
 

CITY OF ST. JOHNS 

CITY COMMISSION MEETING 

PROPOSED AGENDA 
 

Monday, June 23, 2025, 6:00 p.m. 

Room 2200 – Clinton County Courthouse 

 

*Listen to Meeting Via Telephonic Conference 

Dial 1 929 205 6099 

https://zoom.us/j/2050014286 

Meeting ID: 205 001 4286 

*Please note, you will not be able to make public comments through Zoom;  

only in-person attendees will be able to participate in public comments. 

(Times for agenda items are estimated times) 

 

A. OPENING: (6:00 pm – 6:05 pm) 
 1. Invocation 

2. Pledge of Allegiance 
3. Consent Agenda (Action Item) 

The staff proposes the following items for the Consent Agenda.  If any Commissioner wishes to 

discuss any of these items, it should be placed on the regular agenda.  The remaining items and 

recommendations may be approved en masse: 
 

a. Approval of Minutes 
  -Regular meeting minutes of May 19, 2025 
   
b. Receipt of Warrants 

-In the amount of $667,549.35 
 

c. Principal Shopping District/Downtown Development Authority Appointments 
-The St. Johns PSD/DDA Boards of Directors recommends the city commission reappoint  
Jason Butler, Tyler Barlage and Nancy McKinley to the Principal Shopping District and 
Downtown Development Authority Boards as recommended (terms expiring June 30, 
2029). 
 
 
 
 
 

Scott Dzurka            Chad A. Gamble, P.E. 

Mayor             City Manager 

 

Brad Gurski            Mindy J. Seavey 

Vice Mayor            City Clerk 

 

Eric Hufnagel            Kristina Kinde 

Commissioner            City Treasurer 

 

Chris Hyzer            Michael Homier 

Commissioner            City Attorney 

 

Chris DeLiso            Justin Smith 

Commissioner      Director of Public  

Services 

 

    

 



 

d. Wolverine Contract - Safe Routes to School 
-Staff recommends that the city commission approve the contract from Wolverine 
Engineers and Surveyors for the Safe Routes to School Grant application and project 
completion if awarded the grant and authorize the Mayor to sign the contract for the amount 
of $7,500.  The contract has been reviewed and deemed sufficient by our attorneys. 
 

e. Spicer CIPP Lining Bidding Services 
-Staff recommends that the city commission approve the professional engineering services 
agreement with Spicer Group in the amount of $4,500 for the preparation of technical 
specifications, contract documents, and management of the bidding process for the 
upcoming CIPP lining project. The City Attorney has reviewed the updated agreement and 
has determined it to be legally sufficient. 
 

f. Wastewater Influent Pump 1 Replacement 
-Staff recommends that the city commission approve the proposal from Kerr Pump & 
Supply for the purchase of a new influent pump in the amount of $56,908 and approve the 
installation proposal from JK Mechanical in the amount of $35,195. 
 

g. Merit Bonus Recommendations - Licenses 
-Staff recommends that the city commission approve the merit bonuses for water licenses 
as presented to the Personnel Advisory Board. 
 

h. 2024 Annual Review Merit Bonuses 
-Staff recommends that the city commission approve the 2024 annual review merit bonuses 
as presented to the Personnel Advisory Board.   
 

i. Year End Budget Adjustments 
-Staff recommends that the city commission approve the year end budget adjustments as 
per City Treasurer Kinde’s memo. 
 

j. Approval of Fantasy Forest Tower Naming Recognition 
-Staff recommends that the city commission approve as recommended in the RCA. 
 

4. Approval of Agenda: (6:05 pm – 6:07 pm) Action Item 

 

B. PUBLIC HEARINGS: 

  

C. PRESENTATIONS: 

1. Fire Department Cadet Program (6:07 pm – 6:17 pm) Discussion only 

  (Presenter: Kevin Douglas, Fire Chief) 

 
D. PERSONS WISHING TO PRESENT TESTIMONY: 

1. Public comment - agenda & non-agenda items (6:17 pm – 6:20 pm) Discussion only 

 Each speaker is only entitled to one (1) three-minute time during each Public Comment period. 

 

E.        COMMUNICATIONS: 

 

F. OLD BUSINESS: 
 1.  Rezoning of the northern 700 and 800 Blocks of W. State St. and 110 Piston Ring Place – 

Resolution to Adopt Ordinance - #27-2025 (6:20 pm – 6:22 pm) Action Item 
  (Presenter: Eric Ensey, McKenna) 



 

 2. 2025-2026 Budget Resolution #28-2025 & L-4029 Re-Approval  
  (6:22 pm – 6:25 pm) Action Item 

  (Presenter: Kristina Kinde, Treasurer) 

 3.  City Manager Contract (6:25 pm – 6:30 pm) Action Item 

 

G. NEW BUSINESS:  
1.  Ladder 350 Replacement Plan (6:30 pm – 6:40 pm) Discussion Only 

  (Presenter: Kevin Douglas, Fire Chief) 

2.  Resolution #29-2025 – a Resolution to Exempt the City from Public Act 152 of 2011 
  (6:40 pm – 6:43 pm) Action Item 

  (Presenter: Mindy Seavey, City Clerk) 

3.  Resolution #30-2025 - Resolution to Adopt an Ordinance to Adopt a Supplement to the Code of 
Ordinances (6:43 pm – 6:45 pm) Action Item 

  (Presenter: Mindy Seavey, City Clerk) 

4.  Request for Funding of Independence Day Fireworks Show from St. Johns’ Rotary – Independence 
Day Service Contract (6:45 pm – 6:50 pm) Action Item 

  (Presenter: Chad Gamble, City Manager) 

5.  Proposed contract for City Attorney Prosecution Services (6:50 pm – 7:00 pm) Action Item 
  (Presenters: Chad Gamble, City Manager; David Kirk, Police Chief) 

6.  Wage Study RFP Document (7:00 pm – 7:15 pm) Action Item 

  (Presenter: Chad Gamble, City Manager) 

7.  City Manager Comments (7:15 pm – 7:25 pm) Discussion only 
 
8.  Commissioner Comments (7:25 pm – 7:35 pm) Discussion only 

 

H. ADJOURNMENT: (7:35 pm) 

 
(Next Regular Meeting Scheduled for Monday, July 28, 2025, 6:00 p.m.) 

 
NOTICE: People with disabilities needing accommodation for effective participation in this meeting should 
contact the city clerk 989-224-8944 at least two working days in advance of the meeting.  An attempt will be 
made to provide reasonable accommodation. 





CITY OF ST. JOHNS 

 

CITY COMMISSION MINUTES 

 

MAY 19, 2025 

 
The regular meeting of the St. Johns City Commission was called to order by Mayor 
Dzurka at 6:00 p.m. at the Clinton County Courthouse, 100 East State Street, 2nd Floor, 
Suite #2200, St. Johns, Michigan. 
 
COMMISSIONERS PRESENT: Eric Hufnagel, Scott Dzurka, Chris Hyzer, Chris 

DeLiso 
COMMISSIONERS ABSENT: Brad Gurski 
STAFF PRESENT: Chad Gamble, City Manager; Kristina Kinde, City 

Treasurer; Mindy J. Seavey, City Clerk; Justin Smith, 
Director of Public Services; Anne Seurynck, City 
Attorney 

 
Mayor Dzurka asked if any of the commissioners or persons present wished to discuss 
any of the items on the consent agenda.  He asked to add the Fireworks Permit for the 
July 4th Event at the City Park. 
 
Motion by Commissioner Hufnagel seconded by Commissioner DeLiso that the consent 
agenda be approved as amended. 
YEA: Hufnagel, Dzurka, Hyzer, DeLiso 
NAY: None 
Motion carried. 
 
a. Approval of Minutes 
 
Motion by Commissioner Hufnagel seconded by Commissioner DeLiso that the minutes 
of the April 28, 2025 regular meeting be approved as presented. 
YEA: Hufnagel, Dzurka, Hyzer, DeLiso 
NAY: None 
Motion carried. 
 
b. Receipt of Warrants 
 
Motion by Commissioner Hufnagel seconded by Commissioner DeLiso that warrants be 
approved as presented in the amount of $366,559.91. 
YEA: Hufnagel, Dzurka, Hyzer, DeLiso 
NAY: None 
Motion carried. 
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c. Clinton County Central Dispatch Freedom Application User Agreement for Fire 
Departments 
 
Motion by Commissioner Hufnagel seconded by Commissioner DeLiso that the city 
commission approve the Clinton County Central Dispatch User Agreement and authorize 
the Mayor to sign for the provision of Freedom Software and two (2) iPads to the St. 
Johns Fire Department. 
YEA: Hufnagel, Dzurka, Hyzer, DeLiso 
NAY: None 
Motion carried. 
 
d. St. Johns Fire Department - Contract with Locality Media/First Due 
 
Motion by Commissioner Hufnagel seconded by Commissioner DeLiso that the city 
commission re-approve the Locality Media/First Due Proposal, with the incorporated 
City Attorney changes, for the first year cost of $7,200 and then annually for $6,000 and 
authorize the Mayor to endorse the same. 
YEA: Hufnagel, Dzurka, Hyzer, DeLiso 
NAY: None 
Motion carried. 
 
e. Fireworks Permit for the July 4th Event at the City Park 
 
Motion by Commissioner Hufnagel seconded by Commissioner DeLiso that the city 
commission approve the permit for fireworks other than consumer or low impact for 
Night Magic Displays for the July 4, 2025 Rotary Club Fireworks Display and authorize 
the mayor to sign. 
YEA: Hufnagel, Dzurka, Hyzer, DeLiso 
NAY: None 
Motion carried. 
 
AGENDA 
 
Mayor Dzurka asked if there were any additions or deletions to the agenda.  He asked to 
add an item under New Business - #5 – Merit Bonuses. 
 
Motion by Commissioner Hyzer seconded by Commissioner Hufnagel that the city 
commission approve the agenda as amended. 
 

AGENDA 
 

A. OPENING: 
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 1. Invocation 

2. Pledge of Allegiance 
3. Consent Agenda 

The staff proposes the following items for the Consent Agenda.  If any 

Commissioner wishes to discuss any of these items, it should be placed on the 

regular agenda.  The remaining items and recommendations may be approved 

en masse: 

a. Approval of Minutes 
  -Regular meeting minutes of April 28, 2025   
b. Receipt of Warrants 

-In the amount of $366,559.91 
c. Clinton County Central Dispatch Freedom Application User Agreement for 

Fire Departments 
-Staff recommends that the city commission approve the Clinton County 
Central Dispatch User Agreement and authorize the Mayor to sign for the 
provision of Freedom Software and two (2) iPads to the St. Johns Fire 
Department. 

d. St. Johns Fire Department - Contract with Locality Media/First Due 
-Staff recommends that the city commission re-approve the Locality 
Media/First Due Proposal, with the incorporated City Attorney changes, 
for the first year cost of $7,200 and then annually for $6,000, and 
authorize the Mayor to endorse the same. 

e. Fireworks Permit for the July 4th Event at the City Park (Added to consent) 
-Staff recommends that the city commission approve the permit for 
fireworks other than consumer or low impact for Night Magic Displays 
for the July 4, 2025 Rotary Club Fireworks Display and authorize the 
mayor to sign. 

4. Approval of Agenda: 
 

B. PUBLIC HEARINGS: 

 1. Principal Shopping District Special Assessment Renewal 
 2. Proposed 2025/2026 Fiscal Year Budget 
 

C. PRESENTATIONS: 

 1.  Quarterly Budget Report 
 2.  Update to City of St. Johns Fire Code 

 
D. PERSONS WISHING TO PRESENT TESTIMONY: 

1. Public comment - agenda & non-agenda items 

 

E.        COMMUNICATIONS: 

 

F. OLD BUSINESS: 
 1. Principal Shopping District Special Assessment Renewal – Resolution to Confirm 

the Principal Shopping District Special Assessment Roll - #22-2025 
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 2. 2025/2026 Fiscal Year Budget Resolution - #23-2025 

 3. Resolution To Approve Fiscal Year 2025-2026 Salary Increases - #24-2025 

 4.  City Manager Contract 
 

G. NEW BUSINESS:  
 1.  Rezoning of the northern 700 and 800 Blocks of W. State St. and 110 Piston Ring 

Place – Resolution to Introduce Ordinance - #25-2025 
 2.  2025 Mint Festival – St. Johns Chamber of Commerce Request 
 3.  Safe Routes to School RFP Results‘  
 4.  Resolution Recognizing Pride Month - #26-2025 
 5.  Merit Bonuses (Added to agenda) 

 6.  City Manager Comments  
 7.  Commissioner Comments 

 

H. ADJOURNMENT: 

 

YEA: Hufnagel, Dzurka, Hyzer, DeLiso 
NAY: None 
Motion carried. 
 
PUBLIC HEARINGS 
 
1. Principal Shopping District Special Assessment Renewal 
 
Motion by Commissioner Hyzer seconded by Commissioner DeLiso that the city 
commission open the public hearing. 
YEA: Hufnagel, Dzurka, Hyzer, DeLiso 
NAY: None 
Motion carried. 
 
The public hearing was opened at 6:06 p.m. 
 
Treasurer Kinde discussed: 

• The special assessment is being renewed for three years. 

o Three-year approval. 

o $10 per parcel per year increase. 

o Same parcels as before. 

 
Mayor Dzurka asked if there was anyone present wishing to comment. 
 
There were no public comments. 



CITY COMMISSION MINUTES 

MAY 19, 2025  PAGE 5 

 

 

Motion by Commissioner DeLiso seconded by Commissioner Hyzer that the city 
commission close the public hearing. 
YEA: Hufnagel, Dzurka, Hyzer, DeLiso 
NAY: None 
Motion carried. 
 
The public hearing was closed at 6:07 p.m. 
 
2. Proposed 2025/2026 Fiscal Year Budget 
 
Motion by Commissioner Hyzer seconded by Commissioner Hufnagel that the city 
commission open the public hearing. 
YEA: Hufnagel, Dzurka, Hyzer, DeLiso 
NAY: None 
Motion carried. 
 
The public hearing was opened at 6:08 p.m. 
 
City Manager Gamble discussed:  

• The budget process. 

o Presentations since November 2024. 

o Personnel and Finance Committee involved. 

o Removal of $23,000 CIP for city signs. 

o Change in part-time recreational programmer allocation to Wilson Center 
Fund. 

o Minor global changes to fringe benefits. 

o Placeholder for budget resolution and millage rates in L-4029 document. 

• Insurance increases were initially projected at 40-50%. 

o Creative program devised by staff. 

• Reduced 80% allocation of wages for firefighters (based on percentage of runs). 

• Appreciative of all the senior staff at the city. 

o Brand new budget software. 

 Excited about this process. 

 
Treasurer Kinde discussed: 

• The county was having issues with software with the L-4028. 
o It doesn’t look like it will affect the city but if it does, we will bring it back 

to the commission. 

• Millage rates are reduced annually due to Headlee. 
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o Resulting in a small rollback each year. 
o The total amount collected remains roughly the same as property values 

rise. 
 
Mayor Dzurka asked if there was anyone present wishing to comment. 
 
Director Smith discussed: 

• The 3% COLA for all employees except grade 12 and above, who receive only 
1.5%, is seen as disrespectful given the responsibility and workload of the four 
affected employees; the lower increase could be misinterpreted as a sign of poor 
performance or disciplinary action. 

o He respectfully requested the commission to move all employees to a 3% 
COLA increase. 

 If not, he asked the commission to go on record to negate any 
rumors or misinformation. 

 
There were no public comments. 
 
Motion by Commissioner Hyzer seconded by Commissioner DeLiso that the city 
commission close the public hearing. 
YEA: Hufnagel, Dzurka, Hyzer, DeLiso 
NAY: None 
Motion carried. 
 
The public hearing was closed at 6:18 p.m. 
 
PRESENTATIONS 
 
1. Quarterly Budget Report 
 
Treasurer Kinde discussed the quarterly budget report: 

• End of third quarter (March 31st); about 75% range. 

• We have not yet received property tax settlement payment from the county. 

• The city is on track with the McKenna contract. 

o 67% of contract amount spent by end of March, likely through February's 
billing. 

• Indirect costs for the county increased.  

o Annual increase: $89,892 to $97,500 

• Capital expense line appears over, but this is due to transfers for equipment 
replacement. 
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o $535,000 transfer to fire fund 

o $701,000 transfer to motor pool fund 

• Interest earned through March 31, 2025: 

o Fantasy Forest: $11,000 

o Wilson Center: $80,000 

 
There was a discussion of: 

• The interest from Fantasy Forest stays in the Fantasy Forest fund. 

• The purpose for the county increase. 
o We were not given a reason; it comes from their cost allocation study. 

• 2nd payment for LCSA. 
o Don’t believe we have received that yet. 

 
2. Update to City of St. Johns Fire Code 
 
Fire Chief Douglas discussed:  

• The fire code should be updated from the 1990 version to the 2021 International 

Fire Code to improve public safety and align with best practices. 

o Current code from 1990 (BOCA). 

o 2021 International Fire Code includes advancements in safety, building 
construction, radio communication, lithium battery systems, mobile food 
truck standards, and consistency with Michigan state building code. 

• The update will provide guidelines for fire inspections, especially for mobile food 
preparation vehicles, which currently lack fire service inspection standards. 

• Updating the code will bring economic benefits, reduce property damage, lower 
insurance, and improve firefighter safety. 

 
There was a discussion of: 

• If there is any interaction we need to have with the county. 
o Chief Douglas reached out to Joel Haviland with the County Building 

Department. 

• The Planning Commission. 
o No action needed. 

• Lower insurance rates. 

• ISO rating; we would be able to gain a few more points. 

• Mobile food trucks and inspections. 

• Any related costs? 
o Nursing homes would have to put sprinkler systems in, but all of them in 

the city are up to code and there are no issues. 
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Mayor Dzurka thanked him for the presentation. 
 
PERSONS WISHING TO PRESENT TESTIMONY 
 
1. Public Comment 
 
Mayor Dzurka asked if there were any public comments.  He discussed the rules 
regarding public comment. 
 
Tim Hulliberger, 1005 Sandy Lane, was present.  He said he is a member of the St. Johns 
Call-In Coalition; they sponsor the Pride Festival and are approaching the 5th festival.  He 
asked for your support on the Resolution that is #4 under New Business. 
 
Mandy, owner of a cosmetics store downtown, was present.  She discussed: advocating 
for the Pride Event; having individuals feeling safe in her store; the 2023 Trevor Project 
survey on self-harm; and she believes everyone in this room has someone they love that 
is part of that community. 
 
Mayor Dzurka thanked everyone for their comments. 
 
COMMUNICATIONS 
 
OLD BUSINESS 
 
1. Principal Shopping District Special Assessment Renewal – Resolution to Confirm the 
Principal Shopping District Special Assessment Roll - #22-2025 
 
Motion by Commissioner Hyzer seconded by Commissioner DeLiso that the city 
commission adopt Resolution #22-2025. 
YEA: Dzurka, Hyzer, DeLiso 
NAY: None 
ABSTAIN: Hufnagel 
Motion carried. 
 
2. 2025/2026 Fiscal Year Budget Resolution - #23-2025 
 
Commissioner Hyzer asked about Clinton Avenue and the thought process behind it.  He 
said there are probably other streets in town that are worse off than Clinton Avenue that 
should be paved. 
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Director Smith discussed our winters with the freezing and thawing; our goal at the end 
of the millage term is we should have extra funds left to use on the downtown area; the 
base down there is good and they are doing some surrounding streets. 
 
There was a discussion of: 

• Doing surrounding streets at same time and cost efficiencies. 
o Disruption to downtown businesses. 
o Creating efficiencies. 

• The budget. 
o Phased approach. 

 It is in the budget using Act 51 funds. 

• Falling under larger project gets us better prices. 
o Street project contract with Michigan Paving. 

 Sole source. 
 
Mayor Dzurka thanked everyone for budget process. 
 
Motion by Commissioner Hufnagel seconded by Commissioner DeLiso that the city 
commission adopt Resolution #23-2025. 
 
Commissioner Hyzer said he agreed with what Justin said tonight on the 1.5% increase 
for those employees.  He said the only factor is the wage study and not what they do here 
day in and day out.  If the wage study comes back as more, he will say to come back with 
retro rates. 
 
Mayor Dzurka said thank you for the comments.  This is not in any way a reflection of 
that staff level performance, it is a question on comparatively to other communities, and 
once the wage study is done, he is committed to placing people appropriately and placing 
them retroactive. 
 
City Manager Gamble discussed the RCA and the order of addressing resolutions.  He 
asked for approval of the CIP plan as amended, then approval of the wage adjustment 
resolution, and then the actual budget resolution. 
 
The commission removed the previous motion. 
 
Motion by Commissioner Hufnagel seconded by Commissioner DeLiso that the city 
commission approve the CIP plan as amended in detail in the CIP section of the budget 
book. 
YEA: Hufnagel, Dzurka, Hyzer, DeLiso 
NAY: None 
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Motion carried. 
 
3. Resolution To Approve Fiscal Year 2025-2026 Salary Increases - #24-2025 
 
Motion by Commissioner DeLiso seconded by Commissioner Hufnagel that the city 
commission adopt Resolution #24-2025. 
 
Commissioner Hyzer asked if there is a reason we are doing this resolution and adopting 
wages again in the budget resolution. 
 
Mayor Dzurka discussed the charter provisions. 
 
Attorney Seurynck discussed the resolution and her reasoning for having a separate wage 
resolution. 
 
City Manager Gamble said he understands the commission’s concern and research 
regarding the salaries and understands we want to be fiscally responsible, but we want to 
ensure we have the best and brightest.  We are blessed to have a very experienced staff 
and well-seasoned.  He respectfully and humbly said they would be warranted for the 3% 
increase.  He understands the will and decision of the commission. 
 
YEA: Hufnagel, Dzurka, Hyzer, DeLiso 
NAY: None 
Motion carried. 
 
Motion by Commissioner DeLiso seconded by Commissioner Hufnagel that the city 
commission adopt budget resolution #23-2025. 
YEA: Hufnagel, Dzurka, Hyzer, DeLiso 
NAY: None 
Motion carried. 
 
4. City Manager Contract 
 
Mayor Dzurka thanked everyone for submitting feedback.  He said Chad met with the 
personal advisory prior to the last meeting; he thanked Anne and her team for the first 
draft of the contract; highlights: 1.5% increase in contract, vehicle allowance in lieu of 
mileage, additional week of vacation; and trying to make it an evergreen contract. 
 
There was a discussion of: 

• The contract should be an evergreen contract. 

o Evergreen contract means it continues unless action is taken. 
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o Rolling two-year term. 

• There is a need for clarity in contract language, especially regarding vacation, sick 
leave, and personal time accrual and rollover. 

o City Manager Gamble requested to roll at least 100 hours of time forward. 

 Other employees can carry over two years' worth of vacation. 

• City Manager Gamble felt the percentage salary increase should match the 3% 
given to other employees, based on a prior salary study. 

o His salary was set two years ago based on a study by a recruiter. 

• There should be a provision for a reimbursement for 60 hours of lost vacation 

from the previous year. 

o Attorney questioned if this amends the previous contract. 

• The contract should allow for annual review and adjustment of compensation, 
rather than automatic COLA increases. 

o COLA could be set as a minimum or adjusted year-to-year. 

o Compensation to be determined during April-May budget time. 

• Vehicle allowance terms need clarification, including whether the amount is 
monthly or yearly, and the appropriate amount. 

o Discussion of $75 increase per month, of the $200 per month and what 
other city managers receive. 

o St. Johns is 4 square miles. 

o Current draft language unclear. 

• Severance and notice provisions should be consistent with other city contracts, 
with clear notice periods for non-renewal or termination. 

o Current contract provides two months' notice. 

o Three months' notice built into prior contract. 

o Most city manager contracts include some severance. 

 
Motion by Commissioner Hyzer seconded by Commissioner DeLiso that the city 
commission table pending negotiations on behalf of personnel advisory committee. 
 
Commissioner Hyzer said we are not far off. 
 
Mayor Dzurka said he doesn’t think anyone is saying we don’t want to renew the 
contract. 
 
YEA: Hufnagel, Dzurka, Hyzer, DeLiso 
NAY: None 
Motion carried. 
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NEW BUSINESS 
 
1. Rezoning of the northern 700 and 800 Blocks of W. State St. and 110 Piston Ring 
Place – Resolution to Introduce Ordinance - #25-2025 
 
City Manager Gamble said this was due to an applicant request that would have required 
property to be rezoned.  Mr. Ensey and McKenna looked at this and said the current 
zoning was odd.  If a house in this area burned, they would be unable to rebuild due to 
the zoning they had. 
 
Motion by Commissioner Hufnagel seconded by Commissioner Hyzer that the city 
commission adopt Resolution #25-2025 to Introduce an Ordinance to Amend the City’s 
Zoning Ordinance to Rezone Properties. 
YAY: Hufnagel, Dzurka, Hyzer, DeLiso 
NAY: None 
Motion carried. 
 
2. 2025 Mint Festival – St. Johns Chamber of Commerce Request 
 
City Manager Gamble said part of the request of the Chamber is a write-off of the 
charges for services from Police, Fire and Public Services.  He thanked Danielle Schrader 
for rolling with the changes to our SEPA (Special Event Permit Application) process.  
Staff has done a tremendous job with the new SEPA.  He said one minor change was item 
#1, staff can’t assist with that after the morning.  We are very supportive and encouraging 
of Chamber and the DDA for their joint efforts of putting together this amazing and 
awesome event. 
 
There was a discussion of: 

• Item #6, tripping hazards. 

• The parade and a conversation about the parade and needing additional barriers 
along M-21. 

o Valid concern over the controls required to shut down a state trunk line and 
follow MDOT protocols. 

 Encourage Chamber to work with our vendor. 

• Price quote through Capital Barricade. 
 
Mayor Dzurka recognized the work of the Chamber for the Mint Festival and the 
sponsors. 
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Motion by Commissioner Hufnagel seconded by Commissioner Deliso that the city 
commission approve the Chamber of Commerce Mint Festival request as referenced in 
the letter. 
YAY: Hufnagel, Dzurka, Hyzer, DeLiso 
NAY: None 
Motion carried. 
 
3. Safe Routes to School RFP Results 
 
Director Smith said this is an amazing opportunity for an estimated $1.1 million in grant 
funding.  We had to send out the RFP for this as the Act 51 Administrator.  He discussed 
the difficulty of bidding this project and said Wolverine Engineers is the recommended 
bidder.  They also worked with Dr. Berthiume at New Lothrop and their successful 
application.  The school does not need to approve this. 
 
Mayor Dzurka said this is one of the outcomes of joint meetings with the school district. 
 
Director Smith said the $7,500 would be the only thing within the 25/26 budget year and 
would be pro-rated with the school district. 
 
Motion by Commissioner Hyzer seconded by Commissioner Hufnagel that the city 
commission  to award the Safe Routes to School Design & Engineering Proposal to 
Wolverine Engineers. 
YAY: Hufnagel, Dzurka, Hyzer, DeLiso 
NAY: None 
Motion carried. 
 
4. Resolution Recognizing Pride Month - #26-2025 
 
Mayor Dzurka said the speakers earlier kind of hit the key aspects of this resolution. 
 
Motion by Commissioner Hyzer seconded by Commissioner Hufnagel that the city 
commission adopt Resolution #26-2025. 
YEA: Hufnagel, Dzurka, Hyzer 
NAY: DeLiso 
Motion carried. 
 
5. Merit Bonuses 
 
City Manager Gamble said he sent over two merit bonus requests for two staff members 
(Kinde & Seavey) who went over and above call of duty: new software during busiest 



CITY COMMISSION MINUTES 

MAY 19, 2025  PAGE 14 

 

 

times of years (budget and election); the creativity necessary for delivering an insurance 
proposal to city saving $150,000; and additional duties regarding processing of 
reimbursements. 
 
Mayor Dzurka said thank you for work. 
 
Commissioner Hyzer asked if the personal advisory committee reviewed this. 
 
City Manager Gamble said no, typically these have come to the commission. 
 
Commissioner Hufnagel said these are historically done in conjunction with the salary 
adjustment discussion and it didn’t come up during that process. 
 
Mayor Dzurka said we also have other staff out there and asked managers to pay 
attention to all levels that go above and beyond. 
 
Motion by Commissioner DeLiso seconded by Commissioner Hufnagel that the city 
commission approve the merit bonuses. 
 
Commissioner Hyzer said he thinks it should go through the proper channels since we 
have a policy in place. 
 
YAY: Hufnagel, Dzurka, Hyzer, DeLiso 
NAY: None 
Motion carried. 
 
City Manager Gamble apologized.  He said we had one recently for the loader attachment 
suggestion and discussed that process.  In the future, we will call together the personal 
advisory to review.  He said he appreciates that for our team, and it is a good reminder for 
all of us to recognize those people. 
 
6. City Manager Comments 
 
City Manager Gamble discussed: 

• Update on Status of Urban Cooperative Agreement Between Bingham Township 
and City of St. Johns.  

o Presentation of updated draft agreement received earlier today. 

• Update on City’s negotiations with EGLE on our NPDES permit. 
o Draft permit with requested revisions received and should hear something 

this week. 

• Thanked commission for support on Merit Bonuses. 
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• No Updates on Feiger lawsuit V. City of St. Johns Lawsuit- Discovery 

• Update on Prevail Solar 
o State indicated that OPRA would not pertain to manufacturing. 
o Switching to other tax incentives (possibly Critical Industry Program, IFT 

(industrial facilities exemption) 
o Spoke with Leadership and LEAP on May 7, 2025 
o Pivoting to Solar Cell manufacturing then to solar panel  
o Add significant IPP requirements as to their process water involved with 

solar cell manufacturing perhaps an emission tower that would require 
variance. 

o 250-300 employees in Phase 1 

• Update on Cool pics for Flag Football league (pass around photos) 

• Fantasy Forest 2.0 update 
o Construction has commenced and is making very good progress. 

• Office Reorganization 
o Present Office draft final layout 

• Wilson Center Update 
o Tax Tribunal Case Settled 
o City to Finalize Construction Plans and specifications this week and hope 

to have bids back for June Commission meeting (Unit #1 Space and 
Common Space.) 

• Summary of long grass complaints -  15ish letters mailed (more to come) 

• Compost Site Advertisement confirmation. 

• Cat Feeding Ban Comments and letters  

• Red Wing Plaza Site Plan Approval Issued 

• Master Plan Revisions and Action Plan Proposal 
o Parks and Rec Master Plan for consideration. 
o Consideration of overall plan including P & R at possible special meeting at 

4:00 on June 23, 2025. 
 
15. Commissioner Comments 
 
Commissioner Hufnagel echoed what Commissioner Hyzer said earlier: there were no 
performance concerns in respect to executive staff.  Hopefully, no one perceived that. 
 
Commissioner DeLiso echoed Commissioner Hufnagel’s comments. 
 
Mayor Dzurka recognized the LEAP grant (city and DDA for façade and train cars).  He 
has a chance to meet with the new Bingham Township Supervisor, John Weber, and 
looks forward to working with him.  We ran into an issue at the planning commission, 
one of our commissioners, Melvin Renfrow, was sent communication since he has been a 
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no-show at meetings for some time now and we were hoping he would resign.  I believe 
we need to start the process for removal and are looking to Anne for guidance.  He asked 
where we are at with the RFP for the Townsend Road property. 
 
City Manager Gamble commented on the draft received late last week and we should be 
able to issue that very soon. 
 
Mayor Dzurka said we will have to move city staff temporarily. 
 
City Manager Gamble said the county has been very accommodating and we will be able 
to move over to conference room c.  We will have a couple of times the office will be 
closed to go through current files and storage; close to move offices over and get all IT 
necessary.  We will inform the city commission and post on social media and our 
website.  We are looking at August and September for our office reconstruction. 
 
Mayor Dzurka asked for update on the Higham Street parking lot. 
 
Director Smith said he sent draft letter to Chad for his review.  He said there are 2 options 
listed in the letter. 
 
Mayor Dzurka said he and Chad met with the Sister City representative.  This year the 
delegation is going to Japan.  He wanted to recognize Representative Tsernoglou and 
Representative Kelly for visiting the fire department and thanked Chief Douglas for 
organizing this.  He said Senator Singh is coming up next.  He asked about the $8,000 
shortfall to the DDA. 
 
Treasurer Kinde said it will come out of their fund balance.  She said she gave them 
notice (when we received the tax tribunal) that it could be close to a $30,000 loss. 
 
ADJOURNMENT 
 
Motion by Commissioner Hyzer seconded by Commissioner DeLiso that the meeting be 
adjourned. 
YEA: Hufnagel, Dzurka, Hyzer, DeLiso 
NAY: None 
Motion carried. 
 
The meeting was adjourned at 8:45 p.m. 
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SUMMARY/HIGHLIGHT: As the Act 51 partner of this joint application the City of St. Johns 
is required to submit an RFP for Engineering and Design Services. At the May 19th City 
Commission meeting the proposal from Wolverine Engineering for the SRTS Engineering and 
Design was approved. The SRTS Engineering and Design Contract from Wolverine Engineering 
has been reviewed by the City’s Attorney and is presented for approval to act as the design firm 
servicing both the improvements in the public right of way and on school property.    
 
BACKGROUND/DISCUSSION: The Safe Routes to School (SRTS) Grant Program is an 
extraordinary opportunity for the City of St Johns and St. Johns School District to partner in 
improving the walkability of our city.  Staff from the St. Johns School District and City of St Johns 
have been jointly working through the process of SRTS grant application since the beginning of 
the 24/25 school year. 
 
STRATEGIC PLAN OBJECTIVE: Transportation Goal 1.f. Work toward the development of 
an overall circulation system for the City, which is coordinated with the transportation systems of 
the region, and which includes a connected network of residential streets designed to connect 
residents to each other by walking, cycling, or driving.  
 

FISCAL IMPACT: The $7,500 cost for services to complete the application process will be split 
50/50 between the City of St. Johns and the St. Johns Public School District.  The City’s portion 
of the costs will be charged to the sidewalk rehabilitation account in the FY 25/26 fiscal year.   
Other costs included in this contract are estimated at this time and will subsequently be brought 
before the Commission for approval upon the award of the SRTS grant.  The grant award is 
typically over a year from the submission of the application.   
 
RECOMMENDATION: Staff recommends approval of the contract from Wolverine Engineers 
and Surveyors for the Safe Routes to School Grant application and project completion if awarded 
the grant and authorize the Mayor to sign the contract for the amount of $7,500.  The contract has 
been reviewed and deemed sufficient by our attorneys. 
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PROFESSIONAL SERVICE CONTRACT 
WOLVERINE ENGINEERS & SURVEYORS, INC. 

AGREEMENT is made this ______ day of _____________, 2025 by the 
CITY OF SAINT JOHNS, a municipal corporation, with offices located in the City 
of Saint Johns, 100 E. State Street, Suite 1100, Saint Johns, Michigan 48879 
(“City”) and WOLVERINE ENGINEERS & SURVEYORS, INC. located at 312 
NORTH STREET, MASON, MI 48854 (“Consultant”). 

In consideration of the promises below, the parties mutually agree as follows: 

ARTICLE I - SCOPE OF SERVICES 

Provide professional services for the City of St. Johns as follows: 

1. Assist the City in preparing for a “Safe Routes to Schools” grant application with
an anticipated grant amount of $1,050,000.  This shall be considered the Initial
Phase.

Upon award of the grant, and subsequent approval by the St. Johns City 
Commission for the final agreed amount of compensation, provide Professional 
Services for the City of St. Johns as follows: 

1. Provide the design engineering for the items contained and approved within the
“Safe Routes to Schools” grant.  Design engineering shall include the preparation
of plans and construction documents for submittal to the Michigan Department of
Transportation (MDOT) as it is anticipated the project will be administered by the
Local Agency (LAP) section of MDOT.

2. Provide the construction engineering for the items contained and approved within
the “Safe Routes to Schools” grant. Construction engineering shall include on-
site construction observation and the appropriate record keeping pursuant to the
grant requirements and MDOT LAP.  (Outside testing services shall be invoiced
in addition to the quoted fees at the actual rate plus 10%.).

ARTICLE II - COMPENSATION 

Upon completion of the above-described professional services and submission of 
proper invoices, the City will pay the Consultant in accordance with the following: 

Grant Application Assistance (initial Phase) LSUM $7,500.00 
Design Engineering  $65,900.00* 
Construction Engineering  $94,100.00* 

*We have based our anticipated design and construction engineering fees upon an anticipated grant
amount of $1,050,00; however, we are willing to negotiate the fees based upon the grant award based
using the percentages in the Table attached.
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ARTICLE III - REPORTING OF CONSULTANT 

Section 1 - The Consultant is to report to the Public Works Director of the City 
and will cooperate and confer with him/her as necessary to ensure satisfactory work 
progress. 

Section 2 - All reports, estimates, memoranda and documents submitted by the 
Consultant must be dated and bear the Consultant's name. 

Section 3 - All reports made in connection with these services are subject to 
review and final approval by the Public Works Director. 

Section 4 - The City may review and inspect the Consultant's activities during the 
term of this contract. 

Section 5 - When applicable, the Consultant will submit a final, written report to 
the Public Works Director. 

Section 6 - After reasonable notice to the Consultant, the City may review any of 
the Consultant’s internal records, reports, or insurance policies. 

ARTICLE IV - TERM 

This contract begins on July 1, 2025 and ends according to the project schedule 
and as modified through authorized change orders. 

ARTICLE V - PERSONNEL 

Section 1 - The Consultant will provide the required services and will not 
subcontract or assign the services without the City’s written approval. 

Section 2 - The Consultant will not hire any City employee for any of the required 
services without the City’s written approval. 

Section 3 - The parties agree that the Consultant is neither an employee nor an 
agent of the City for any purpose. 

Section 4 - The parties agree that all work done under this contract shall be 
completed in the United States and that none of the work will be partially or fully 
completed by either an offshore subcontractor or offshore business interest either 
owned or affiliated with the Consultant.  For purposes of this contract, the term, 
“offshore” refers to any area outside the contiguous United States, Alaska or Hawaii. 

ARTICLE VI - INDEMNIFICATION AGREEMENT 

To the fullest extent permitted by law pursuant to MCL 691.991(2), the 
Consultant will protect, defend and indemnify the City, its officers, agents, servants, 
volunteers and employees from any and all liabilities, claims, liens, fines, demands and 
costs, including legal fees, of whatsoever kind and nature which may result in injury or 
death to any persons, including the Consultant’s own employees, and for loss or 
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damage to any property, including property owned or in the care, custody or control of 
the City in connection with or in any way incident to or arising out of the occupancy, use, 
service, operations, performance or non-performance of work in connection with this 
contract resulting in whole or in part from negligent acts or omissions of Consultant, any 
sub-Consultant, or any employee, agent or representative of the Consultant or any 
sub-Consultant. 

ARTICLE VII - INSURANCE REQUIREMENTS 

The Consultant will maintain at its own expense during the term of this Contract, 
the following insurance: 

1. Workers' Compensation Insurance with Michigan statutory limits and
Employers Liability Insurance with a minimum limit of $100,000 each
accident for any employee.

2. Commercial General Liability Insurance with a combined single limit of
$1,000,000 each occurrence for bodily injury and property damage.  The
City shall be added as "additional insured" on general liability policy with
respect to the services provided under this contract.

3. Automobile Liability Insurance covering all owned, hired and non-owned
vehicles with Personal Protection Insurance and Property Protection
Insurance to comply with the provisions of the Michigan No Fault
Insurance Law, including residual liability insurance with a minimum
combined single limit of $1,000,000 each accident for bodily injury and
property damage.

4. Professional Liability coverage with a minimum limit of $1,000,000 each
occurrence.  The City shall be added as “additional insured” on
Professional liability policy with respect to the services provided under this
contract.

Insurance companies, named insureds and policy forms may be subject to the 
approval of the City Manager, if requested by the City Manager.  Such approval shall 
not be unreasonably withheld.  Insurance policies shall not contain endorsements or 
policy conditions which reduce coverage provided to the City.  Consultant shall be 
responsible to the City or insurance companies insuring the City for all costs resulting 
from both financially unsound insurance companies selected by Consultant and/or their 
inadequate insurance coverage.  Consultant shall furnish the City Manager with 
satisfactory certificates of insurance or a certified copy of the policy, if requested by the 
City Manager.   

No payments will be made to the Consultant until the current certificates of 
insurance have been received and approved by the City.  If the insurance, as evidenced 
by the certificates furnished by the Consultant expires, or is canceled during the term of 
the contract, services and related payments will be suspended. Consultant shall furnish 
the City Manager’s Office with certification of insurance evidencing such coverage and 
endorsements at least ten (10) working days prior to commencement of services under 
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this contract. Certificates shall be addressed to the City of Saint Johns, 100 E. State 
Street, Suite 1100, Saint Johns, MI  48879, and shall provide for 30 day written notice to 
the Certificate holder of cancellation of coverage. 

ARTICLE VIII - COMPLIANCE WITH LAWS AND REGULATIONS 

The Consultant will be in compliance with all federal, state and local regulations, 
including but not limited to all applicable OSHA/MIOSHA requirements and the 
Americans with Disabilities Act. 

ARTICLE IX - INTEREST OF CONSULTANT AND CITY 

The Consultant promises that it has no interest which would conflict with the 
performance of services required by this contract.  The Consultant also promises that, in 
the performance of this contract, no officer, agent, employee of the City, or member of 
its governing bodies, may participate in any decision relating to this contract which 
affects his/her personal interest or the interest of any corporation, partnership or 
association in which he/she is directly or indirectly interested or has any personal or 
pecuniary interest.  However, this paragraph does not apply if there has been 
compliance with the provisions of Section 3 of Act No. 317 of the Public Acts of 1968 
and/or Section 30 of Act No. 156 of Public Acts of 1851, as amended, whichever is 
applicable. 

ARTICLE X - CONTINGENT FEES 

The Consultant promises that it has not employed or retained any company or 
person, other than bona fide employees working solely for the Consultant, to solicit or 
secure this contract, and that it has not paid or agreed to pay any company or person, 
other than bona fide employees working solely for the Consultant, any fee, commission, 
percentage, brokerage fee, gifts or any other consideration contingent upon or resulting 
from the award or making of this contract. For breach of this promise, the City may 
cancel this contract without liability or, at its discretion, deduct the full amount of the fee, 
commission, percentage, brokerage fee, gift or contingent fee from the compensation 
due the Consultant. 

ARTICLE XI - EQUAL EMPLOYMENT OPPORTUNITY 

The Consultant will not discriminate against any employee or applicant for 
employment because of race, creed, color, sex, sexual orientation, national origin, 
physical handicap, age, height, weight, marital status, veteran status, religion and 
political belief (except as it relates to a bona fide occupational qualification reasonably 
necessary to the normal operation of the business). 

The Consultant will take affirmative action to eliminate discrimination based on 
sex, race, or a handicap in the hiring of applicant and the treatment of employees. 
Affirmative action will include, but not be limited to: Employment; upgrading, demotion 
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or transfer; recruitment advertisement; layoff or termination; rates of pay or other forms 
of compensation; selection for training, including apprenticeship. 

The Consultant agrees to post notices containing this policy against 
discrimination in conspicuous places available to applicants for employment and 
employees. All solicitations or advertisements for employees, placed by or on the behalf 
of the Consultant, will state that all qualified applicants will receive consideration for 
employment without regard to race, creed, color, sex, sexual orientation, national origin,  
physical handicap, age, height, weight, marital status, veteran status, religion and 
political belief. 

ARTICLE XII - ASSIGNS AND SUCCESSORS 

This contract is binding on the City and the Consultant, their successors and 
assigns.  Neither the City nor the Consultant will assign or transfer its interest in this 
contract without the written consent of the other. 

ARTICLE XIII - TERMINATION OF CONTRACT 

Section 1 - Termination without cause.  Either party may terminate the contract 
by giving thirty (30) days written notice to the other party. If the Consultant terminates 
without cause, the City shall not be responsible for the payment of any services it has to 
duplicate as a result of the termination.  

ARTICLE XIV - EQUAL ACCESS 

The Consultant shall provide the services set forth in paragraph I without 
discrimination on the basis of race, color, religion, national origin, sex, sexual 
orientation, marital status, physical handicap, or age. 

ARTICLE XV - OWNERSHIP OF DOCUMENTS AND PUBLICATION 

All documents developed as a result of this contract will be freely available to the 
public.  None may be copyrighted by the Consultant.  During the performance of the 
services, the Consultant will be responsible for any loss of or damage to the documents 
while they are in its possession and must restore the loss or damage at its expense. 
Any use of the information and results of this contract by the Consultant must reference 
the project sponsorship by the City.  Any publication of the information or results must 
be co-authored by the City.   

ARTICLE XVI - PAYROLL TAXES 

The Consultant is responsible for all applicable state and federal social security 
benefits and unemployment taxes and agrees to indemnify and protect the City against 
such liability 

ARTICLE XVII - PRACTICE AND ETHICS 

The parties will conform to the code of ethics of their respective national 
professional associations. 
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ARTICLE XVIII - CHANGES IN SCOPE OR SCHEDULE OR SERVICES 

Changes mutually agreed upon by the City and the Consultant, will be 
incorporated into this contract by written amendments signed by both parties. 

ARTICLE XIX - CHOICE OF LAW AND FORUM 

This contract is to be interpreted by the laws of the State of Michigan.  The 
parties agree that the proper forum for litigation arising out of this contract is in Clinton 
County, Michigan. 

ARTICLE XX - EXTENT OF CONTRACT 

This contract represents the entire agreement between the parties and 
supersedes all prior representations, negotiations or agreements whether written or 
oral. 

ARTICLE XXI – ELECTRONIC SIGNATURES 

     All parties to this contract agree that either electronic or handwritten 
signatures are acceptable to execute this agreement. 

ATTESTED TO: CITY OF SAINT JOHNS 

By:____________________________ By:______________________________ 
      (DATE) (DATE) 

By:____________________________ By:______________________________ 
      (DATE) (DATE) 

ATTESTED TO: WOLVERINE ENGINEERS & SURVEYORS, INC. 

By:____________________________ By:______________________________ 
      (DATE)  Donald B. Heck, P.E.              (DATE) 

      PRESIDENT 



Table of Percentages Based Upon Estimated Construction Costs 
2025 

Project Cost Design Observation Total 
$50,000 10.29% 14.71% 25.00% 

$100,000.00 10.10% 14.43% 24.53% 
$200,000.00 9.71% 13.87% 23.58% 
$400,000.00 8.93% 12.76% 21.68% 
$500,000.00 8.54% 12.20% 20.74% 
$600,000.00 8.15% 11.64% 19.79% 
$700,000.00 7.76% 11.08% 18.84% 
$800,000.00 7.37% 10.53% 17.89% 
$900,000.00 6.98% 9.97% 16.95% 

$1,000,000.00 6.59% 9.41% 16.00% 
$2,000,000.00 6.18% 8.82% 15.00% 
$3,000,000.00 5.97% 8.53% 14.50% 
$5,000,000.00 5.76% 8.24% 14.00% 
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SUMMARY/HIGHLIGHT: The 2025–2026 Fiscal Year budget includes $500,000 for Cured-
in-Place Pipe (CIPP) lining to rehabilitate various sections of the City’s sanitary sewer system. 
The City has engaged Spicer Group to develop project specifications and contract documents, 
manage the bid solicitation process, review submitted bids, and provide a professional 
recommendation. 
 
Given that additional funding is allocated in the 2026–2027 and 2027–2028 capital improvement 
budgets, staff recommends bidding the CIPP lining services as a three-year contract. This approach 
is expected to generate cost savings by eliminating the need to re-engage Spicer Group for future 
bid preparation, and by securing favorable pricing through a multi-year agreement with a preferred 
contractor. Additionally, a three-year contract will enhance project planning and scheduling, 
allowing the City to secure a place on contractors' schedules earlier in the construction season. 
 

BACKGROUND/DISCUSSION:  This will mark the third consecutive year the city has budgeted 
for CIPP lining as part of its ongoing sanitary sewer system rehabilitation efforts. In both previous 
years, the City engaged Spicer Group to provide design specifications, prepare contract documents, 
manage the bid process, and deliver professional recommendations for contractor selection. Their 
support has helped streamline the bidding and awarding process, resulting in efficient project 
execution. 
 

STRATEGIC PLAN OBJECTIVE: Public Facilities – Goal #1: Continue to offer High Quality 
Services and Facilities for Residents 
 
FISCAL IMPACT: Monies for these services are budgeted in 592-560-818.077.  
 
RECOMMENDATION: City Staff recommends the Commission approve the professional 
engineering services agreement with Spicer Group in the amount of $4,500 for the preparation of 
technical specifications, contract documents, and management of the bidding process for the 
upcoming CIPP lining project. The City Attorney has reviewed the updated agreement and has 
determined it to be legally sufficient. 
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May 20, 2025

Mr. Jordan Whitford
Wastewater Supervisor
City of St. Johns
950 N. Old US 27
St. Johns, MI  48879

RE: 2025 – 2027 Sewer Lining
City of St. Johns
Clinton County, Michigan

Jordan:

Per your request, we are furnishing you with this letter agreement for professional engineering services
for a CIPP (Cured-in-Place Pipe) lining project within the City of St. Johns sanitary sewer system.  Spicer
Group will provide technical specifications, on-line bidding services, and contract preparation.

We understand that the City is planning for this project to be a 3-year contract for a contractor to perform
sewer lining for the 2025, 2026, and 2027 construction seasons.  Construction costs are estimated to be
around $500,000 annually.  We further understand that for each contract year, the City will provide GIS
data, televising reports, maps, charts, as-built drawings and any other pertinent data for the sewers to be
lined to the Contractor.

Below outlines our proposed scope of work and fees.

SCOPE OF WORK

Task 1 Bidding Documents
· Coordinate with City Staff
· Prepare technical specifications

Task 2 Project Bidding
· Coordinate with City Staff
· Contact lining contractors
· Bid project on Spicer’s website
· Answer bidding questions/issue Addenda
· Evaluate bids and provide recommendations

Task 3 Contract Documents
· Preparing contract documents
· Coordinate with City Staff



2025 - 2027 CIPP Lining
May 20, 2025
Page 2 of 3

We would perform additional services only after you authorize the work via a Work Directive Change.
Our fee for those additional services will be determined at the time they are rendered.  Additional services
we would recommend are construction administration and construction inspection.

FEE SCHEDULE

Our proposed fee schedule follows.  We will submit monthly invoices to you for our basic professional
services, additional authorized services, and any reimbursable expenses.  The invoice amount will be
based on the actual hours spent by our staff on your project billed at the hourly rate of each staff member.

Task 1 Bidding Documents:
Total amount estimated to be   $   1,000

Task 2  Project Bidding:
Total amount estimated to be   $   3,000

Task 3  Contract Documents:
Total amount estimated to be   $      500

Total:   $   4,500

We have calculated the fee based on our understanding of the scope of the project.  If the scope changes
or our understanding was incorrect, we can discuss the option of adjusting the fee or the scope of services.
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Attached to this letter is a copy of our general conditions for our services which are part of this
agreement.  Any changes to this agreement must be agreed to by both.

If this proposal meets with your approval, please sign, and return via email, and we will proceed with the
work.

We deeply appreciate your confidence in Spicer, and we look forward to working with you and for you on
your project.

Sincerely,

Shawn P. Middleton, P.E.
Vice President

Above proposal accepted and approved by Owner.

CITY OF ST. JOHNS

By:

Brian O. House, P.E.
Project Manager

SPICER GROUP, INC. Date:
1400 Zeeb Dr.
St. Johns, MI  48879
Cell:  (517) 214-0882
E-mail:  brianh@spicergroup.com

Copy: SGI File 137771SG2024

Attachments:
General Conditions



Spicer Group, Inc.

General Conditions
Page 1 of 4

GENERAL CONDITIONS FOR PROFESSIONAL SERVICES

SECTION 1 - GENERAL

1.1 The Agreement.  This Agreement is made by and between
SPICER GROUP, INC. (hereinafter referred to as
“PROFESSIONAL”) and the client who accepted the attached
proposal (hereinafter referred to as “CLIENT”).  The Agreement
between the parties consists of these General Conditions for
Professional Services, as well as the attached proposal, and any
exhibits or attachments noted in the proposal.  Together, these items
shall constitute the entire Agreement between the parties and
supersedes any prior negotiations, correspondence, or agreements
either written or oral.  Any changes to this Agreement must be
mutually agreed to in writing between the parties.  CLIENT represents
that it has full authority to enter into this Agreement and that the
representative signing this Agreement for CLIENT has full authority
to do so.  CLIENT further represents that it has all right, title and
interest to the project to which the services under this Agreement are
being provided.

 1.2 Ownership of Instruments of Service. All reports, plans,
specifications, computer files, field data, notes and other documents
and instruments prepared by PROFESSIONAL are instruments of
service and shall remain the property of PROFESSIONAL.
PROFESSIONAL shall retain all common law, statutory and other
reserved rights, including the copyrights thereto.

1.3 Covenant not to Hire. CLIENT agrees that during the
term of this Agreement and for a period of one (1) year thereafter that it
will not hire for its own employment any person employed by
PROFESSIONAL.

1.4 Standard of Care. Services performed by PROFESSIONAL
under this Agreement will be performed in a manner consistent with that
degree of care and skill ordinarily exercised by members of the same
profession currently practicing in the same locality under the same or
similar conditions.  PROFESSIONAL provides no warranty, guarantee
or other representation, express, implied or otherwise, in connection
with this Agreement, or in any report, opinion, document or other
deliverable or instruments of service.

1.5 Defects in Service. CLIENT and CLIENT’s personnel,
contractors and subcontractors shall, upon discovery, promptly notify
PROFESSIONAL in writing of any defects or deficiencies in
PROFESSIONAL’s services, in order that PROFESSIONAL may take
measures which in PROFESSIONAL’s opinion will minimize the
consequences of such defect or deficiency in service. PROFESSIONAL
shall not be responsible for additional costs due to delay in reporting
defects in service.

1.6 Reimbursable Expenses. Reimbursable expenses mean the
actual expenses incurred by PROFESSIONAL or PROFESSIONAL’s
independent professional associates or consultants, directly or indirectly
in connection with the project, such as expenses for; transportation and
subsistence incidental thereto; obtaining bids or proposals from
contractor(s); providing and maintaining field office facilities including
furnishings and utilities; subsistence and transportation of Resident
Project Representatives and their assistants; toll telephone calls and
courier services; reproduction of reports, drawings, specifications,
bidding documents, and similar project-related items; and, if authorized
in advance by CLIENT, overtime requiring higher than regular rates.

1.7 Standard Hourly Rates. The standard hourly rates used as a
basis for payment mean those rates in effect at the time that the service
is performed, for all PROFESSIONAL’s personnel engaged directly on
the project, including, but not limited to, architects, engineers,

surveyors, designers, planners, drafters, specification writers,
estimators, other technical and business personnel.  The Standard
Hourly Rates include salaries and wages, direct and indirect payroll
costs and fringe benefits. The Standard Hourly Rates of personnel of
PROFESSIONAL will be adjusted periodically to reflect changes in
personnel and in PROFESSIONAL’s overall compensation procedures
and practices.

1.8 Limitation of Liability. In recognition of the relative risks and
benefits of the project to both PROFESSIONAL and CLIENT, the risks
have been allocated such that the CLIENT agrees, to the fullest extent
permitted by law, and not withstanding any other provision of this
Agreement, that the total liability, in the aggregate, of PROFESSIONAL
and  PROFESSIONAL’s officers, directors, partners, employees and
subconsultants, and any of them, to the CLIENT and anyone claiming
by or through the CLIENT, for any and all claims, losses, costs or
damages of any nature whatsoever or claims expenses from any cause
or causes, including attorneys’ fees, costs and expenses, shall not exceed
$4,500, or the total compensation received by  PROFESSIONAL under
this Agreement, whichever is greater. It is intended that this limitation
apply to any and all liability or cause of action however alleged or
arising, unless otherwise prohibited by law.

1.9 Indemnification.  PROFESSIONAL agrees, to the fullest extent
permitted by law, to indemnify and hold harmless the CLIENT, its
officers, directors and employees from and against damages or
liabilities, to the extent caused by the PROFESSIONAL’s negligent
performance of professional services under this Agreement including
that of its subconsultants or anyone for whom the PROFESSIONAL is
legally liable.

CLIENT agrees, to the fullest extent permitted by law, to indemnify and
hold harmless the PROFESSIONAL, its officers, directors, employees
and subconsultants from and against damages or liabilities, to the extent
caused by CLIENT’s negligent acts, errors or omissions in connection
with the project as well as the acts, errors or omissions of its contractors,
subcontractors or consultants or anyone for whom CLIENT is legally
liable.

Neither CLIENT nor PROFESSIONAL shall be obligated to indemnify
the other party in any manner whatsoever for the other party’s own
negligence.

1.10 Severability. Any term or provision of this Agreement found to
be invalid under any applicable statute or rule of law shall be deemed
omitted and the remainder of this Agreement shall remain in full force
and effect.

1.11 Survival. Notwithstanding completion or termination of this
Agreement for any reason, all rights, duties and obligations of the parties
to this Agreement shall survive such completion or termination and
remain in full force and effect
until fulfilled.

1.12  Assignment. Neither party to this Agreement shall transfer,
sublet or assign any rights under or interest in this Agreement (including
but not limited to monies that are due or monies that may be due)
without the prior written consent of the other party.  Subcontracting to
subconsultants normally contemplated by the PROFESSIONAL shall
not be considered an assignment for purposes of this Agreement.

1.13 Betterment.  In no event will the PROFESSIONAL be
responsible for any cost or expense that provides betterment, upgrades,
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or added value to the project, regardless of whether PROFESSIONAL
or PROFESSIONAL’s officers, directors, partners, employees or
subconsultants is determined to have caused or contributed to such cost
or expense.

1.14 Mediation.   Any claims or disputes made during design,
construction or after completion of the project between the CLIENT and
PROFESSIONAL shall be submitted to non-binding mediation.
CLIENT and PROFESSIONAL agree to include a similar mediation
agreement with all contractors, subcontractors, consultants, suppliers
and fabricators, thereby providing mediation as the primary method for
dispute resolution between all parties.  Unless otherwise agreed in
writing, the mediation shall be governed by the current Construction
Industry Mediation Rules of the American Arbitration Association
(“AAA”).  Mediation shall be a condition precedent to the initiation of
any other dispute resolution process, including court actions.

1.15 Changed Conditions. If, during the term of this Agreement,
circumstances or conditions that were not originally contemplated by or
known to PROFESSIONAL are revealed, to  the extent that they affect
the scope of services, compensation,  schedule, allocation of risks or
other material terms of this  Agreement, PROFESSIONAL may request
an appropriate adjustment of this Agreement.  PROFESSIONAL shall
notify CLIENT of the changed conditions necessitating an adjustment,
and PROFESSIONAL and CLIENT shall promptly and in good faith
enter into discussions for an appropriate adjustment of this Agreement
to address the changed conditions.

1.16  Hazardous Materials. Both parties acknowledge that
PROFESSIONAL’s scope of services does not include any services
related to the presence of any hazardous or toxic materials.  As such,
under no circumstance shall PROFESSIONAL have any responsibility
for the discovery, presence, handling, removal or disposal of, or
exposure of persons to, hazardous materials or toxic substances in any
form at the project site or any adjacent area that may affect the project.

1.17 Governing Law & Jurisdiction. CLIENT and
PROFESSIONAL agree that this Agreement and any legal actions
concerning its validity, interpretation and performance shall be
governed by the laws of the State of Michigan.

SECTION 2 – FINANCIAL & USE OF DOCUMENTS

2.1 Billing and Payment Terms. Payment Due: Invoices
shall be submitted by PROFESSIONAL (monthly) payment is due upon
presentation and shall be considered past due if not paid within
thirty (30) calendar days of the due date. Interest: If payment in full
is not received by PROFESSIONAL within thirty (30) calendar days of
the due date, invoices shall bear interest at one-and one-half (1.5)
percent of the PAST DUE amount per month, which shall be calculated
from the invoice due date.  Payment thereafter shall first
be applied to accrued interest and then to the unpaid principal.

2.2 Suspension of Services. If CLIENT fails to make payments when
due or otherwise is in breach of this Agreement, PROFESSIONAL may
elect to suspend performance of service upon ten (10) calendar days
notice to CLIENT.  PROFESSIONAL shall have no liability whatsoever
to CLIENT for any costs or damages as a result of such suspension
caused by any breach of this Agreement by CLIENT.  Upon payment in
full by CLIENT, PROFESSIONAL shall resume services under this
Agreement, and the time scheduled and compensation shall be equitably
adjusted to compensate for the period of suspension plus any other
reasonable time and expenses necessary for PROFESSIONAL to resume
performance.

2.3 Termination of Services. If CLIENT fails to make payment to
PROFESSIONAL in accordance with the payment terms herein, this

shall constitute a material breach of this Agreement and shall be cause
for termination of this Agreement by PROFESSIONAL upon ten (10)
calendar days’ notice to CLIENT.  PROFESSIONAL shall be paid in
full for all services performed and expenses incurred through the date
of termination upon presentment of PROFESSIONAL’s final invoice.
CLIENT shall have no right to withhold, back-charge or set-off against
any amounts owed to PROFESSIONAL, regardless of whether the
invoice or amount owed is for a monthly, suspension or termination
related invoice.

2.4 Collection of Costs. In the event legal action is necessary to
enforce the payment terms of this Agreement, PROFESSIONAL shall
be entitled to collect from CLIENT any sums due, plus reasonable
attorneys’ fees,  court costs and other expenses incurred by
PROFESSIONAL in connection therewith and, in addition, the
reasonable value of PROFESSIONAL’s time and expenses spent in
connection with  such collection action, according to
PROFESSIONAL’s hourly fee schedule.

2.5 Delays.  The CLIENT agrees that PROFESSIONAL is
not responsible for damages arising directly or indirectly from any
delays for causes beyond PROFESSIONAL’s control.  For purposes of
this Agreement, such causes include, but are not limited to, strikes or
other labor disputes; severe weather disruptions or other natural
disasters; fires, riots, war or other emergencies or acts  of God; failure
of any government agency to act in timely manner; failure of
performance by CLIENT or CLIENT’s contractors or consultants; or
discovery of any hazardous substances or differing site conditions.

In addition, if the delays resulting from any such causes increase the
cost or time required by PROFESSIONAL to perform its services in an
orderly and efficient manner, PROFESSIONAL shall be entitled to an
equitable adjustment to its schedule and/or compensation.

2.6 Delivery and Use of Electronic Files. In accepting and utilizing
any drawings, reports and data on any form of electronic media
generated and furnished by the PROFESSIONAL, CLIENT agrees that
all such electronic files are instruments of service of PROFESSIONAL,
who shall be deemed the author,  and shall retain all common law,
statutory law and other rights,  including copyrights.

CLIENT agrees not to reuse these electronic files, in whole or in part,
for any purpose other than for the project.  CLIENT agrees not to transfer
these electronic files to others without the prior written consent of
PROFESSIONAL.  CLIENT further agrees to waive all claims against
PROFESSIONAL resulting in any way from any unauthorized changes
to or reuse of the electronic files for any other project by anyone other
than PROFESSIONAL.

CLIENT and PROFESSIONAL agree that any electronic files furnished
by either party shall conform to the original specifications.  Any changes
to the original electronic specifications by either CLIENT or
PROFESSIONAL are subject to review and acceptance by the other
party.  Additional services by PROFESSIONAL made necessary by
changes to the electronic file specifications shall entitle
PROFESSIONAL to additional compensation.

Electronic files furnished by either party shall be subject to an
acceptance period of fourteen (14) days during which the receiving
party agrees to perform appropriate acceptance tests. The party
furnishing the electronic file shall correct any discrepancies or errors
detected and reported within the acceptance period.  After the
acceptance period, the electronic files shall be deemed to be accepted
and neither party shall have any obligation to correct errors or maintain
electronic files.
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CLIENT is aware that differences may exist between the electronic files
delivered and the printed hard-copy construction documents.  In the
event of a conflict between the signed construction documents prepared
by PROFESSIONAL and electronic files, the signed or sealed hard-
copy construction documents shall govern.

In addition, CLIENT agrees, to the fullest extent permitted by law, to
defend, indemnify and hold harmless PROFESSIONAL, its officers,
directors, employees and subconsultants from and against all damages,
liabilities or costs, including reasonable attorneys’ fees and defense
costs, arising from any changes made to the electronic file by anyone
other than PROFESSIONAL or from any reuse of the electronic files
without the prior written consent of PROFESSIONAL.

Under no circumstances shall delivery of electronic files for use by
CLIENT be deemed a sale by PROFESSIONAL, and PROFESSIONAL
makes no warranties, either expressed or implied, of merchantability
and/or fitness for any particular purpose.  In no event shall
PROFESSIONAL be liable for indirect or consequential damages as a
result of CLIENT’s use or reuse of the electronic files.

2.7 Opinions of Probable Construction Costs. In providing
opinions of probable construction cost, CLIENT understands that
PROFESSIONAL has no control over the cost or availability of labor,
equipment or materials, or over market conditions or the contractor’s
method of pricing, and that PROFESSIONAL’s opinions of probable
construction costs are made on the basis of PROFESSIONAL’s
judgment and experience. PROFESSIONAL makes no warranty,
express or implied that the bids or the negotiated cost of any construction
work will not vary from PROFESSIONAL’s opinion of probable
construction costs.

SECTION 3 – PROJECT PERFORMANCE

3.1 Design Without Construction Administration. Unless
Authorized, it is understood and agreed that PROFESSIONAL’s Basic
Services under this Agreement do not include project observation or
review of the contractor’s performance or any other construction phase
services, and that such services will be arranged by  CLIENT. CLIENT
assumes all responsibility for interpretation of the Contract Documents
and for construction observation, and CLIENT waives any claims
against PROFESSIONAL that may be in any way connected thereto.

3.2 Record Drawings. If authorized by the Agreement, upon
completion of the construction work, PROFESSIONAL shall compile
for and deliver to CLIENT a reproducible set of Record Documents
based upon the marked-up record drawings, addenda, change orders and
other data furnished by the contractor. These Record Documents will
show significant changes made during construction. Because these
Record Documents are based on unverified information provided by
other parties, which PROFESSIONAL is entitled to rely upon,
PROFESSIONAL cannot and does not warrant or make any other
representation as to the accuracy of the Record Documents.

3.3 Contingency Fund. CLIENT and PROFESSIONAL agree that
certain increased cost and changes may be required because of possible
errors, omissions, ambiguities or inconsistencies in the drawings and
specifications prepared by PROFESSIONAL and, therefore, that the
final construction cost of the project may exceed the estimated
construction cost and/or the cost of the work in any construction
contract. CLIENT agrees to set aside a minimum reserve in the amount
of not less than 10 percent of the project construction costs as a
contingency to be used, as required, to pay for any such increased costs
and changes. CLIENT further agrees to make no claim directly or through
any other party against PROFESSIONAL or its subconsultants with
respect to any increased costs within the contingency because of such

changes or because of any claims made by the contractor relating to such
changes.

3.4 Lenders’ Requirements. PROFESSIONAL shall not be
required to execute any documents subsequent to the signing of this
Agreement that in any way might, in the sole judgement of
PROFESSIONAL, increase PROFESSIONAL’s contractual or legal
obligations or risks, or adversely affect the availability or cost of its
professional or general liability insurance.

3.5 Client Requested Substitutions. Upon request by CLIENT,
PROFESSIONAL shall evaluate and make recommendations regarding
substitutions of materials, products or equipment proposed by
CLIENT’s consultants or contractors. PROFESSIONAL shall be
compensated for these services, as well as any services required to
modify and coordinate the construction documents prepared by
PROFESSIONAL with those of PROFESSIONAL’s subconsultants and
CLIENT’s consultants, as additional services. PROFESSIONAL also
shall be entitled to an adjustment in schedule caused by this additional
effort.

3.6  Certifications, Guarantees and Warranties.
PROFESSIONAL shall not be required to sign any documents, no
matter by whom requested, that would result in PROFESSIONAL
having to certify, guarantee or warrant the existence of conditions
whose existence the PROFESSIONAL cannot ascertain. CLIENT also
agrees not to make resolution of any dispute with PROFESSIONAL or
payment of any amount due to PROFESSIONAL in any way contingent
upon PROFESSIONAL’s signing any such certification.

3.7  Underground Improvements. If requested, PROFESSIONAL
and/or its subconsultants will provide services to conduct research that,
in its professional opinion, is necessary and will prepare a plan
indicating the locations for subsurface penetrations with respect to
assumed locations of existing underground improvements. Such
services by PROFESSIONAL and/or its subconsultant will be
performed in a manner consistent with PROFESSIONAL’S
professional standard of care. CLIENT understands and recognizes,
however, that such research may not identify all underground
improvements and that the information upon which PROFESSIONAL
reasonably relies may contain errors or may be incomplete. Therefore,
CLIENT agrees, to the fullest extent permitted by law, to waive all
claims and causes of action against the Consultant and anyone for whom
the Consultant may be legally liable for damages to underground
improvements resulting from subsurface penetrations in locations
established by PROFESSIONAL that are based on properly filed and
available records of said underground improvements.

 3.9 Permits and Approvals. PROFESSIONAL shall assist
CLIENT in applying for those permits and approvals normally required
by law for projects similar to the one for which PROFESSIONAL’s
services are being engaged. This assistance shall consist of completing
and submitting forms to the appropriate regulatory agencies having
jurisdiction over the construction   documents, and other services
normally provided by PROFESSIONAL and included in the scope of
services of this Agreement.

3.10 Jobsite Safety. Neither the professional activities of
PROFESSIONAL, nor the presence of  PROFESSIONAL or its
employees and subconsultants at a construction/project site, shall
relieve the contractor of its obligations, duties and  responsibilities
including, but not limited to, construction means, methods, sequence,
techniques or procedures necessary for performing, superintending and
coordinating the construction work in accordance with the contract
documents and any health or safety precautions  required by any
regulatory agencies. PROFESSIONAL and its personnel have no
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authority to exercise any control over any construction contractor or its
employees in connection with their work or any health or safety
programs or procedures. CLIENT agrees that the contractor shall be
solely responsible for jobsite safety and warrants that this intent shall be
carried out in CLIENT’s contract with the contractor.  CLIENT also
agrees that its contract with the contractor shall provide that CLIENT,
PROFESSIONAL, and PROFESSIONAL’s subconsultants shall be
indemnified by the contractor and shall be made additional insureds
under the contractor’s policies of general liability insurance.

3.11 Construction Observation. PROFESSIONAL shall visit the
site, if requested and authorized, at intervals appropriate to the stage of
construction, or as otherwise agreed to in writing by CLIENT and
PROFESSIONAL, to generally observe the construction work and
answer any questions that CLIENT may have.  However,
PROFESSIONAL shall not be required to make exhaustive or
continuous on-site inspections to check the quality or quantity of the
construction work, or to determine whether the construction work is
being constructed in accordance with the contract documents.  If
CLIENT desires PROFESSIONAL to perform more frequent or
comprehensive observations of the construction work, this Agreement
shall be amended to specifically state the additional scope of service,
along with the additional compensation to be paid to PROFESSIONAL
for performing such service.

PROFESSIONAL shall not supervise, direct or have control over the
contractor’s work nor have any responsibility for the construction
means, methods, techniques, sequences or procedures selected by the
contractor nor for the contractor’s safety precautions or programs in
connection with the construction work. These are solely the obligation
and responsibility of the contractor.

PROFESSIONAL shall not be responsible for any acts or omissions of
the contractor, subcontractor, any entity performing any portions of the
construction work, or any agents or employees of any of them.
PROFESSIONAL shall not be responsible for the contractor’s failure
to perform its work in accordance with the contract documents, the
construction documents, or any applicable laws, codes, rules or
regulations.

3.12 Verification of Existing Conditions. Inasmuch as the
remodeling and/or rehabilitation of existing structures requires that
certain assumptions be made by  PROFESSIONAL regarding existing
conditions, and because some of these assumptions may not be
verifiable without  CLIENT expending substantial sums of money or
destroying otherwise adequate or serviceable portions of the structure,
CLIENT agrees to bear all costs, losses and expenses, including the cost
of any necessary additional services of PROFESSIONAL, arising from
the discovery of concealed or unknown conditions in any existing
structures that are part of the project and PROFESSIONAL’S scope of
service.

3.13 Construction Layout. If requested by CLIENT, or other
authorized party, as detailed in the scope of services or as an additional
service to this Agreement, PROFESSIONAL shall provide construction
layout stakes sufficient for construction purposes. The stakes will
reflect pertinent information from the construction bidding and contract
documents. The stakes shall be set in place one time by
PROFESSIONAL, staged and scheduled as requested by the contractor.
After the stakes are set, it shall be the contractor’s exclusive
responsibility to protect the stakes from damage or removal. Once the
stake is set, if the stake becomes unusable due to the contractor’s
negligence it shall be reset by PROFESSIONAL at the direction of
CLIENT.  The cost for resetting the stakes shall be paid to
PROFESSIONAL by CLIENT.

3.14  Right of Entry.  If applicable to the scope of services, CLIENT
shall provide for PROFESSIONAL’s right to enter from time to time
property owned or controlled by CLIENT and/or other(s) in order for
PROFESSIONAL to fulfill the scope of services indicated hereunder.
CLIENT understands that use of testing or other equipment may
unavoidably cause some damage, the correction of which is not the
responsibility of PROFESSIONAL.

3.15     Buried Utilities.  If applicable to the scope of services, CLIENT
will furnish to PROFESSIONAL information identifying the type and
location of utility lines and other man-made objects beneath the site's
surface. PROFESSIONAL will take reasonable precautions to avoid
damaging these man-made objects and will, prior to penetrating the site's
surface furnish to CLIENT a plan indicating the locations intended for
these penetrations with respect to what PROFESSIONAL has been told
are the locations of utilities and other man-made objects beneath the
site's surface.  CLIENT will approve the location of these penetrations
prior to their being made and will authorize PROFESSIONAL to
proceed.

3.16 Third-Party Beneficiaries. Nothing contained in this
Agreement shall create a contractual relationship with or a cause of
action in favor of a third party against either the CLIENT or
PROFESSIONAL. PROFESSIONAL’S services under this Agreement
are being performed solely for CLIENT’S benefit, and no other party or
entity shall have any claim against PROFESSIONAL because of this
Agreement or the performance or nonperformance of services
hereunder.

3.17 Waiver of Consequential Damages.  CLIENT and
PROFESSIONAL waive consequential damages for claims, disputes or
other matters in question arising out of or relating to this Agreement.
This mutual waiver is applicable, without limitation, to all consequential
damages due to either party’s termination or suspension of this
Agreement.

3.18 Contractor Submittals.  If requested, PROFESSIONAL shall
review contractor’s submittals such as shop drawings, product data and
samples, but only for the limited purpose of checking for conformance
with information given and the design concept expressed in the plan and
specifications issued by PROFESSIONAL. Review of such submittals
is not for the purpose of determining the accuracy and completeness of
other information such as dimensions, quantities, and installation or
performance of equipment or systems, which are the contractor’s
responsibility. PROFESSIONAL’s review shall not constitute approval
of safety precautions or, unless otherwise specifically stated by
PROFESSIONAL, of any construction means, methods, techniques,
sequences or procedures. PROFESSIONAL’s approval of a specific
item shall not indicate approval of an assembly of which the item is a
component.

3.19 Project Information.  PROFESSIONAL shall be entitled to
rely on the accuracy and completeness of services and information
furnished by CLIENT, including services and information provided by
other design professionals or consultants directly to CLIENT.  These
services and information include, but are not limited to, surveys, tests,
reports, diagrams, drawings and legal information.

SECTION 4 – MODIFICATIONS TO THE GENERAL
CONDITIONS

4.1 None.



 
 

CITY OF ST. JOHNS, MICHIGAN 

REQUEST FOR COMMISSION ACTION  

June 23rd, 2025 

 

SUMMARY/HIGHLIGHT: The first stage of wastewater treatment, known as the influent phase, 
begins when raw sewage is pumped from the wet well to the fine and grit screening system before 
entering the primary treatment stage. This process has a daily average flow of 1.4 million gallons 
per day (MGD). The plant utilizes four influent pumps for handling the influent, two 30-
horsepower (HP) and two 60-HP units. Although normal conditions require only one 30HP pump, 
during wet weather events, up to three pumps may run simultaneously, providing a maximum 
pumping capacity of nearly 10 MGD. 

During a significant wet weather event on April 2, 2025, one of the 30HP influent pumps failed. 
Despite staffs troubleshooting efforts, the pump could not be brought back into normal working 
condition. Upon disassembly, staff discovered a catastrophic internal failure, likely caused by 
rocks that had passed through the pump as similar materials were later found in the plant’s 
screening equipment. 

Originally, staff explored repairing the failed pump. However, since the model is no longer 
manufactured, replacement parts alone were $47,000. As a result, staff solicited quotes for a new 
pump and necessary mechanical installation services. 

Pump Bids Received: 

• Kerr Pump & Supply – $56,908 
• Kennedy Industries – $60,416 
• Detroit Pump – No Bid 

Mechanical Installation Bids: 

• JK Mechanical – $35,195 
• FHC – $48,600 
• T.H. Eifert – $52,680 

Department: Wastewater Attachments: Submitted to 

CA for 

Review 

Subject: Wastewater Influent Pump 1 

Replacement 
[X] Kerr Pump and Supply Quote 

[X] Kennedy Quote 

[NA] 

[X] JK Mechanical Quote 

[X] FHC Mechanical Quote 

[X] T.H Eifert Mechanical Quote 

 

 

 

  

  

  

  

Prepared by: Name, Jordan Whitford 

                  Title, Wastewater Supervisor 

Approved by: Chad A. Gamble, P.E.,  

                         City Manager  

                          



 
 

 
 

Staff has worked with Kerr Pump & Supply for several years and recently visited facilities using 
the proposed Fairbanks Morse pump model. Feedback from operators at these sites supports that 
this pump will fit our needs well. JK Mechanical came highly recommended by multiple vendors 
and is well-qualified to complete the installation. 

BACKGROUND/DISCUSSION: All four influent pumps were originally installed during the 
2008–2009 Wastewater Treatment Plant (WWTP) upgrade. Since their installation, the pumps 
have operated reliably with no previous issues and have received all scheduled routine 
maintenance. 

Unfortunately, the failed pump is an Aurora model that is no longer manufactured. As a result, 
replacement parts are extremely costly and come with long lead times to obtain. Additionally, the 
Aurora pump has an intake and discharge configuration that is not compatible with other model 
pumps. This requires modifications to the pumps existing inlet and outlet plumbing, contributing 
to the high mechanical installation costs. 

STRATEGIC PLAN OBJECTIVE: Public Facilities – Goal #1: Continue to offer High Quality 
Services and Facilities for Residents 

FISCAL IMPACT: This replacement was not a specifically budgeted line item in the FY 2024–
2025 budget. However, due to several projects coming in under budget within account 592-560-
818.177 (Wastewater Contractual Services), sufficient funds are available to cover the full cost of 
$92,103.00.  Due to the recommended purchase of these items late in the fiscal year, if approved,  
it is likely that one or both of the components of this purchase will be moved to FY 25/26 in 
accordance with the City’s regular budgetary processes.   
 

RECOMMENDATION: Staff recommends that the City Commission approve the proposal from 
Kerr Pump & Supply for the purchase of a new influent pump in the amount of $56,908, and 
approve the installation proposal from JK Mechanical in the amount of $35,195. 



5/28/2025
Quote Number

ST JOHNS, CITY OF
sprince@stjohnsmich.com;pandrews@stjohnsmich.com
PO BOX 477
ST JOHNS, MI 48879

ST. JOHNS WASTEWATER FACILITY
ATTN: JORDAN WHITFORD
100 EAST STATE STREET, SUITE 1100
ST. JOHNS, MI 48879

QTE239263

Ship To:Bill To:

JORDAN WHITFORD
Quote Date PO Number Quoted By

Aaron LaPrairie
Inside Sales

PO Number Ship Method Salesperson Exp Ship Pay Terms Customer No.
JORDAN 

WHITFORD R&L - PPD/ADD 79 N30 STJOH003

Item Description Quantity B/O U of M Unit Price Extended Price
 
DUE TO CURRENT ECONOMIC UNCERTAINTY, 
QUOTED PRICES ARE EFFECTIVE AT THE TIME OF 
QUOTATION ONLY.  KERR PUMP & SUPPLY MAY, AT 
ANY TIME PRIOR TO SHIPMENT AND WITH DUE 
NOTICE TO THE BUYER, ADJUST PRICING TO 
ACCOMMODATE PRICE INCREASES RELATED TO 
TARIFFS.  KERR PUMP & SUPPLY IS NOT OBLIGATED 
TO DELIVER THE GOODS AND/OR SERVICES UNTIL 
AN AGREEMENT ON THE NEW PRICE HAS BEEN 
REACHED

CONFIGURE 
FAIRBANKS 
MORSE      

FAIRBANKS MORSE PUMP MODEL 5414S, 8", 
VERTICAL  SOLIDS HANDLING, TANGENTIAL VOLUTE, 
STANDARD TWO VANE IMPELLER, T40 FRAME, 
CLOCKWISE ROTATION, STANDARD PACKING, 
DISCHARGE POSITION 1, TNEMEC 66 COATING.
30HP VSS US MOTOR, 326 FRAME, INVERTER DUTY, 
1185RPM, 3PH, 60HZ, 460V, TEFC

1650 GPM
42 FT

REPLACEMENT OF OBSOLETE 612 AURORA S/N 00-
1745411-2, PIPING CHANGES WILL BE NEEDED.

1 0 EA       $50,739.00 $50,739.00

CONFIGURE 
ACCESSORIES         
 

VA37 X 76" SHAFT ASSEMBLY, STANDARD STEEL 
TUBE, F37 COMPANIOIN FLANGES BORED AND 
KEYED TO SIZE, SGR-1 X 48" GALVANIZED SAFETY 
GUARD WITH PUMP MOUNTING KIT, STANDARD 
48" GUARD LENGTH IS QUOTED, WHEN INSTALLED 
ON TOP OF THE PUMP WILL COVER 7' + FROM THE 
FLOOR.
FH37 FLANGE HARDWARE
DYNAMICALLY BALANCED

1 0 EA       $6,169.00 $6,169.00

Page: 1

KERR PUMP AND SUPPLY 12880 Cloverdale Oak Park, MI  48237

TEL: 248-543-3880    FAX: 248-543-3236



PO Number Ship Method Salesperson Exp Ship Pay Terms Customer No.
JORDAN 

WHITFORD R&L - PPD/ADD 79 N30 STJOH003

Item Description Quantity B/O U of M Unit Price Extended Price
 

ESTIMATED SHIPMENT: 17 TO 18 WEEKS ARO
EXW: FACTORY

PRICES  DO NOT INCLUDE TAXES WHICH MAY APPLY AT TIME OF SHIPMENT. ALL PRICING IS QUOTED NET, EXWORKS, FREIGHT COLLECT OR PREPAY AND ADD.
ALL ORDERS ARE SUBJECT TO CREDIT APPROVAL.  STANDARD PAYMENT TERMS ARE 100% N30 BASED UPON CREDIT LIMIT.  PAYMENT TERMS ON ANY ORDER  
$50,000 AND GREATER SHALL BE 40% UPON RECEIPT OF ORDER, 40% PRIOR TO SHIPMENT AND 20% NET 30.  PLEASE NOTE THAT A TRANSACTION FEE OF UP TO 
4%  WILL BE ADDED TO ALL CREDIT CARD PURCHASES.

Subtotal

Trade Disc

Freight

Misc

Total

$56,908.00

$0.00

$0.00

$0.00

$56,908.00

Tax $0.00

All quotations and contracts are subject to Kerr Pump and Supply, Inc. Terms and Conditions of Sale dated 1/1/2018, a copy of which can be found 
on our website kerrpump.com.  Placing an order is acceptance of these terms.  Shipment time is an approximation based on current inventory and 
factory production schedules.  Quotation is valid for 10 days from Quote date.

Page: 2

KERR PUMP AND SUPPLY 12880 Cloverdale Oak Park, MI  48237

TEL: 248-543-3880    FAX: 248-543-3236



QUOTATION

STJ150

CITY OF ST. JOHNS

jwhitford@stjohnsmich.com

ST. JOHNS, MI 48879 

JOB TITLE SLPCUSTOMER REF/PO#

B

I

L

L

T

O

ATTENTION:

5/9/2025 0063849

QUOTE

DATE NUMBER PAGE

1 1of

Accepted By:

Date:

PO#:

SHIPPING TYPE

WE ARE PLEASED TO PROPOSE THE FOLLOWING FOR YOUR CONSIDERATION:

BEST WAY PP&ADD

JORDAN WHITFORD 989-224-8944 jwhitford@ci.saint-johns.mi.us

TJC/SPXYLEM AC PUMP, DEZURIK VALVE, VARIOUS

Ship To:

QTY EXTENDEDUNIT PRICEDESCRIPTION

 1.00 $60,416.00 $60,416.00XYLEM AC,VERTICAL PUMP

8X6X17 NSWV MODEL 300 PUMP, CAST IRON MATERIAL AND CONSTRUCTION, JOHN CRANE 

TYPE 21 DOUBLE MECHANICAL SEAL.

 1.00 TECO,MOTOR

30HP, 3 PHASE, 230/460 VOLT

 1.00 $5,560.00 $5,560.00APCO,VALVE,CHECK

CVS,10,250A,F1,DIF,DI-S11,S2-NBR*,AC, APCO, SWING CHECK VALVE,CVS 10" SERIES 250A, 

FLANGED FUSION BONDED EPOXY COATED DUCTILE IRON BODY, DUCTILE IRON DISC, 303 

STAINLESS STEEL SHAFT 316 STAINLESS STEEL BODY SEAT, NBR DISC SEAT AIR CUSHION 

SIDE MOUNTED CYLINDER

**INSTALLATION NOT INCLUDED. PIPING MODIFICATIONS WILL NEED TO BE MADE.**

PRICE AND LEAD TIME ARE BASED OFF CURRENT MARKET PRICING AND AVAILABILITY AND 

ARE SUBJECT TO CHANGE. PLEASE NOTE QUOTE IS VALID FOR 30 DAYS.

PRICE DOES NOT INCLUDE:  FREIGHT, TAX, INSTALLATION OR STARTUP.

DELIVERY: LINE 1 APPROX. 32-34 WEEKS AFTER RECEIPT OF ORDER. LINE 2 

APPROXIMATELY 6 WEEKS AFTER RECEIPT OF ORDER.

THANK YOU FOR THE OPPORTUNITY TO QUOTE OUR EQUIPMENT.

SINCERELY - SEJAL PATEL

This quote is subject to and incorporates by reference Kennedy Industries, Inc.'s ("Kennedy")  Terms & Conditions (Rev'd 6/2023) and Customer 

Warranty available at www.kennedyind.com which will be provided by email upon written request. Kennedy reserves the right to change the Terms & 

Conditions and Customer Warranty for future orders. By accepting this quote and/or issuing a purchase order relative to this quote, buyer expressly 

agrees to the provisions set forth in the Terms & Conditions and Customer Warranty posted on Kennedy's website.

TOTAL:

P.O. Box 930079 Wixom, MI 48393   -   4925 Holtz Drive Wixom, MI 48393   -   Phone: 248-684-1200   -   Fax: 248-684-6011

www.Kennedyind.com

$65,976.00

QUOTE VALID FOR 30 DAYS. QUOTE DOES NOT INCLUDE ANY TARIFFS OR ESCALATION UNLESS NOTED 

ABOVE. CREDIT CARD PAYMENTS ARE SUBJECT TO AN ADDITIONAL 3% CHARGE. NO TAXES OF ANY 

KIND ARE INCLUDED IN THIS PROPOSAL. PAYMENT TERMS: NET 30

Jwhitford
Line

Jwhitford
Line

Jwhitford
Text Box
$60,416.00





FHC  Mechanical Contractors

TO: City of St. Johns   

ATTN: Patrick Andrews

RE: Pump demo & new Install 

BID DATE:  June 4th 2025

The following is our proposal for the MECHANICAL WORK on the above referenced project

A.  INCLUDED:

1. Demo of existing pump/pipe & fitting where applicable

2. Installation of owner furnished pump 

3. New ductile iron spools & fittings where applicable

B. NOT INCLUDED:

1. Concrete work and grouting of any kind.

2. Architectural and structural work of any kind

3. Electrical work

4. Painting 

5. Instrumentation & Controls

6. Bypass Pumping

7. Demolition other than noted above

C. BASE BID: 48,600.00$        

             2509 29th Street SW; Wyoming, MI  49519 ~ Phone:  616-538-3231 ~ Fax:  616-538-2797





 
 

CITY OF ST. JOHNS, MICHIGAN 

REQUEST FOR COMMISSION ACTION  

June 23, 2025 

 

Department:  Public Works  Attachments: Andy Vandervest 

Merit Bonus 

Submitted to 

CA for 

Review 

Subject: Andy Vandervest Merit Bonus   [ X ]   

 
[N/A ] 

   [  ] 

 [  ] 

  

  

  

Prepared by:  Jeremy Ritter                     

Supervisor of Department of Public 

Works 

Approved by: Chad A. Gamble, P.E.,  

                         City Manager  

                          

 

 

SUMMARY/HIGHLIGHT: Andy Vandervest wanted to further his education with the S-2 
Drinking Water Certification for the State of Michigan.  Mr. Vandervest took the test at the 
beginning of May and was able to pass to become a Certified Drinking Water Operator for the 
State of Michigan with the S-2, D-3 license.  
 
BACKGROUND/DISCUSSION: The merit bonus practice is for employees who better 
themselves to be a better asset to the city.  Mr. Vandervest did this by passing his State of Michigan 
Certified Water Operator License of a S-2 certification. This merit bonus was approved by the 
Personnel Committee. 
 
STRATEGIC PLAN OBJECTIVE: N/A 

 

FISCAL IMPACT: Funds are available in the Department of Public Works operating Budget for 
the Bonus.    
 
RECOMMENDATION: Approval of the $900 Merit Bonus to Andy Vandervest in recognition 
of his successful completion of his S-2 Certified Drinking Water operator.    





 
 

CITY OF ST. JOHNS, MICHIGAN 

REQUEST FOR COMMISSION ACTION  

June 23, 2025 

 

Department: Water Attachments: 

Subject: Jeff Pease Merit Bonus [ X ]  Jeff Pease Merit Bonus Form 

[   ]   

[   ]   

 

 

 

Prepared by: Calvin Galecka 

Water Department Supervisor 

Approved by: City Manager,  

                         Chad A. Gamble, P.E.  

 

 

SUMMARY/HIGHLIGHT: In May, Jeff Pease accepted the challenge of testing for his S-4 
level water exam. I am happy to say that Jeff has successfully passed this difficult exam, a task 
which he achieved due to his hard work and dedication.  
 
In keeping with past practices, I strongly recommend that Mr. Pease be awarded with the merit 
bonus of $900. The merit bonus was reviewed by the Personnel Committee.  
 

BACKGROUND/DISCUSSION: N/A 
 

STRATEGIC PLAN OBJECTIVE: N/A 

 

FISCAL IMPACT: Monies for this bonus are available within the operating budget.  
 

RECOMMENDATION: Staff recommends the City Commission approve the merit bonus for 
Jeff Pease. 





 
 

CITY OF ST. JOHNS, MICHIGAN 

REQUEST FOR COMMISSION ACTION  

June 23, 2025 

 

Department: Water Attachments: 

Subject: Brett Martin  Merit Bonus [ X ]  Brett Martin  Merit Bonus Form 

[   ]   

[   ]   

 

 

 

Prepared by: Calvin Galecka 

Water Department Supervisor 

Approved by: City Manager,  

                         Chad A. Gamble, P.E.  

 

 

SUMMARY/HIGHLIGHT: In May, Brett Martin accepted the challenge of testing for his D-4 
level water exam. I am happy to say that Mr. Martin has successfully passed this difficult exam, 
a task which he achieved due to his hard work and dedication.  
 
In keeping with past practices, I strongly recommend that he be awarded with the merit bonus of 
$900. The merit bonus was reviewed by the Personnel Committee.  
 

BACKGROUND/DISCUSSION: N/A 
 

STRATEGIC PLAN OBJECTIVE: N/A 

 

FISCAL IMPACT: Monies for this bonus are available within the operating budget.  
 

RECOMMENDATION: Staff recommends the City Commission approve the merit bonus for 
Brett Martin. 





 
 

CITY OF ST. JOHNS, MICHIGAN 

REQUEST FOR COMMISSION ACTION  

June 23, 2025 

 

Department: Administration Attachments: Submitted to 

CA for 

Review 

Subject: 2024 Annual Review Merit 

Bonuses 

[ X ]  2025 Merit Bonus Forms 

for: 

1. Brianna Hardaker 

2. Andrew Tobias 

3. Lisa Longoria 

4. Lori Kluck 

5. SuAnn Prince 

[ N/A   ] 

  

  

  

Prepared by: Chad A. Gamble, P.E.  

                        City Manager 

Approved by: Chad A. Gamble, P.E.,  

                         City Manager  

                          

 

 

SUMMARY/HIGHLIGHT:  On June 4, 2025 the Personnel Committee met to discuss several 
items before this sub-committee.  One item was the recommendations of merit bonuses based on 
the 2024 annual staff reviews.  Annually supervisors make a recommendation to the City Manager 
for merit bonuses.  This year’s recommendations for merit bonus are attached.  These bonuses 
were discussed at the June 4th Personnel Committee meeting and were recommended to be 
presented to the Commission for formal approval.  The levels and brief notation of what this 
recommendation is located below.   
 

Employee Name Reason for Merit 

Recommendation 

Recommendation 

Amount 

Brianna Hardaker Support of 4 elections in 2024 $500 

Andrew Tobias Training program and Lexipol 
Policy implementation 

$500 

Lisa Longoria Support of 4 elections in 2024 $500 

Lori Kluck Support of 4 elections in 2024 $500 

SuAnn Prince Election Support and QVF 
certification 

$700 

 
 
BACKGROUND/DISCUSSION: N/A   
 
STRATEGIC PLAN OBJECTIVE: N/A 

 

FISCAL IMPACT:  The bonuses for each employee will be charged to the salary account within 
the fund within which their primary salary is charged.     
 
RECOMMENDATION: Staff recommends approval of the 2024 annual review merit bonuses 
as presented to the Personnel Committee.   















 
 

CITY OF ST. JOHNS, MICHIGAN 

REQUEST FOR COMMISSION ACTION  

June 23, 2025 

 

Department: Administration Attachments: 

Subject: Year-End Budget adjustments [ X ]  Budget Amendment Detail Report 

[ X ] Year-End Revenue Expenditure Report  

[ X ]  Quarterly Budget Amendment Report 

 

 

 

Prepared by: Kristina Kinde, 

Deputy City Manager | Treasurer 

Approved by: Chad A. Gamble, P.E., 

                         City Manager  

                          

 

 

SUMMARY/HIGHLIGHT: As a part of our year-end financial analysis, we re-evaluate all 
accounts and all year-end budget adjustments that need to be made or were made throughout the 
last 6 months. Included in these adjustments are reclassifications of expenses from one budget 
line item to another within a Department. Also, there are adjustments for projects that were 
approved throughout the year as a part of the RCA process.  
 
BACKGROUND/DISCUSSION:  Below are some highlights of the adjustments greater than 
$15,000 and not a part of the two previously mentioned categories above: 
 
GENERAL FUND ADJUSTMENTS:  

- Increase in Local Community Stabilization Sharing for contributions over our anticipated 
amount 
 

- Increase in Insurance Reimbursement revenue for actual reimbursements received 
 

- Increase in Police Equipment Maintenance for an Insurance Reimbursement  
 

- Increase in Capital Improvement/City Drains for a Drain at Large Assessment  
 

- Increase in Transfer to Wilson Center for annual Wilson Center expenses 
 
- Increase in Transfer to Fire and Motor Pool for Equipment replacement reserves 

previously in General Fund Balance  
 

- Decrease to Transfer to Motor Pool for reclassing of fire charges to the Fire Fund 
 

WILSON CENTER FUND ADJUSTMENTS: 
- Increase in Transfer from General Fund for annual Wilson Center expenses.  

 
FIRE FUND ADJUSTMENTS 

- Increase in Transfer from General Fund for equipment replacement reserves previously in 
General Fund Balance 

- Increase in Transfer to Motor Pool for fire truck payment reclassed from General Fund 
 

MAJOR STREET ADJUSTMENTS 



 
 

 
 

- Increase in Transfer from Street Millage and Contractual Services – Annual Street 
Millage for Brush Street project approved by Commission 
 

- Decrease in Transfer from LDFA and Contractual Services for LDFA street project 
charged directly to LDFA.  
 

FANTASY FOREST ADJUSTMENTS 
- Increase Contractors/Outside Services for increased expenses with the project 

 
LDFA ADJUSTMENTS 

- Increase in Contractual Services for Streets in Industrial Park 
 
FANTASY FOREST CAPITAL PROJECT FUND ADJUSTMENTS 

- Increase in Transfer from General Fund revenue and Contractors/Outside Services 
expenditure for the City’s contribution and starting of the Fantasy Forest Project.  

 
WILSON CENTER CAPITAL PROJECT FUND ADJUSTMENTS 

- Increase in Contractual Services for contract with Studio Intrigue 
 

- Increase in Issuance Costs for Bond Issuance Costs 
 

STREET MILLAGE III ADJUSTMENTS 
- Increase in Transfer to Major Street for Brush Street project expenses approved by 

Commission 
 
MOTOR POOL 

- Decrease in Transfer from General Fund for reclass of fire expenses and Increase in 
Transfer from General Fund for equipment replacement reserves previously in General 
Fund 

 
STRATEGIC PLAN OBJECTIVE: N/A 

 

FISCAL IMPACT:  The attachment shows the net impact and changes of revenues vs. 
expenditures for each fund.  
 
RECOMMENDATION: Staff recommends the City Commission approve all year end budget 
adjustments attached.  



BUDGET AMENDMENT DETAIL REPORT FOR CITY OF ST. JOHNS

Post Dates: 01/01/2025 to 06/30/2025 

06/17/2025 02:28 PM
User: KKINDE
DB: City Of St Johns

Page: 1/2

CHANGE TO BUDGET 
INCREASE (DECREASE) 

DESCRIPTIONREF#POST
DATE

JNL
CODE

GL Number

40,000.00 Local Community Stabilization Share Appr1552006/16/2025BA101-000-573.000
10,800.00 REIMBURSEMENTS1551806/16/2025BA101-000-676.000
7,500.00 REIMBURSEMENTS - STATE FOR ELECTION1551906/16/2025BA101-000-676.000
7,800.00 REIMBURSEMENTS - SCHOOL FOR ELECTION1551906/16/2025BA101-000-676.000

15,601.51 INSURANCE REIMBURSEMENT1526401/02/2025BA101-000-676.002
(808.40)OFFICE SUPPLIES/ADM1534003/05/2025BA101-172-730.000
808.40 OFFICE EQUIPMENT/FURNITURE1534003/05/2025BA101-172-980.000

(500.00)AMMUNITION1545204/30/2025BA101-301-732.008
16,021.56 EQUIPMENT MAINTENANCE1526401/02/2025BA101-301-933.000

500.00 HAND GUNS & ACCESSORIES1545204/30/2025BA101-301-977.005
(1,104.00)OUTSIDE SERVICES1551306/16/2025BA101-336-818.028
(1,999.02)EQUIPMENT MAINTENANCE1551306/16/2025BA101-336-933.000
11,000.00 EQUIPMENT PURCHASE1527501/06/2025BA101-441-977.000

(200.00)OPERATING SUPPLIES1545104/30/2025BA101-751-755.000
800.00 COMMUNITY ED PROGRAMS1545104/30/2025BA101-751-886.017

(600.00)MISCELLANEOUS1545104/30/2025BA101-751-956.000
17,000.00 CAPITAL IMPROVE/CITY DRAINS1526501/02/2025BA101-901-989.004
26,000.00 TRANSFER TO WILSON CENTER1551506/16/2025BA101-901-995.125

535,500.00 TRANSFER TO FIRE DEPARTMENT1551406/16/2025BA101-901-995.136
5,000.00 TRANSFER TO FIRE DEPARTMENT1551606/16/2025BA101-901-995.136

(31,833.19)TRANSFER TO MOTOR POOL1536703/26/2025BA101-901-995.661
701,666.66 TRANSFER TO MOTOR POOL1551406/16/2025BA101-901-995.661
26,000.00 TRANSFER FROM GENERAL FUND1551506/16/2025BA125-000-699.101
2,410.04 INSURANCE REIMBURSEMENT1537504/12/2025BA136-000-676.002

535,500.00 TRANSFER FROM GENERAL1551406/16/2025BA136-000-699.035
5,000.00 TRANSFER FROM GENERAL1551606/16/2025BA136-000-699.035

(3,000.00)SALARIES AND WAGES1536303/26/2025BA136-336-702.000
(8,000.00)SALARIES AND WAGES1536303/26/2025BA136-336-702.000
8,000.00 SALARIES AND WAGES1536303/26/2025BA136-336-702.000

(8,000.00)SALARIES AND WAGES1536503/26/2025BA136-336-702.000
(500.00)SALARIES AND WAGES1545004/30/2025BA136-336-702.000

1,500.00 FRINGE BENEFITS1545304/30/2025BA136-336-712.000
1,000.00 FRINGE BENEFITS1545505/09/2025BA136-336-712.000

(1,500.00)FIRE DEPARTMENT / ACCIDENT1545304/30/2025BA136-336-715.002
(493.91)BATTERIES1545505/09/2025BA136-336-732.011

3,000.00 OPERATING SUPPLIES/FIRE DEPT1536303/26/2025BA136-336-733.000
493.91 OPERATING SUPPLIES/FIRE DEPT1545505/09/2025BA136-336-733.000
345.00 OPERATING SUPPLIES/FIRE DEPT1545505/09/2025BA136-336-733.000

(300.00)OPERATING SUPPLIES/FIRE DEPT1550305/16/2025BA136-336-733.000
5,000.00 TURNOUT GEAR1533302/04/2025BA136-336-786.011

500.00 OUTSIDE SERVICES1545004/30/2025BA136-336-818.028
300.00 OUTSIDE SERVICES1550305/16/2025BA136-336-818.028

1,104.00 OUTSIDE SERVICES1551306/16/2025BA136-336-818.028
(2,000.00)JANITORIAL SERVICES1533902/25/2025BA136-336-818.071
8,795.00 GRANT-RELATED EXPENSES1542904/16/2025BA136-336-880.001
7,390.00 EQUIPMENT MAINTENANCE1533902/25/2025BA136-336-933.000
8,000.00 EQUIPMENT MAINTENANCE1536503/26/2025BA136-336-933.000
2,410.04 EQUIPMENT MAINTENANCE1537504/12/2025BA136-336-933.000
1,999.02 EQUIPMENT MAINTENANCE1551306/16/2025BA136-336-933.000

(1,500.00)FIRE HALL MAINTENANCE1533902/25/2025BA136-336-935.001
(1,000.00)FIRE HALL MAINTENANCE1545505/09/2025BA136-336-935.001

(345.00)PROFESSIONAL DUES1545505/09/2025BA136-336-961.000
(1,440.00)RADIO EQUIPMENT1533902/25/2025BA136-336-977.037
(5,000.00)CAPITAL OUTLAY - FIRE1533302/04/2025BA136-901-970.002
(2,450.00)CAPITAL OUTLAY - FIRE1533902/25/2025BA136-901-970.002
31,833.19 TRANSFER TO MOTOR POOL1536703/26/2025BA136-901-995.661
27,626.67 TRANSFER FROM STREET MILLAGE1527701/06/2025BA202-000-699.007

(55,000.00)Transfer from LDFA1545405/02/2025BA202-000-699.026
(55,000.00)CONTRACTUAL SERVICES1545405/02/2025BA202-463-818.000
27,626.67 CONTRACTUAL SERVICES - ANNUAL ST PROJECT1527701/06/2025BA202-463-818.203

(235,000.00)TRANSFER FROM GENERAL1538803/31/2025BA401-000-699.035
235,000.00 TRANSFER FROM GENERAL FUND1538803/31/2025BA401-000-699.101

(100,000.00)BUILDING MATERIALS/SUPPLIES1550005/16/2025BA401-451-735.001
100,000.00 CONTRACTORS/OUTSIDE SERVICES1550005/16/2025BA401-451-818.069
53,785.20 CONTRACTORS/OUTSIDE SERVICES1549905/22/2025BA401-451-818.069
25,000.00 CONTRACTUAL SERVICES1551706/16/2025BA402-451-818.069
30,000.00 Issuance Costs1551706/16/2025BA402-451-994.001
27,626.67 TRANSFER TO MAJOR STREET1527701/06/2025BA406-451-995.202
1,750.00 TELEPHONE1527801/10/2025BA592-540-920.003

600.00 TELEPHONE1528701/21/2025BA592-540-920.003
(1,750.00)COMPUTER EQUIPMENT1527801/10/2025BA592-540-977.011

(600.00)METER SYSTEM IMPROVEMENT1528701/21/2025BA592-541-972.008
(8,000.00)SAFETY EQUIPMENT1550806/02/2025BA592-550-748.012
(2,050.00)CONTRACTUAL MAINTENANCE1527201/03/2025BA592-550-818.020
3,317.75 COLLECTION SYS MAINTENANCE1536403/26/2025BA592-550-818.028
2,050.00 SLUDGE PROGRAM1527201/03/2025BA592-550-818.030

(1,000.00)ALARM MONITORING SERVICE1550806/02/2025BA592-550-818.054
(1,200.00)MILEAGE1550806/02/2025BA592-550-870.000
8,000.00 PLANT EQUIPMENT1550806/02/2025BA592-550-933.014
1,000.00 PLANT EQUIPMENT1550806/02/2025BA592-550-933.014



BUDGET AMENDMENT DETAIL REPORT FOR CITY OF ST. JOHNS

Post Dates: 01/01/2025 to 06/30/2025 

06/17/2025 02:28 PM
User: KKINDE
DB: City Of St Johns

Page: 2/2

CHANGE TO BUDGET 
INCREASE (DECREASE) 

DESCRIPTIONREF#POST
DATE

JNL
CODE

GL Number

1,200.00 PLANT EQUIPMENT1550806/02/2025BA592-550-933.014
(3,317.75)CONTRACTUAL SERVICES-WASTEWATER1536403/26/2025BA592-560-818.077

(31,833.19)TRANS FM GENERAL FUND DEPTS1536803/30/2025BA661-000-699.039
701,666.66 TRANS FM GENERAL FUND DEPTS1551406/16/2025BA661-000-699.039
31,833.19 TRANSFER FROM FIRE1536803/30/2025BA661-000-699.136



*NOTE: Available Balance / Pct Budget Used does not reflect amounts encumbered.

REVENUE AND EXPENDITURE REPORT FOR CITY OF ST. JOHNS 1/24Page:06/17/2025 02:31 PM
User: KKINDE
DB: City Of St Johns PERIOD ENDING 06/30/2025

% BDGT
USED

AVAILABLE
BALANCE

YTD BALANCE
06/30/2025

2024-25
AMENDED BUDGET

END BALANCE
06/30/2024DESCRIPTIONGL NUMBER

Fund 101 - GENERAL FUND
Revenues
Dept 000 - REVENUE

95.64 115,058.17 2,525,268.01 2,640,326.18 2,387,463.61 CURRENT PROPERTY TAX101-000-404.000
96.86 1,569.33 48,430.67 50,000.00 48,491.49 ACT 359101-000-404.001
100.00 (50,012.34)50,012.34 0.00 43,857.66 DELINQUENT PROPERTY TAX101-000-405.000
100.00 (889.34)889.34 0.00 1,078.17 DELQ ACT 359101-000-405.001
53.30 233.50 266.50 500.00 385.00 TRAILER PARK TAX101-000-434.000
83.87 4,033.61 20,966.39 25,000.00 29,637.05 INTEREST-PENALTY/DELINQ TAX101-000-445.000
119.05 (20,949.66)130,949.66 110,000.00 113,342.28 COLLECTION FEE101-000-448.000
48.98 43,370.69 41,629.31 85,000.00 86,185.62 FRANCHISE FEE                101-000-477.000
113.50 (1,620.00)13,620.00 12,000.00 7,835.50 CITY LICENSES AND PERMITS101-000-478.000
57.54 6,369.00 8,631.00 15,000.00 22,915.34 PARKING PERMITS              101-000-494.000
0.00 0.00 0.00 0.00 804,817.08 OTHER FEDERAL GRANTS101-000-528.000

188.07 (19,375.75)41,375.75 22,000.00 75,842.18 STATE GRANTS                 101-000-540.000
106.53 (444.00)7,244.00 6,800.00 6,863.00 MID-STATE HEALTH NTWK GRANT101-000-555.000

0.00 0.00 0.00 0.00 880.00 ARTS & CULTURE GRANT101-000-566.000
82.30 336.25 1,563.75 1,900.00 7,894.50 ACT 302 FUNDS-STATE OF MICH101-000-569.000
100.61 (938.72)155,938.72 155,000.00 137,328.77 Local Community Stabilization Share Appr101-000-573.000
295.18 (4,903.00)7,415.00 2,512.00 3,589.00 STATE REVENUE SHAR SALES TAX101-000-574.000
65.55 290,835.00 553,428.00 844,263.00 840,942.00 CONSTITUTIONAL101-000-574.001
62.90 50,324.00 85,336.00 135,660.00 124,415.00 STATUTORY101-000-574.002
107.19 (431.15)6,431.15 6,000.00 11,267.30 STATE REVENUE SHAR LIQ LIC101-000-574.003
104.17 (1,502.58)37,502.58 36,000.00 34,267.47 METRO ACT REVENUE101-000-574.004
100.00 0.00 670,429.00 670,429.00 566,906.00 ADM CHARGES/WATER-SEWER FUND101-000-626.002
100.00 0.00 78,780.00 78,780.00 67,373.00 ADMIN CHARGES-MOBILE EQUIP101-000-626.005
100.00 0.00 63,711.00 63,711.00 62,162.00 ADMIN CHARGES-GARBAGE101-000-626.006
100.00 0.00 2,099.00 2,099.00 949.00 ADMIN CHARGES-LDFA101-000-626.007
100.00 0.00 6,600.00 6,600.00 4,600.00 ADMIN CHARGES - PSD101-000-626.008
100.00 0.00 93,165.00 93,165.00 60,924.00 ADMIN CHARGES-MAJOR STREET101-000-626.009
100.00 0.00 49,067.00 49,067.00 100,273.00 ADMIN CHARGES-LOCAL STREET101-000-626.010
100.00 0.00 7,310.00 7,310.00 3,203.00 ADMIN CHARGES-DDA101-000-626.011
84.51 8,753.96 47,771.04 56,525.00 31,300.00 RENTAL INSPECTION FEES101-000-627.000
100.00 (100.00)100.00 0.00 87,767.00 RURAL FIRE SERVICE101-000-632.000
100.00 1,415.00 (1,415.00)0.00 19,277.56 CITY FIRE SERVICE101-000-632.001
103.58 (1,609.28)46,609.28 45,000.00 23,787.52 RECREATION RECEIPTS101-000-653.000
62.85 1,486.00 2,514.00 4,000.00 8,930.00 PARKING VIOLATIONS101-000-656.000
18.00 2,050.00 450.00 2,500.00 3,050.00 CIVIL INFRACTION FINES101-000-657.000
235.74 (27,148.26)47,148.26 20,000.00 20,091.43 INTEREST EARNED/INVESTMENTS101-000-665.000
82.64 760.40 3,620.24 4,380.64 4,380.64 FELL FARM LAND RENT101-000-667.006
98.13 300.00 15,700.00 16,000.00 16,487.50 FACILITIES RENTAL101-000-667.008
0.00 0.00 0.00 0.00 (100.00)WILSON CENTER FACILITY RENTAL101-000-667.009

100.00 (382.50)382.50 0.00 0.00 SALE OF GFA101-000-673.002
130.72 (153.60)653.60 500.00 600.00 CONTRIBUTIONS REVENUE-POLICE101-000-674.000
338.46 (9,300.00)13,200.00 3,900.00 3,900.00 DESIGNATED CONTRIBUTIONS - POLICE101-000-674.008

0.00 3,000.00 0.00 3,000.00 0.00 CONTRIBUTIONS REVENUE-FIRE101-000-674.009
144.07 (11,502.10)37,602.10 26,100.00 22,371.34 REIMBURSEMENTS101-000-676.000
52.72 33,637.77 37,509.34 71,147.11 81,728.50 INSURANCE REIMBURSEMENT101-000-676.002
170.27 (7,027.28)17,027.28 10,000.00 28,393.78 MISCELLANEOUS REVENUE101-000-677.000
100.00 (150.00)150.00 0.00 0.00 MISC REVENUE-RECREATION101-000-678.000
100.00 (5,001.22)5,001.22 0.00 7,773.00 MISC REVENUE-RECREATION-SCHOOL PROG101-000-678.002
93.50 195.00 2,805.00 3,000.00 2,925.25 RECREATION GIFT CERTIFICATES101-000-678.003
237.96 (11,036.60)19,036.60 8,000.00 10,635.64 DISTRICT COURT REFUNDS101-000-687.000

0.00 4,000.00 0.00 4,000.00 0.00 TRANSFER FROM MAJOR STREET101-000-699.008
100.00 0.00 4,000.00 4,000.00 0.00 Transfer from LDFA101-000-699.026

0.00 576,962.00 0.00 576,962.00 0.00 USE OF FUND BALANCE101-000-699.034
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Fund 101 - GENERAL FUND
Revenues

0.00 0.00 0.00 0.00 280,433.32 TRANSFER FROM WILSON CENTER CAPITAL101-000-699.402

83.77 970,212.30 5,007,924.63 5,978,136.93 6,309,420.50 Total Dept 000 - REVENUE

83.77 970,212.30 5,007,924.63 5,978,136.93 6,309,420.50 TOTAL REVENUES

Expenditures
Dept 101 - LEGISLATIVE DEPARTMENT

98.20 2,135.59 116,463.41 118,599.00 107,814.00 SALARIES AND WAGES101-101-702.000
101.08 (150.00)14,050.00 13,900.00 12,825.00 CITY COMMISSION101-101-702.089
95.98 891.07 21,270.49 22,161.56 22,460.75 FRINGE BENEFITS101-101-712.000
96.20 322.20 8,167.80 8,490.00 7,529.27 EMPLOYER SOCIAL SECURITY101-101-713.001
96.18 75.78 1,910.22 1,986.00 1,760.89 MEDICARE/EMPLOYER PORTION101-101-713.002
116.63 (11,227.11)78,728.95 67,501.84 63,399.12 PENSION -DEFINED BENEFIT101-101-714.002
100.00 (369.87)369.87 0.00 304.40 PENSION-DEFINED CONTRIBUTION101-101-714.003
100.01 (0.42)4,438.42 4,438.00 3,824.58 SICK LEAVE101-101-722.000
373.50 (20,512.33)28,012.33 7,500.00 21,812.22 TAX APPEALS101-101-806.000
73.68 21,059.01 58,940.99 80,000.00 5,545.37 CONTRACTUAL SERVICES101-101-818.000
100.00 0.00 29,500.00 29,500.00 24,500.00 AUDIT FEES101-101-826.086
101.94 (1,648.73)86,648.73 85,000.00 84,828.02 ATTORNEY FEES101-101-826.087
145.31 (45.31)145.31 100.00 31.70 CITY CLERK101-101-870.091
16.56 500.65 99.35 600.00 547.15 COMMISSION PROCEEDINGS101-101-900.001
55.75 442.50 557.50 1,000.00 516.10 NOTICE OF HEARINGS101-101-900.002
116.25 (406.20)2,906.20 2,500.00 6,298.15 ORDINANCE PRINTING101-101-900.003
559.80 (229.90)279.90 50.00 235.06 OTHER101-101-900.004
66.06 1,527.25 2,972.75 4,500.00 4,487.04 CODIFICATION/CITY ORDINANCE101-101-900.006
180.15 (801.50)1,801.50 1,000.00 1,061.73 PRINT AND PUBLISHING101-101-901.000
117.50 (1,312.45)8,812.45 7,500.00 9,184.48 MISCELLANEOUS101-101-956.000
223.75 (2,475.00)4,475.00 2,000.00 925.00 CHAMBER OF COMMERCE DUES101-101-956.001
99.37 32.00 5,018.00 5,050.00 4,779.00 MUNICIPAL LEAGUE DUES101-101-956.002
114.55 (40.00)315.00 275.00 280.00 CLERK/BLDG INSPECTOR DUES101-101-956.005

0.00 3,000.00 0.00 3,000.00 39,180.87 PA 425/TAX ALLOCATION TO TWP101-101-956.007
339.60 (2,396.00)3,396.00 1,000.00 0.00 RECORDS MANAGEMENT101-101-956.015
32.54 4,047.59 1,952.41 6,000.00 1,131.63 EDUCATION AND TRAINING101-101-960.000
96.67 10.00 290.00 300.00 875.00 OTHER ASSOCIATION DUES/MAPS101-101-961.003
67.65 40,433.10 84,566.90 125,000.00 191,792.41 COMMUNITY DEVELOPMENT101-101-962.000
253.75 (307.50)507.50 200.00 389.55 ZONING APPEALS BOARD101-101-963.000
112.86 (2,572.61)22,572.61 20,000.00 11,665.65 ELECTIONS                    101-101-963.001
192.55 (763.55)1,588.55 825.00 1,928.47 BOARD OF REVIEW101-101-963.002
88.04 717.33 5,282.67 6,000.00 5,981.82 VOTING MACHINES AND SUPPLIES101-101-987.000

95.22 29,935.59 596,040.81 625,976.40 637,894.43 Total Dept 101 - LEGISLATIVE DEPARTMENT

Dept 172 - ADMINISTRATION DEPARTMENT
98.86 6,289.08 547,118.92 553,408.00 513,922.21 SALARIES AND WAGES101-172-702.000
93.65 6,318.99 93,267.17 99,586.16 120,427.91 FRINGE BENEFITS101-172-712.000
96.79 1,122.33 33,857.67 34,980.00 31,724.77 EMPLOYER SOCIAL SECURITY101-172-713.001
96.79 262.66 7,918.34 8,181.00 7,419.51 MEDICARE/EMPLOYER PORTION101-172-713.002
78.60 30,789.90 113,059.82 143,849.72 135,106.68 PENSION -DEFINED BENEFIT101-172-714.002
94.37 3,108.22 52,091.78 55,200.00 48,906.74 PENSION-DEFINED CONTRIBUTION101-172-714.003
77.30 2,661.00 9,063.00 11,724.00 10,512.00 PENSION DEFINED BENEFIT-CM101-172-714.004
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95.15 5,435.00 106,565.00 112,000.00 105,281.00 INSURANCE PACKAGE101-172-715.003
100.00 (276.63)276.63 0.00 301.73 UNEMPLOYMENT COMP INSURANCE101-172-716.000
99.56 46.93 10,736.07 10,783.00 7,927.12 SICK LEAVE101-172-722.000
128.77 (2,876.87)12,876.87 10,000.00 13,797.94 POSTAGE101-172-729.000
96.62 276.80 7,914.80 8,191.60 8,695.17 OFFICE SUPPLIES/ADM101-172-730.000
0.00 500.00 0.00 500.00 655.02 UNIFORMS101-172-768.000
0.00 3,350.00 0.00 3,350.00 3,475.00 WEBSITE101-172-814.002

102.01 (723.24)36,723.24 36,000.00 35,736.00 HARDWARE MAINTENANCE101-172-814.003
72.64 9,088.43 24,132.18 33,220.61 24,320.22 SOFTWARE MAINTENANCE101-172-814.004
100.91 (22.76)2,522.76 2,500.00 12,107.93 COMPUTER SUPPLIES101-172-814.005
78.45 646.43 2,353.57 3,000.00 11,152.14 CONTRACTUAL SERVICES101-172-818.000
76.24 2,613.45 8,386.55 11,000.00 12,584.28 MONTHLY & LONG DISTANCE SERV101-172-853.004
9.00 1,910.90 189.10 2,100.00 128.63 MILEAGE101-172-870.000

32.00 3,400.00 1,600.00 5,000.00 1,000.00 ASSESSOR / MILEAGE101-172-870.092
138.69 (580.41)2,080.41 1,500.00 2,363.17 COPY MACHINE MAINTENANCE101-172-934.001
121.35 (160.14)910.14 750.00 727.56 POSTAGE METER101-172-940.001
100.57 (2.00)352.00 350.00 348.00 POST OFFICE BOX101-172-940.003
95.85 82.98 1,917.02 2,000.00 1,919.52 MISCELLANEOUS101-172-956.000
42.58 57.42 42.58 100.00 42.58 BOOKS/PERIODICALS/RENTAL/ETC101-172-957.000
64.97 954.28 1,769.72 2,724.00 649.57 EDUCATION AND TRAINING101-172-960.000
130.60 (459.00)1,959.00 1,500.00 1,434.00 PROFESSIONAL DUES101-172-961.000
122.22 (60.00)330.00 270.00 270.00 ASSESSOR CERT AND DUES101-172-961.092
119.26 (5,117.85)31,693.85 26,576.00 10,533.23 COMPUTER EQUIPMENT101-172-977.011
53.99 3,312.51 3,887.49 7,200.00 2,218.17 COMPUTER SOFTWARE101-172-977.015
102.78 (269.90)9,978.30 9,708.40 3,789.30 OFFICE EQUIPMENT/FURNITURE101-172-980.000

94.01 71,678.51 1,125,573.98 1,197,252.49 1,129,477.10 Total Dept 172 - ADMINISTRATION DEPARTMENT

Dept 265 - MUNICIPAL BUILDING
95.08 4,429.00 85,571.00 90,000.00 88,536.00 COUNTY CONTRACT101-265-931.004

95.08 4,429.00 85,571.00 90,000.00 88,536.00 Total Dept 265 - MUNICIPAL BUILDING

Dept 272 - INSURANCE AND RETIREMENT
100.00 (55,126.32)55,126.32 0.00 (70.92)HEALTH INSURANCE101-272-715.001
100.00 (7,035.65)7,035.65 0.00 (5,795.28)LIFE INSURANCE101-272-715.004
100.00 (8,401.98)8,401.98 0.00 0.00 DENTAL101-272-715.007
100.00 (892.75)892.75 0.00 0.00 VISION101-272-715.008

100.00 (71,456.70)71,456.70 0.00 (5,866.20)Total Dept 272 - INSURANCE AND RETIREMENT

Dept 301 - POLICE DEPARTMENT
93.55 58,948.24 854,612.76 913,561.00 854,045.11 SALARIES AND WAGES101-301-702.000
99.20 45.00 5,580.00 5,625.00 4,950.00 Crossing Guard Wages101-301-702.011
68.10 44,670.02 95,379.22 140,049.24 110,456.72 FRINGE BENEFITS101-301-712.000
91.10 5,345.74 54,724.26 60,070.00 55,908.13 EMPLOYER SOCIAL SECURITY101-301-713.001
91.10 1,250.57 12,798.43 14,049.00 13,075.21 MEDICARE/EMPLOYER PORTION101-301-713.002
84.15 52,757.28 280,073.72 332,831.00 333,259.92 PENSION -DEFINED BENEFIT101-301-714.002
99.81 187.92 97,512.08 97,700.00 95,724.87 PENSION-DEFINED CONTRIBUTION101-301-714.003
67.93 5,991.71 12,691.29 18,683.00 18,834.58 SICK LEAVE101-301-722.000
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110.19 (3,160.28)34,163.28 31,003.00 31,511.10 HOLIDAY PAY / POLICE101-301-723.000
72.26 1,609.01 4,190.99 5,800.00 5,490.50 OPERATING SUPPLIES/POLICE101-301-732.000
0.87 2,974.04 25.96 3,000.00 3,540.68 AMMUNITION101-301-732.008

79.40 123.62 476.38 600.00 1,081.39 CUSTODIAL SUPPLIES101-301-732.009
99.55 13.43 2,986.57 3,000.00 2,564.12 OFFICE SUPPLIES101-301-732.014
71.30 7,175.32 17,824.68 25,000.00 22,914.40 GASOLINE101-301-750.002
84.29 1,367.10 7,332.90 8,700.00 8,132.78 UNIFORM101-301-768.001
28.58 4,214.00 1,686.00 5,900.00 3,190.00 VEST101-301-768.010
78.41 15,112.60 54,887.40 70,000.00 76,510.36 LEGAL/AUDIT101-301-804.086
100.00 (1,040.00)1,040.00 0.00 0.00 LEGAL - PERSONNEL101-301-804.087

0.00 500.00 0.00 500.00 0.00 SPECIAL OPERATIONS TEAM101-301-805.000
104.09 (572.23)14,572.23 14,000.00 12,551.21 RADIO CONTRACT/COMPUTER ACCESS101-301-818.004
50.75 394.00 406.00 800.00 583.00 CLEANING / UNIFORMS101-301-818.005
0.00 750.00 0.00 750.00 0.00 SEAL LOGOS101-301-818.035

51.00 490.00 510.00 1,000.00 420.00 INVESTIGATIVE SERVICES101-301-818.052
69.22 2,308.80 5,191.20 7,500.00 5,288.48 JANITORIAL SERVICES101-301-818.071
72.92 1,598.00 4,302.00 5,900.00 5,884.16 FLEET AND LIABILITY INSURANC101-301-819.000
222.51 (367.54)667.54 300.00 331.47 MILEAGE101-301-870.000
91.31 434.67 4,565.33 5,000.00 6,706.45 COMMUNITY PROMOTION101-301-880.000
100.00 (0.10)25,586.86 25,586.76 26,354.84 GRANT-RELATED EXPENSES101-301-880.001
96.78 96.72 2,903.28 3,000.00 1,619.92 DESIGNATED EXPENDITURES - POLICE101-301-880.004
147.73 (238.63)738.63 500.00 240.00 PRINT AND PUBLISHING101-301-900.000
155.04 (2,201.55)6,201.55 4,000.00 2,817.21 NATURAL GAS101-301-920.001
21.85 5,353.20 1,496.80 6,850.00 4,695.67 ELECTRIC101-301-920.002
96.92 252.46 7,947.54 8,200.00 9,251.99 TELEPHONE101-301-920.003
74.92 250.76 749.24 1,000.00 778.45 WATER/SEWER CHARGE101-301-920.006
66.03 5,094.85 9,905.15 15,000.00 14,184.17 BUILDING MAINTENANCE101-301-931.000
120.20 (4,245.39)25,266.95 21,021.56 13,917.46 EQUIPMENT MAINTENANCE101-301-933.000
41.50 1,535.72 1,089.28 2,625.00 3,356.00 COPIER MAINTENANCE CONTRACT101-301-933.004
100.00 0.00 250.00 250.00 250.00 PARKING LOT LEASE101-301-956.003
100.00 (359.20)359.20 0.00 35.52 EDUCATION AND TRAINING101-301-960.000
28.26 1,434.81 565.19 2,000.00 2,166.55 MICH ASSOC CHIEF/POLICE MTGS101-301-960.009
75.40 1,476.20 4,523.80 6,000.00 4,330.93 TRAINING101-301-960.010
90.00 75.00 675.00 750.00 405.00 OTHER DUES101-301-960.012
65.00 455.00 845.00 1,300.00 720.00 TRAINING / ACT 302 FUNDS101-301-960.016
100.00 (2,700.00)2,700.00 0.00 0.00 CONTINUING PROFESSIONAL EDUCATION101-301-960.019
99.29 7.14 992.86 1,000.00 3,905.16 MISCELLANEOUS101-301-977.001
75.10 1,444.11 4,355.89 5,800.00 3,176.99 HAND GUNS & ACCESSORIES101-301-977.005
69.78 755.54 1,744.46 2,500.00 1,821.33 COMPUTER EQUIPMENT101-301-977.011
16.06 9,632.01 1,842.99 11,475.00 0.00 COMPUTER SOFTWARE101-301-977.015
11.48 1,593.40 206.60 1,800.00 0.00 RADIO EQUIPMENT101-301-977.037
100.00 0.00 1,000.00 1,000.00 720.12 OFFICE EQUIPMENT/FURNITURE101-301-980.000

88.23 222,833.07 1,670,146.49 1,892,979.56 1,767,701.95 Total Dept 301 - POLICE DEPARTMENT

Dept 336 - FIRE DEPARTMENT
0.00 0.00 0.00 0.00 85,223.90 SALARIES AND WAGES101-336-702.000
0.00 0.00 0.00 0.00 12,436.83 ADMINISTRATIVE ASST.101-336-702.032
0.00 0.00 0.00 0.00 2,082.11 FRINGE BENEFITS101-336-712.000
0.00 0.00 0.00 0.00 6,034.26 EMPLOYER SOCIAL SECURITY101-336-713.001
0.00 0.00 0.00 0.00 1,411.27 MEDICARE/EMPLOYER PORTION101-336-713.002
0.00 0.00 0.00 0.00 1,911.96 PENSION -DEFINED BENEFIT101-336-714.002
0.00 0.00 0.00 0.00 2,471.00 FIRE DEPARTMENT / ACCIDENT101-336-715.002
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0.00 0.00 0.00 0.00 210.18 BATTERIES101-336-732.011
0.00 0.00 0.00 0.00 11,072.78 OPERATING SUPPLIES/FIRE DEPT101-336-733.000
0.00 0.00 0.00 0.00 4,962.79 GASOLINE101-336-750.002
0.00 0.00 0.00 0.00 2,875.02 UNIFORMS101-336-768.000
0.00 0.00 0.00 0.00 12,174.46 TURNOUT GEAR101-336-786.011
0.00 0.00 0.00 0.00 12,252.43 OUTSIDE SERVICES101-336-818.028
0.00 0.00 0.00 0.00 3,393.00 JANITORIAL SERVICES101-336-818.071
0.00 0.00 0.00 0.00 4,413.12 FLEET AND LIABILITY INSURANC101-336-819.000
0.00 0.00 0.00 0.00 2,983.02 COMMUNITY PROMOTION101-336-880.000
0.00 0.00 0.00 0.00 14,926.78 GRANT-RELATED EXPENSES101-336-880.001
0.00 0.00 0.00 0.00 3,909.79 NATURAL GAS101-336-920.001
0.00 0.00 0.00 0.00 5,211.39 ELECTRIC101-336-920.002
0.00 0.00 0.00 0.00 2,698.79 TELEPHONE101-336-920.003
0.00 0.00 0.00 0.00 5,533.17 WATER/SEWER CHARGE101-336-920.006
0.00 0.00 0.00 0.00 42,970.58 EQUIPMENT MAINTENANCE101-336-933.000
0.00 0.00 0.00 0.00 3,399.55 FIRE HALL MAINTENANCE101-336-935.001
0.00 0.00 0.00 0.00 1,679.51 MISCELLANEOUS101-336-956.000
0.00 0.00 0.00 0.00 527.72 EDUCATION AND TRAINING101-336-960.000
0.00 0.00 0.00 0.00 420.00 PROFESSIONAL DUES101-336-961.000
0.00 0.00 0.00 0.00 0.90 MISCELLANEOUS101-336-977.001
0.00 0.00 0.00 0.00 3,112.00 RADIO EQUIPMENT101-336-977.037
0.00 0.00 0.00 0.00 908.93 GENERATOR MAINTENANCE101-336-977.061

0.00 0.00 0.00 0.00 251,207.24 Total Dept 336 - FIRE DEPARTMENT

Dept 441 - DEPARTMENT OF PUBLIC WORKS
101.23 (1,989.51)163,151.51 161,162.00 172,175.48 SALARIES AND WAGES101-441-702.000
60.00 19,506.93 29,259.07 48,766.00 42,051.84 FRINGE BENEFITS101-441-712.000
103.14 (328.77)10,784.77 10,456.00 11,844.74 EMPLOYER SOCIAL SECURITY101-441-713.001
103.16 (77.23)2,522.23 2,445.00 2,770.18 MEDICARE/EMPLOYER PORTION101-441-713.002
90.75 2,670.48 26,195.90 28,866.38 27,111.96 PENSION -DEFINED BENEFIT101-441-714.002
81.51 2,929.98 12,913.02 15,843.00 13,632.31 PENSION-DEFINED CONTRIBUTION101-441-714.003
67.00 2,468.33 5,010.67 7,479.00 5,315.10 SICK LEAVE101-441-722.000
93.59 960.95 14,039.05 15,000.00 16,467.36 OPERATING SUPPLIES/DPW101-441-734.000
79.00 2,099.83 7,900.17 10,000.00 10,511.67 UNIFORM-SERVICE101-441-768.008
100.00 (1,998.00)1,998.00 0.00 0.00 CONTRACTUAL SERVICES101-441-818.000
105.82 (116.37)2,116.37 2,000.00 1,899.53 ELECTRIC101-441-818.034
161.54 (430.80)1,130.80 700.00 1,514.15 ALARM MONITORING SERVICE101-441-818.054
53.87 2,075.69 2,424.31 4,500.00 2,545.50 MONTHLY & LONG DISTANCE SERV101-441-853.004
91.16 398.00 4,102.00 4,500.00 6,943.54 NATURAL GAS101-441-920.001
195.64 (4,782.24)9,782.24 5,000.00 7,940.57 BUILDING AND YARD LIGHT101-441-920.004
118.36 (16,154.24)104,154.24 88,000.00 115,223.30 STREET LIGHTS101-441-920.005
101.59 (28.66)1,828.66 1,800.00 1,853.67 WATER/SEWER CHARGE101-441-920.006
53.84 2,769.82 3,230.18 6,000.00 2,831.69 DOWNTOWN LIGHTS101-441-920.009
99.43 77.43 13,422.57 13,500.00 20,200.29 DEPOT BUILDING MAINTENANCE101-441-931.003
100.00 (562.55)562.55 0.00 0.00 EQUIPMENT MAINTENANCE101-441-933.000
100.00 (153.72)153.72 0.00 1,115.04 MOBILE EQUIPMENT RENTAL101-441-943.000
29.61 1,759.73 740.27 2,500.00 777.91 MISCELLANEOUS101-441-956.000
66.25 675.00 1,325.00 2,000.00 2,145.00 CODE ENFORCEMENT MOWING101-441-956.006
42.60 1,435.00 1,065.00 2,500.00 395.19 EDUCATION AND TRAINING101-441-960.000
67.60 20,000.00 41,719.00 61,719.00 651.00 STREET LIGHT INSTALLATION101-441-974.015
10.59 8,940.90 1,059.10 10,000.00 0.00 STORM DRAINS101-441-974.018
0.00 10,000.00 0.00 10,000.00 27,047.35 PARKING LOT REPAIRS101-441-974.019
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0.00 1,000.00 0.00 1,000.00 1,412.00 BUILDING IMPROVEMENT101-441-975.000
141.05 (5,747.48)19,747.48 14,000.00 1,238.97 EQUIPMENT PURCHASE101-441-977.000
30.25 1,395.09 604.91 2,000.00 1,563.16 SAFETY BOOT ALLOWANCE101-441-977.046

90.82 48,793.59 482,942.79 531,736.38 499,178.50 Total Dept 441 - DEPARTMENT OF PUBLIC WORKS

Dept 751 - RECREATION DEPARTMENT
84.48 11,908.76 64,814.24 76,723.00 66,838.56 SALARIES AND WAGES101-751-702.000
94.22 774.41 12,625.59 13,400.00 10,097.48 POOL WAGES101-751-702.004
89.12 1,978.78 16,202.45 18,181.23 29,297.34 FRINGE BENEFITS101-751-712.000
76.99 1,324.72 4,432.28 5,757.00 4,725.40 EMPLOYER SOCIAL SECURITY101-751-713.001
77.01 309.44 1,036.56 1,346.00 1,105.11 MEDICARE/EMPLOYER PORTION101-751-713.002
121.68 (2,428.00)13,624.88 11,196.88 10,516.32 PENSION -DEFINED BENEFIT101-751-714.002
49.04 1,390.28 1,337.72 2,728.00 2,127.28 SICK LEAVE101-751-722.000
0.00 300.00 0.00 300.00 108.59 CUSTODIAL SUPPLIES101-751-732.009

10.11 719.09 80.91 800.00 796.10 PLAYGROUND SUPPLIES/REC DEPT101-751-736.000
129.47 (147.36)647.36 500.00 1,913.34 GASOLINE101-751-750.002

0.00 3,500.00 0.00 3,500.00 0.00 CHEMICAL/CLEANING SUPPLIES101-751-754.000
90.65 28.05 271.95 300.00 440.00 OPERATING SUPPLIES101-751-755.000
0.00 1,200.00 0.00 1,200.00 891.38 PROCESSING FEE101-751-810.000

37.78 311.10 188.90 500.00 0.00 MILEAGE101-751-870.000
28.09 1,078.65 421.35 1,500.00 1,346.31 SOFTBALL101-751-886.001
100.00 (34.73)34.73 0.00 0.00 VOLLEYBALL101-751-886.003

0.00 8,000.00 0.00 8,000.00 7,000.00 CONCERTS101-751-886.005
248.40 (2,967.91)4,967.91 2,000.00 1,908.92 FLAG FOOTBALL101-751-886.015
79.29 476.33 1,823.67 2,300.00 1,508.40 BASKETBALL PROGRAMS101-751-886.016
113.05 (1,800.47)15,600.47 13,800.00 9,929.15 COMMUNITY ED PROGRAMS101-751-886.017

0.00 0.00 0.00 0.00 2,345.49 WILSON CENTER EXPENDITURES101-751-886.018
0.00 600.00 0.00 600.00 494.42 NATURAL GAS101-751-920.001
0.00 4,000.00 0.00 4,000.00 3,667.30 ELECTRIC101-751-920.002

338.97 (9,558.87)13,558.87 4,000.00 18,690.84 WATER/SEWER CHARGE101-751-920.006
351.71 (1,510.27)2,110.27 600.00 527.74 HEAT/ SPRAY PARK101-751-920.007
27.42 2,177.42 822.58 3,000.00 1,076.58 ELECTRIC/SPRAY PARK101-751-920.008
123.26 (104.68)554.68 450.00 554.38 SPRAY PARK MAINTENANCE/SUPPLIES101-751-929.001
23.71 686.59 213.41 900.00 960.45 MISCELLANEOUS101-751-956.000
63.06 480.20 819.80 1,300.00 625.01 EDUCATION AND TRAINING101-751-960.000
11.70 3,532.00 468.00 4,000.00 6,799.94 COMPUTER SOFTWARE101-751-977.015

85.66 26,223.53 156,658.58 182,882.11 186,291.83 Total Dept 751 - RECREATION DEPARTMENT

Dept 752 - PARKS DEPARTMENT
82.32 16,937.18 78,887.82 95,825.00 62,252.43 SALARIES AND WAGES101-752-702.000
139.85 (2,184.55)7,666.40 5,481.85 5,034.77 FRINGE BENEFITS101-752-712.000
80.93 1,133.01 4,807.99 5,941.00 3,821.08 EMPLOYER SOCIAL SECURITY101-752-713.001
80.96 264.51 1,124.49 1,389.00 893.64 MEDICARE/EMPLOYER PORTION101-752-713.002
111.51 (919.21)8,908.59 7,989.38 7,503.84 PENSION -DEFINED BENEFIT101-752-714.002
23.16 860.56 259.44 1,120.00 463.80 PENSION-DEFINED CONTRIBUTION101-752-714.003
132.87 (1,807.83)7,307.83 5,500.00 8,554.88 OPERATING SUPP/PARKS DEPT101-752-735.000
46.92 3,450.52 3,049.48 6,500.00 5,697.41 COMPUTER & PHONE SERVICE101-752-814.000
0.00 2,500.00 0.00 2,500.00 788.45 BAND SHELL101-752-818.044

38.55 1,966.38 1,233.62 3,200.00 2,074.43 NATURAL GAS101-752-920.001



*NOTE: Available Balance / Pct Budget Used does not reflect amounts encumbered.
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User: KKINDE
DB: City Of St Johns PERIOD ENDING 06/30/2025
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AVAILABLE
BALANCE

YTD BALANCE
06/30/2025

2024-25
AMENDED BUDGET

END BALANCE
06/30/2024DESCRIPTIONGL NUMBER

Fund 101 - GENERAL FUND
Expenditures

89.60 883.97 7,616.03 8,500.00 1,566.99 ELECTRIC101-752-920.002
83.72 231.15 1,188.85 1,420.00 1,493.03 TELEPHONE101-752-920.003
86.07 1,114.43 6,885.57 8,000.00 8,049.82 WATER/SEWER CHARGE101-752-920.006
94.41 505.84 8,539.76 9,045.60 5,689.86 PARK MAINTENANCE101-752-936.000
109.44 (94.42)1,094.42 1,000.00 714.95 MISCELLANEOUS101-752-956.000

0.00 500.00 0.00 500.00 0.00 BALL DIAMOND REPAIRS101-752-974.008
0.00 0.00 0.00 0.00 4,157.04 BUILDING IMPROVEMENT101-752-975.000

67.20 4,157.53 8,517.47 12,675.00 4,643.44 PARK IMPROVEMENT101-752-977.021
151.00 (1,019.99)3,019.99 2,000.00 0.00 HAND MOWER & LEAF101-752-977.022

0.00 1,500.00 0.00 1,500.00 595.14 PARK IMPROVEMENT - PARK HOUSE101-752-977.026

83.35 29,979.08 150,107.75 180,086.83 123,995.00 Total Dept 752 - PARKS DEPARTMENT

Dept 901 - CAPITAL EXPENSE/RESERVES
25.60 48,838.33 16,801.61 65,639.94 126,315.93 CONTRACTUAL SERVICES - ARPA101-901-818.300
2.00 200,922.68 4,101.32 205,024.00 0.00 CAPITAL OUTLAY - GENERAL GOVERNMENT101-901-970.001

100.55 (24.99)4,584.99 4,560.00 17,921.51 CAPITAL OUTLAY - FIRE101-901-970.002
12.20 36,000.00 5,000.00 41,000.00 89,000.00 CAPITAL OUTLAY - PUBLIC WORKS101-901-970.003
49.03 68,127.57 65,534.15 133,661.72 340,442.17 CAPITAL OUTLAY - RECREATION & CULTURE101-901-970.004
64.97 18,918.87 35,081.13 54,000.00 12,834.98 CAPITAL OUTLAY - POLICE101-901-970.005
34.20 22,879.64 11,892.16 34,771.80 0.00 CAPITAL OUTLAY - WILSON CENTER101-901-970.006
0.00 0.00 0.00 0.00 1,695.36 LAND PURCHASE101-901-976.001
0.00 0.00 0.00 0.00 19,045.42 POLICE CAR101-901-977.035

99.87 22.35 16,977.65 17,000.00 15,006.59 CAPITAL IMPROVE/CITY DRAINS101-901-989.004
100.00 0.00 115,470.00 115,470.00 92,376.00 AMBULANCE/CITY SHARE101-901-989.023

0.00 0.00 0.00 0.00 54,906.79 GENERAL LONG TERM DEBT PRIN101-901-991.001
0.00 0.00 0.00 0.00 25,513.11 GENERAL LONG TERM DEBT INT101-901-993.015

80.83 22,495.42 94,846.25 117,341.67 0.00 TRANSFER TO WILSON CENTER101-901-995.125
99.59 3,907.33 952,876.73 956,784.06 0.00 TRANSFER TO FIRE DEPARTMENT101-901-995.136
0.00 0.00 0.00 0.00 136,338.75 TRANSFER TO MAJOR STREET101-901-995.203
0.00 0.00 0.00 0.00 12,853.45 TRANS TO 2007 CAP IMP BOND101-901-995.349

100.00 0.00 235,000.00 235,000.00 75,000.00 TRANSFER TO FANTASY FOREST101-901-995.401
104.54 (31,833.19)733,499.85 701,666.66 89,595.44 TRANSFER TO MOTOR POOL101-901-995.661

85.45 390,254.01 2,291,665.84 2,681,919.85 1,108,845.50 Total Dept 901 - CAPITAL EXPENSE/RESERVES

89.81 752,669.68 6,630,163.94 7,382,833.62 5,787,261.35 TOTAL EXPENDITURES

115.49 217,542.62 (1,622,239.31)(1,404,696.69)522,159.15 NET OF REVENUES & EXPENDITURES

89.81 752,669.68 6,630,163.94 7,382,833.62 5,787,261.35 TOTAL EXPENDITURES
83.77 970,212.30 5,007,924.63 5,978,136.93 6,309,420.50 TOTAL REVENUES

Fund 101 - GENERAL FUND:

Fund 125 - WILSON CENTER
Revenues
Dept 000 - REVENUE

80.83 22,495.42 94,846.25 117,341.67 0.00 TRANSFER FROM GENERAL FUND125-000-699.101
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2024-25
AMENDED BUDGET

END BALANCE
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Fund 125 - WILSON CENTER
Revenues

80.83 22,495.42 94,846.25 117,341.67 0.00 Total Dept 000 - REVENUE

80.83 22,495.42 94,846.25 117,341.67 0.00 TOTAL REVENUES

Expenditures
Dept 751 - RECREATION DEPARTMENT

66.67 2,500.00 5,000.00 7,500.00 0.00 SALARIES AND WAGES125-751-702.000
0.00 465.00 0.00 465.00 0.00 EMPLOYER SOCIAL SECURITY125-751-713.001
0.00 109.00 0.00 109.00 0.00 MEDICARE/EMPLOYER PORTION125-751-713.002

100.00 (15,000.00)15,000.00 0.00 0.00 CONTRACTUAL SERVICES125-751-818.000

247.71 (11,926.00)20,000.00 8,074.00 0.00 Total Dept 751 - RECREATION DEPARTMENT

Dept 901 - CAPITAL EXPENSE/RESERVES
113.91 (11,578.58)94,846.25 83,267.67 0.00 GENERAL OBLIGATION BONDS - INTEREST125-901-993.015

113.91 (11,578.58)94,846.25 83,267.67 0.00 Total Dept 901 - CAPITAL EXPENSE/RESERVES

125.73 (23,504.58)114,846.25 91,341.67 0.00 TOTAL EXPENDITURES

76.92 46,000.00 (20,000.00)26,000.00 0.00 NET OF REVENUES & EXPENDITURES

125.73 (23,504.58)114,846.25 91,341.67 0.00 TOTAL EXPENDITURES
80.83 22,495.42 94,846.25 117,341.67 0.00 TOTAL REVENUES

Fund 125 - WILSON CENTER:

Fund 136 - FIRE DEPARTMENT
Revenues
Dept 000 - REVENUE

0.00 4,955.21 0.00 4,955.21 0.00 STATE GRANTS136-000-540.000
109.00 (10,298.17)124,704.17 114,406.00 0.00 RURAL FIRE SERVICE136-000-632.000
62.22 5,100.00 8,400.00 13,500.00 0.00 CITY FIRE SERVICE136-000-632.001
100.00 (19,274.18)19,274.18 0.00 0.00 INTEREST EARNED/INVESTMENTS136-000-665.000
107.33 (176.70)2,586.74 2,410.04 0.00 INSURANCE REIMBURSEMENT136-000-676.002
91.19 84,327.23 872,456.83 956,784.06 0.00 TRANSFER FROM GENERAL136-000-699.035

94.08 64,633.39 1,027,421.92 1,092,055.31 0.00 Total Dept 000 - REVENUE

94.08 64,633.39 1,027,421.92 1,092,055.31 0.00 TOTAL REVENUES

Expenditures
Dept 336 - FIRE DEPARTMENT

97.31 3,508.10 126,840.90 130,349.00 0.00 SALARIES AND WAGES136-336-702.000
104.98 (614.97)12,967.97 12,353.00 0.00 ADMINISTRATIVE ASST.136-336-702.032
74.80 1,044.33 3,099.83 4,144.16 0.00 FRINGE BENEFITS136-336-712.000
90.49 908.99 8,651.01 9,560.00 0.00 EMPLOYER SOCIAL SECURITY136-336-713.001
90.48 212.79 2,023.21 2,236.00 0.00 MEDICARE/EMPLOYER PORTION136-336-713.002
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Fund 136 - FIRE DEPARTMENT
Expenditures

321.85 (4,235.10)6,144.10 1,909.00 0.00 PENSION -DEFINED BENEFIT136-336-714.002
100.00 (2,318.63)2,318.63 0.00 0.00 PENSION-DEFINED CONTRIBUTION136-336-714.003
109.85 (0.60)6.69 6.09 0.00 BATTERIES136-336-732.011
91.51 767.06 8,271.85 9,038.91 0.00 OPERATING SUPPLIES/FIRE DEPT136-336-733.000
104.35 (173.90)4,173.90 4,000.00 0.00 GASOLINE136-336-750.002
97.49 60.32 2,339.68 2,400.00 0.00 UNIFORMS136-336-768.000
94.64 749.73 13,250.27 14,000.00 0.00 TURNOUT GEAR136-336-786.011
71.86 3,630.67 9,273.33 12,904.00 0.00 OUTSIDE SERVICES136-336-818.028
118.10 (543.00)3,543.00 3,000.00 0.00 JANITORIAL SERVICES136-336-818.071
142.03 (2,732.00)9,232.00 6,500.00 0.00 FLEET AND LIABILITY INSURANC136-336-819.000
94.29 176.92 2,923.08 3,100.00 0.00 COMMUNITY PROMOTION136-336-880.000
100.00 0.00 18,705.41 18,705.41 0.00 GRANT-RELATED EXPENSES136-336-880.001
127.83 (973.92)4,473.92 3,500.00 0.00 NATURAL GAS136-336-920.001
128.53 (1,141.37)5,141.37 4,000.00 0.00 ELECTRIC136-336-920.002
157.45 (1,723.60)4,723.60 3,000.00 0.00 TELEPHONE136-336-920.003
96.22 151.21 3,848.79 4,000.00 0.00 WATER/SEWER136-336-920.006
90.69 3,145.98 30,653.08 33,799.06 0.00 EQUIPMENT MAINTENANCE136-336-933.000
79.54 920.92 3,579.08 4,500.00 0.00 FIRE HALL MAINTENANCE136-336-935.001
96.82 38.12 1,161.88 1,200.00 0.00 MISCELLANEOUS136-336-956.000
97.13 63.16 2,136.84 2,200.00 0.00 EDUCATION AND TRAINING136-336-960.000
100.00 0.00 175.00 175.00 0.00 PROFESSIONAL DUES136-336-961.000
84.82 312.62 1,747.38 2,060.00 0.00 COMMUNICATIONS136-336-977.037
100.00 0.00 800.00 800.00 0.00 GENERATOR MAINTENANCE136-336-977.061

99.58 1,233.83 292,205.80 293,439.63 0.00 Total Dept 336 - FIRE DEPARTMENT

Dept 901 - CAPITAL EXPENSE/RESERVES
100.00 0.00 189,550.00 189,550.00 0.00 CAPITAL OUTLAY - FIRE136-901-970.002
100.00 0.00 57,042.66 57,042.66 0.00 GENERAL OBLIGATION BONDS - PRINCIPAL136-901-991.001
100.00 0.00 23,377.24 23,377.24 0.00 GENERAL OBLIGATION BONDS - INTEREST136-901-993.015
100.00 0.00 31,833.19 31,833.19 0.00 TRANSFER TO MOTOR POOL136-901-995.661

100.00 0.00 301,803.09 301,803.09 0.00 Total Dept 901 - CAPITAL EXPENSE/RESERVES

99.79 1,233.83 594,008.89 595,242.72 0.00 TOTAL EXPENDITURES

87.24 63,399.56 433,413.03 496,812.59 0.00 NET OF REVENUES & EXPENDITURES

99.79 1,233.83 594,008.89 595,242.72 0.00 TOTAL EXPENDITURES
94.08 64,633.39 1,027,421.92 1,092,055.31 0.00 TOTAL REVENUES

Fund 136 - FIRE DEPARTMENT:

Fund 202 - MAJOR STREET FUND
Revenues
Dept 000 - REVENUE

0.00 0.00 0.00 0.00 191,924.25 STATE GRANTS202-000-540.000
66.19 289,718.61 567,170.39 856,889.00 794,846.10 GAS TAX REFUND (ACT 51)202-000-546.000
56.85 6,701.44 8,827.56 15,529.00 13,246.26 BUILD MICHIGAN (ACT 51)202-000-546.001
0.00 100.00 0.00 100.00 605.15 INTEREST EARNED/INVESTMENTS202-000-665.000

304.51 (1,636.07)2,436.07 800.00 1,154.93 INSURANCE REIMBURSEMENT202-000-676.002
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Fund 202 - MAJOR STREET FUND
Revenues

91.94 35,750.20 407,876.47 443,626.67 168,802.78 TRANSFER FROM STREET MILLAGE202-000-699.007
0.00 0.00 0.00 0.00 136,338.75 TRANSFER FROM GF202-000-699.009
0.00 112,000.00 0.00 112,000.00 0.00 USE OF FUND BALANCE202-000-699.034

69.02 442,634.18 986,310.49 1,428,944.67 1,306,918.22 Total Dept 000 - REVENUE

69.02 442,634.18 986,310.49 1,428,944.67 1,306,918.22 TOTAL REVENUES

Expenditures
Dept 451 - NEW CONSTRUCTION

0.00 4,000.00 0.00 4,000.00 0.00 APPROPRIATION TRANSFER OUT202-451-995.100
0.00 33,000.00 0.00 33,000.00 67,000.00 TRANSFER TO LOCAL STREET202-451-995.203
0.00 0.00 0.00 0.00 102,524.74 TRANS TO 2007 CAP IMP BOND202-451-995.349

44.30 192,362.75 152,979.33 345,342.08 320,264.67 TRANSFER TO MOTOR POOL202-451-995.661

40.01 229,362.75 152,979.33 382,342.08 489,789.41 Total Dept 451 - NEW CONSTRUCTION

Dept 463 - STREET MAINTENANCE
76.24 13,787.61 44,249.39 58,037.00 31,924.87 SALARIES AND WAGES202-463-702.000
106.45 (625.40)10,319.13 9,693.73 5,063.56 FRINGE BENEFITS202-463-712.000
73.22 963.57 2,634.43 3,598.00 1,926.06 EMPLOYER SOCIAL SECURITY202-463-713.001
73.18 225.84 616.16 842.00 450.44 MEDICARE/EMPLOYER PORTION202-463-713.002
77.15 2,396.44 8,092.26 10,488.70 9,851.16 PENSION -DEFINED BENEFIT202-463-714.002
88.73 565.20 4,450.80 5,016.00 3,085.24 PENSION-DEFINED CONTRIBUTION202-463-714.003
0.00 1,000.00 0.00 1,000.00 460.00 SAND202-463-737.001

67.20 820.00 1,680.00 2,500.00 2,100.00 GRAVEL202-463-737.002
116.31 (2,446.64)17,446.64 15,000.00 23,957.70 STORM SEWER MAINTENANCE202-463-737.003

0.00 7,000.00 0.00 7,000.00 4,990.00 CURB AND GUTTER MATERIAL202-463-737.004
90.04 497.84 4,502.16 5,000.00 0.00 COLD PATCH202-463-741.003
36.13 78,911.23 44,635.29 123,546.52 0.00 CONTRACTUAL SERVICES202-463-818.000
80.86 4,784.17 20,215.83 25,000.00 36,799.32 TREE AND SHRUB MAINTENANCE202-463-818.019
23.91 5,326.00 1,674.00 7,000.00 5,630.00 CURB AND GUTTER REPAIR202-463-818.038
100.00 0.00 3,000.00 3,000.00 2,550.00 TREE PLANTING202-463-818.042

0.00 89,016.00 0.00 89,016.00 17,984.00 PREVENTATIVE MAINTENANCE202-463-818.050
0.00 0.00 0.00 0.00 40,064.46 CONTRACTUAL SERVICES - SCOTT ROAD202-463-818.200

100.44 (1,955.00)445,581.67 443,626.67 168,802.78 CONTRACTUAL SERVICES - ANNUAL ST PROJECT202-463-818.203
100.00 (469.50)469.50 0.00 267,272.50 CONTRACTUAL SERVICES - ARPA202-463-818.300
22.32 16,313.50 4,686.50 21,000.00 18,941.25 STREET CUT REPAIR202-463-931.002
0.00 18,600.00 0.00 18,600.00 11,400.00 STREET CUT REPAIR202-463-972.015

66.58 17,212.35 34,287.65 51,500.00 17,315.80 SIDEWALKS202-463-974.001
(46.00)1,460.00 (460.00)1,000.00 1,920.00 DRIVEWAY APPROACHES202-463-974.002
(10.40)3,312.00 (312.00)3,000.00 1,449.00 SIDEWALK REIMBURSEMENT PGM202-463-974.004

71.62 256,695.21 647,769.41 904,464.62 673,938.14 Total Dept 463 - STREET MAINTENANCE

Dept 475 - TRAFFIC SERVICE MAINTENANCE
69.87 2,777.74 6,442.26 9,220.00 6,189.80 SALARIES AND WAGES202-475-702.000
204.68 (682.22)1,333.91 651.69 858.78 FRINGE BENEFITS202-475-712.000
67.79 184.24 387.76 572.00 375.92 EMPLOYER SOCIAL SECURITY202-475-713.001
67.66 43.33 90.67 134.00 87.93 MEDICARE/EMPLOYER PORTION202-475-713.002
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Fund 202 - MAJOR STREET FUND
Expenditures

77.15 760.58 2,568.33 3,328.91 3,126.60 PENSION -DEFINED BENEFIT202-475-714.002
74.28 231.97 670.03 902.00 609.15 PENSION-DEFINED CONTRIBUTION202-475-714.003
10.09 6,833.54 766.46 7,600.00 5,593.96 SIGNS AND SIGNALS MATERIALS202-475-738.001
66.41 1,007.62 1,992.38 3,000.00 2,967.31 SAFETY BARRICADES202-475-738.003
35.04 15,431.93 8,325.13 23,757.06 9,242.94 LANE MARKING202-475-818.018
100.00 (1,435.35)1,435.35 0.00 0.00 SIGNS & SIGNALS/CONTRACTUAL202-475-818.021

48.84 25,153.38 24,012.28 49,165.66 29,052.39 Total Dept 475 - TRAFFIC SERVICE MAINTENANCE

Dept 479 - SNOW AND ICE CONTROL
155.46 (5,476.81)15,351.81 9,875.00 8,440.46 SALARIES AND WAGES202-479-702.000
165.57 (1,043.91)2,636.01 1,592.10 873.96 FRINGE BENEFITS202-479-712.000
150.89 (311.43)923.43 612.00 511.98 EMPLOYER SOCIAL SECURITY202-479-713.001
151.01 (72.94)215.94 143.00 119.74 MEDICARE/EMPLOYER PORTION202-479-713.002
77.15 482.88 1,630.71 2,113.59 1,985.16 PENSION -DEFINED BENEFIT202-479-714.002
166.96 (610.01)1,521.01 911.00 849.34 PENSION-DEFINED CONTRIBUTION202-479-714.003
55.08 8,983.12 11,016.88 20,000.00 20,000.00 SALT202-479-743.001
100.00 (46.46)46.46 0.00 0.00 MOBILE EQUIPMENT RENTAL202-479-943.000

94.60 1,904.44 33,342.25 35,246.69 32,780.64 Total Dept 479 - SNOW AND ICE CONTROL

Dept 483 - ADMINISTRATION AND ENGINEERING
0.00 0.00 0.00 0.00 401.28 SALARIES AND WAGES202-483-702.000
0.00 0.00 0.00 0.00 12.09 FRINGE BENEFITS202-483-712.000
0.00 0.00 0.00 0.00 24.88 EMPLOYER SOCIAL SECURITY202-483-713.001
0.00 0.00 0.00 0.00 5.82 MEDICARE/EMPLOYER PORTION202-483-713.002
0.00 0.00 0.00 0.00 40.13 PENSION-DEFINED CONTRIBUTION202-483-714.003

100.00 0.00 93,165.00 93,165.00 60,924.00 ADMINISTRATION CHARGES202-483-804.000
0.00 0.00 0.00 0.00 10,000.00 ENGINEERING202-483-818.013
0.00 6,000.00 0.00 6,000.00 8,690.50 Asset Management202-483-818.062

93.95 6,000.00 93,165.00 99,165.00 80,098.70 Total Dept 483 - ADMINISTRATION AND ENGINEERING

64.70 519,115.78 951,268.27 1,470,384.05 1,305,659.28 TOTAL EXPENDITURES

84.56 (76,481.60)35,042.22 (41,439.38)1,258.94 NET OF REVENUES & EXPENDITURES

64.70 519,115.78 951,268.27 1,470,384.05 1,305,659.28 TOTAL EXPENDITURES
69.02 442,634.18 986,310.49 1,428,944.67 1,306,918.22 TOTAL REVENUES

Fund 202 - MAJOR STREET FUND:

Fund 203 - LOCAL STREET FUND
Revenues
Dept 000 - REVENUE

68.79 93,495.22 206,064.78 299,560.00 288,592.57 GAS TAX REFUND (ACT 51)203-000-546.000
61.92 1,972.73 3,207.27 5,180.00 4,809.46 BUILD MICHIGAN (ACT 51)203-000-546.001
0.00 0.00 0.00 0.00 23.79 INTEREST EARNED/INVESTMENTS203-000-665.000

218.27 (591.33)1,091.33 500.00 860.34 INSURANCE REIMBURSEMENT203-000-676.002
100.00 (80.00)80.00 0.00 0.00 MISCELLANEOUS REVENUE203-000-677.000
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REVENUE AND EXPENDITURE REPORT FOR CITY OF ST. JOHNS 12/24Page:06/17/2025 02:31 PM
User: KKINDE
DB: City Of St Johns PERIOD ENDING 06/30/2025

% BDGT
USED

AVAILABLE
BALANCE

YTD BALANCE
06/30/2025

2024-25
AMENDED BUDGET

END BALANCE
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Fund 203 - LOCAL STREET FUND
Revenues

71.41 166,396.20 415,603.80 582,000.00 259,926.81 TRANSFER FROM STREET MILLAGE203-000-699.007
0.00 33,000.00 0.00 33,000.00 67,000.00 TRANSFER FROM MAJOR STREET203-000-699.008

68.03 294,192.82 626,047.18 920,240.00 621,212.97 Total Dept 000 - REVENUE

68.03 294,192.82 626,047.18 920,240.00 621,212.97 TOTAL REVENUES

Expenditures
Dept 463 - STREET MAINTENANCE

71.53 13,795.21 34,652.79 48,448.00 33,784.68 SALARIES AND WAGES203-463-702.000
45.53 5,807.82 4,855.17 10,662.99 3,467.64 FRINGE BENEFITS203-463-712.000
69.77 908.01 2,095.99 3,004.00 2,054.74 EMPLOYER SOCIAL SECURITY203-463-713.001
69.83 211.79 490.21 702.00 480.49 MEDICARE/EMPLOYER PORTION203-463-713.002
77.15 2,386.84 8,059.59 10,446.43 9,811.56 PENSION -DEFINED BENEFIT203-463-714.002
64.73 1,685.68 3,094.32 4,780.00 3,126.09 PENSION-DEFINED CONTRIBUTION203-463-714.003
53.33 1,400.00 1,600.00 3,000.00 1,600.00 CHLORIDE203-463-741.001
0.00 3,000.00 0.00 3,000.00 2,160.00 GRAVEL203-463-741.002
0.00 5,000.00 0.00 5,000.00 0.00 COLD PATCH203-463-741.003
0.00 2,000.00 0.00 2,000.00 511.50 SAND203-463-741.005

188.35 (920.00)1,961.30 1,041.30 0.00 CONTRACTUAL SERVICES203-463-818.000
122.12 (5,530.88)30,530.88 25,000.00 43,743.33 TREE AND SHRUB MAINTENANCE203-463-818.019
20.63 27,779.00 7,221.00 35,000.00 23,405.46 STORM DRAINS203-463-818.022
42.86 4,000.00 3,000.00 7,000.00 1,320.00 CURB AND GUTTER REPAIR203-463-818.038
100.00 0.00 3,000.00 3,000.00 2,550.00 TREE PLANTING203-463-818.042
97.66 233.90 9,766.38 10,000.28 12,751.72 PREVENTATIVE MAINTENANCE203-463-818.050
99.89 646.00 581,354.00 582,000.00 259,926.81 CONTRACTUAL SERVICES - ANNUAL ST PROJECT203-463-818.203
23.43 15,313.50 4,686.50 20,000.00 14,441.25 STREET CUT REPAIR203-463-972.015
78.04 9,664.40 34,335.60 44,000.00 18,774.20 SIDEWALKS203-463-974.001
42.63 1,147.50 852.50 2,000.00 4,632.50 DRIVEWAY APPROACHES203-463-974.002
33.33 2,000.00 1,000.00 3,000.00 3,350.00 SIDEWALK REIMBURSEMENT PGM203-463-974.004

89.00 90,528.77 732,556.23 823,085.00 441,891.97 Total Dept 463 - STREET MAINTENANCE

Dept 475 - TRAFFIC SERVICE MAINTENANCE
67.40 1,567.89 3,241.11 4,809.00 4,561.90 SALARIES AND WAGES203-475-702.000
161.01 (387.47)1,022.60 635.13 859.06 FRINGE BENEFITS203-475-712.000
65.20 103.71 194.29 298.00 275.34 EMPLOYER SOCIAL SECURITY203-475-713.001
64.90 24.57 45.43 70.00 64.39 MEDICARE/EMPLOYER PORTION203-475-713.002
77.15 810.09 2,735.46 3,545.55 3,330.12 PENSION -DEFINED BENEFIT203-475-714.002
81.31 91.79 399.21 491.00 394.61 PENSION-DEFINED CONTRIBUTION203-475-714.003
39.32 6,250.00 4,050.00 10,300.00 2,001.38 REPLACEMENT SIGNS203-475-742.003
60.77 5,220.04 8,086.80 13,306.84 6,693.16 LANE MARKING203-475-818.018

59.11 13,680.62 19,774.90 33,455.52 18,179.96 Total Dept 475 - TRAFFIC SERVICE MAINTENANCE

Dept 479 - SNOW AND ICE CONTROL
43.56 4,981.66 3,844.34 8,826.00 6,342.87 SALARIES AND WAGES203-479-702.000
41.76 764.87 548.47 1,313.34 546.45 FRINGE BENEFITS203-479-712.000
42.24 315.92 231.08 547.00 386.95 EMPLOYER SOCIAL SECURITY203-479-713.001
42.22 73.96 54.04 128.00 90.51 MEDICARE/EMPLOYER PORTION203-479-713.002
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Fund 203 - LOCAL STREET FUND
Expenditures

77.15 415.31 1,402.38 1,817.69 1,707.24 PENSION -DEFINED BENEFIT203-479-714.002
44.56 442.45 355.55 798.00 531.55 PENSION-DEFINED CONTRIBUTION203-479-714.003
55.08 8,983.15 11,016.85 20,000.00 8,782.31 SALT203-479-743.001
100.00 (232.30)232.30 0.00 0.00 MOBILE EQUIPMENT RENTAL203-479-943.000

52.90 15,745.02 17,685.01 33,430.03 18,387.88 Total Dept 479 - SNOW AND ICE CONTROL

Dept 483 - ADMINISTRATION AND ENGINEERING
0.00 0.00 0.00 0.00 0.84 FRINGE BENEFITS203-483-712.000

100.00 0.00 49,067.00 49,067.00 100,273.00 ADMINISTRATION CHARGES203-483-804.000
0.00 6,000.00 0.00 6,000.00 665.00 Asset Management203-483-818.062

89.10 6,000.00 49,067.00 55,067.00 100,938.84 Total Dept 483 - ADMINISTRATION AND ENGINEERING

86.67 125,954.41 819,083.14 945,037.55 579,398.65 TOTAL EXPENDITURES

778.45 168,238.41 (193,035.96)(24,797.55)41,814.32 NET OF REVENUES & EXPENDITURES

86.67 125,954.41 819,083.14 945,037.55 579,398.65 TOTAL EXPENDITURES
68.03 294,192.82 626,047.18 920,240.00 621,212.97 TOTAL REVENUES

Fund 203 - LOCAL STREET FUND:

Fund 248 - DOWNTOWN DEVELOPMENT AUTHORITY
Revenues
Dept 000 - REVENUE

93.31 3,050.69 42,579.31 45,630.00 35,014.56 CURRENT PROPERTY TAX248-000-404.000
0.00 0.00 0.00 0.00 10,000.00 GRANTS248-000-582.000
0.00 0.00 0.00 0.00 255.11 INTEREST EARNED/INVESTMENTS248-000-665.000

93.31 3,050.69 42,579.31 45,630.00 45,269.67 Total Dept 000 - REVENUE

93.31 3,050.69 42,579.31 45,630.00 45,269.67 TOTAL REVENUES

Expenditures
Dept 451 - NEW CONSTRUCTION

100.00 (731.96)731.96 0.00 359.98 EMPLOYER SOCIAL SECURITY248-451-713.001
100.00 (171.20)171.20 0.00 84.19 MEDICARE/EMPLOYER PORTION248-451-713.002
100.00 0.00 7,310.00 7,310.00 3,203.00 ADMINISTRATION CHARGES248-451-804.000
129.03 (3,628.22)16,128.22 12,500.00 15,383.85 CONTRACTUAL SERVICES248-451-818.000
103.11 (804.75)26,704.75 25,900.00 20,775.13 DOWNTOWN IMPROVEMENT248-451-818.040
126.00 (7,800.00)37,800.00 30,000.00 6,847.00 FACADE GRANTS248-451-880.007

117.35 (13,136.13)88,846.13 75,710.00 46,653.15 Total Dept 451 - NEW CONSTRUCTION

117.35 (13,136.13)88,846.13 75,710.00 46,653.15 TOTAL EXPENDITURES
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Fund 248 - DOWNTOWN DEVELOPMENT AUTHORITY

153.81 16,186.82 (46,266.82)(30,080.00)(1,383.48)NET OF REVENUES & EXPENDITURES

117.35 (13,136.13)88,846.13 75,710.00 46,653.15 TOTAL EXPENDITURES
93.31 3,050.69 42,579.31 45,630.00 45,269.67 TOTAL REVENUES

Fund 248 - DOWNTOWN DEVELOPMENT AUTHORITY:

Fund 250 - LOCAL DEVELOPMENT FINANCE AUTHORITY FUND
Revenues
Dept 000 - REVENUE

109.89 (24,548.57)272,792.38 248,243.81 275,877.05 CURRENT PROPERTY TAX250-000-404.000
0.00 100.00 0.00 100.00 1,810.08 INTEREST EARNED/INVESTMENTS250-000-665.000

109.84 (24,448.57)272,792.38 248,343.81 277,687.13 Total Dept 000 - REVENUE

109.84 (24,448.57)272,792.38 248,343.81 277,687.13 TOTAL REVENUES

Expenditures
Dept 172 - ADMINISTRATION DEPARTMENT

100.00 0.00 2,099.00 2,099.00 949.00 ADMINISTRATION CHARGES250-172-804.000
106.01 (3,000.00)52,917.29 49,917.29 7,597.75 CONTRACTUAL SERVICES250-172-818.000
41.32 762.86 537.14 1,300.00 1,304.20 ELECTRIC250-172-920.002
0.00 3,000.00 0.00 3,000.00 3,000.00 MISCELLANEOUS250-172-956.000

100.00 0.00 4,000.00 4,000.00 0.00 TRANSFER TO GENERAL FUND250-172-995.101

98.74 762.86 59,553.43 60,316.29 12,850.95 Total Dept 172 - ADMINISTRATION DEPARTMENT

Dept 901 - CAPITAL EXPENSE/RESERVES
0.00 55,000.00 0.00 55,000.00 0.00 TRANSFER TO MAJOR STREETS250-901-995.202

0.00 55,000.00 0.00 55,000.00 0.00 Total Dept 901 - CAPITAL EXPENSE/RESERVES

51.64 55,762.86 59,553.43 115,316.29 12,850.95 TOTAL EXPENDITURES

160.30 (80,211.43)213,238.95 133,027.52 264,836.18 NET OF REVENUES & EXPENDITURES

51.64 55,762.86 59,553.43 115,316.29 12,850.95 TOTAL EXPENDITURES
109.84 (24,448.57)272,792.38 248,343.81 277,687.13 TOTAL REVENUES

Fund 250 - LOCAL DEVELOPMENT FINANCE AUTHORITY FUND:

Fund 251 - PRINCIPAL SHOPPING DISTRICT
Revenues
Dept 000 - REVENUE

100.04 (18.51)41,743.51 41,725.00 38,921.60 DOWNTOWN BUSINESS DISTRICT251-000-452.006
114.99 (224.84)1,724.84 1,500.00 1,905.93 FARMERS' MARKET251-000-653.001
120.82 (624.59)3,624.59 3,000.00 3,848.31 CAR SHOWS251-000-653.003
144.92 (13,477.38)43,477.38 30,000.00 42,969.12 MINT FESTIVAL251-000-653.005
100.00 8.89 (8.89)0.00 0.00 SPRING FESTIVAL251-000-653.010
19.00 1,620.00 380.00 2,000.00 2,845.05 WINTER FESTIVAL251-000-653.013
100.00 (68.77)68.77 0.00 189.77 INTEREST EARNED/INVESTMENTS251-000-665.000
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Fund 251 - PRINCIPAL SHOPPING DISTRICT
Revenues

100.00 (1,000.00)1,000.00 0.00 0.00 CORPORATE SPONSORS251-000-674.005
100.00 (220.00)220.00 0.00 1,506.50 MISCELLANEOUS REVENUE251-000-677.000
110.00 (250.00)2,750.00 2,500.00 3,500.00 MARKETING CO-OP251-000-679.000

117.66 (14,255.20)94,980.20 80,725.00 95,686.28 Total Dept 000 - REVENUE

117.66 (14,255.20)94,980.20 80,725.00 95,686.28 TOTAL REVENUES

Expenditures
Dept 172 - ADMINISTRATION DEPARTMENT

100.00 (731.89)731.89 0.00 359.94 EMPLOYER SOCIAL SECURITY251-172-713.001
100.00 (171.15)171.15 0.00 84.18 MEDICARE/EMPLOYER PORTION251-172-713.002

0.00 100.00 0.00 100.00 47.47 OFFICE SUPPLIES/ADM251-172-730.000
67.06 1,449.55 2,950.45 4,400.00 658.70 EVENT COLLABORATION251-172-751.000
92.77 72.32 927.68 1,000.00 706.39 FARMERS' MARKET251-172-751.001
0.00 3,000.00 0.00 3,000.00 3,902.75 CAR SHOWS251-172-751.002

154.56 (10,911.96)30,911.96 20,000.00 15,096.64 MINT FESTIVAL251-172-751.003
100.00 (1,956.03)1,956.03 0.00 2,130.54 WINTER FESTIVAL251-172-751.007
65.88 511.80 988.20 1,500.00 500.00 FALL FESTIVAL251-172-751.010
100.00 0.00 6,600.00 6,600.00 4,600.00 ADMINISTRATION CHARGES251-172-804.000
18.00 3,690.00 810.00 4,500.00 810.00 WEBSITE251-172-814.002
94.44 694.78 11,805.22 12,500.00 12,913.48 CONTRACTUAL SERVICES251-172-818.000
78.57 2,571.07 9,428.93 12,000.00 2,843.14 DOWNTOWN IMPROVEMENT251-172-818.040
0.00 500.00 0.00 500.00 0.00 AUDIT FEES251-172-826.086

102.21 (11.05)511.05 500.00 751.68 MONTHLY & LONG DISTANCE SERV251-172-853.004
154.30 (2,443.44)6,943.44 4,500.00 10,710.73 MARKETING251-172-880.008
266.67 (5,000.00)8,000.00 3,000.00 0.00 MARKETING CO-OP251-172-882.000
86.12 69.38 430.62 500.00 560.48 MISCELLANEOUS251-172-956.000
30.00 350.00 150.00 500.00 565.93 EDUCATION AND TRAINING251-172-960.000
175.00 (150.00)350.00 200.00 125.00 PROFESSIONAL DUES251-172-961.000
100.00 (435.00)435.00 0.00 0.00 GRANTS251-172-969.000
84.89 151.15 848.85 1,000.00 1,234.00 MUSIC251-172-969.001
0.00 0.00 0.00 0.00 3,794.94 CAPITAL OUTLAY251-172-985.000

111.34 (8,650.47)84,950.47 76,300.00 62,395.99 Total Dept 172 - ADMINISTRATION DEPARTMENT

111.34 (8,650.47)84,950.47 76,300.00 62,395.99 TOTAL EXPENDITURES

226.66 (5,604.73)10,029.73 4,425.00 33,290.29 NET OF REVENUES & EXPENDITURES

111.34 (8,650.47)84,950.47 76,300.00 62,395.99 TOTAL EXPENDITURES
117.66 (14,255.20)94,980.20 80,725.00 95,686.28 TOTAL REVENUES

Fund 251 - PRINCIPAL SHOPPING DISTRICT:

Fund 265 - DRUG LAW ENFORCEMENT FUND
Revenues
Dept 000 - REVENUE

0.00 0.00 0.00 0.00 3.32 INTEREST EARNED/INVESTMENTS265-000-665.000
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Fund 265 - DRUG LAW ENFORCEMENT FUND
Revenues

0.00 0.00 0.00 0.00 3.32 Total Dept 000 - REVENUE

0.00 0.00 0.00 0.00 3.32 TOTAL REVENUES

Expenditures
Dept 301 - POLICE DEPARTMENT

0.00 0.00 0.00 0.00 611.50 DRUG ENFORCE AND/OR EDUCATIO265-301-960.008

0.00 0.00 0.00 0.00 611.50 Total Dept 301 - POLICE DEPARTMENT

0.00 0.00 0.00 0.00 611.50 TOTAL EXPENDITURES

0.00 0.00 0.00 0.00 (608.18)NET OF REVENUES & EXPENDITURES

0.00 0.00 0.00 0.00 611.50 TOTAL EXPENDITURES
0.00 0.00 0.00 0.00 3.32 TOTAL REVENUES

Fund 265 - DRUG LAW ENFORCEMENT FUND:

Fund 401 - FANTASY FOREST
Revenues
Dept 000 - REVENUE

100.00 (5,000.00)5,000.00 0.00 0.00 GRANT PROCEEDS401-000-510.000
0.00 694,000.00 0.00 694,000.00 0.00 OTHER FEDERAL GRANTS401-000-528.000

100.00 (11,081.07)11,081.07 0.00 16.80 INTEREST EARNED/INVESTMENTS401-000-665.000
74.73 208,513.44 616,486.56 825,000.00 0.00 CONTRIBUTIONS/DONATIONS401-000-674.003
100.00 0.00 235,000.00 235,000.00 75,000.00 TRANSFER FROM GENERAL FUND401-000-699.101

49.46 886,432.37 867,567.63 1,754,000.00 75,016.80 Total Dept 000 - REVENUE

49.46 886,432.37 867,567.63 1,754,000.00 75,016.80 TOTAL REVENUES

Expenditures
Dept 451 - NEW CONSTRUCTION

94.39 37,561.79 631,438.21 669,000.00 0.00 BUILDING MATERIALS/SUPPLIES401-451-735.001
17.86 828,450.23 180,077.21 1,008,527.44 28,146.79 CONTRACTORS/OUTSIDE SERVICES401-451-818.069
100.00 (7,380.00)7,380.00 0.00 0.00 PROMOTION/PRINTING401-451-880.003

48.82 858,632.02 818,895.42 1,677,527.44 28,146.79 Total Dept 451 - NEW CONSTRUCTION

48.82 858,632.02 818,895.42 1,677,527.44 28,146.79 TOTAL EXPENDITURES

48.82 858,632.02 818,895.42 1,677,527.44 28,146.79 TOTAL EXPENDITURES
49.46 886,432.37 867,567.63 1,754,000.00 75,016.80 TOTAL REVENUES

Fund 401 - FANTASY FOREST:



*NOTE: Available Balance / Pct Budget Used does not reflect amounts encumbered.

REVENUE AND EXPENDITURE REPORT FOR CITY OF ST. JOHNS 17/24Page:06/17/2025 02:31 PM
User: KKINDE
DB: City Of St Johns PERIOD ENDING 06/30/2025

% BDGT
USED

AVAILABLE
BALANCE

YTD BALANCE
06/30/2025

2024-25
AMENDED BUDGET

END BALANCE
06/30/2024DESCRIPTIONGL NUMBER

Fund 401 - FANTASY FOREST
63.65 27,800.35 48,672.21 76,472.56 46,870.01 NET OF REVENUES & EXPENDITURES

Fund 402 - WILSON CENTER CAPITAL IMPROVEMENT
Revenues
Dept 000 - REVENUE

100.00 (79,979.92)79,979.92 0.00 1,271.06 INTEREST EARNED/INVESTMENTS402-000-665.000
0.00 0.00 0.00 0.00 3,000,000.00 BOND PROCEEDS402-000-665.009
0.00 0.00 0.00 0.00 93,898.90 BOND PREMIUM REVENUE402-000-696.000

100.00 (79,979.92)79,979.92 0.00 3,095,169.96 Total Dept 000 - REVENUE

100.00 (79,979.92)79,979.92 0.00 3,095,169.96 TOTAL REVENUES

Expenditures
Dept 451 - NEW CONSTRUCTION

73.63 6,593.73 18,406.27 25,000.00 633,913.07 CONTRACTUAL SERVICES402-451-818.069
0.00 0.00 0.00 0.00 14,670.00 ATTORNEY FEES402-451-826.087

93.17 2,050.00 27,950.00 30,000.00 89,445.00 Issuance Costs402-451-994.001
0.00 0.00 0.00 0.00 280,433.32 TRANSFER TO GENERAL FUND402-451-995.101

84.28 8,643.73 46,356.27 55,000.00 1,018,461.39 Total Dept 451 - NEW CONSTRUCTION

84.28 8,643.73 46,356.27 55,000.00 1,018,461.39 TOTAL EXPENDITURES

61.13 (88,623.65)33,623.65 (55,000.00)2,076,708.57 NET OF REVENUES & EXPENDITURES

84.28 8,643.73 46,356.27 55,000.00 1,018,461.39 TOTAL EXPENDITURES
100.00 (79,979.92)79,979.92 0.00 3,095,169.96 TOTAL REVENUES

Fund 402 - WILSON CENTER CAPITAL IMPROVEMENT:

Fund 406 - STREET MILLAGE FUNDS III
Revenues
Dept 000 - REVENUE

96.64 28,945.08 832,809.87 861,754.95 800,547.81 CURRENT PROPERTY TAX406-000-404.000
100.00 (1,850.29)1,850.29 0.00 1,672.23 INTEREST-PENALTY/DELINQ TAX406-000-445.000
172.38 (21,714.96)51,714.96 30,000.00 44,153.43 Local Community Stabilization Share Appr406-000-573.000

0.00 106,246.00 0.00 106,246.00 0.00 USE OF FUND BALANCE406-000-699.034

88.82 111,625.83 886,375.12 998,000.95 846,373.47 Total Dept 000 - REVENUE

88.82 111,625.83 886,375.12 998,000.95 846,373.47 TOTAL REVENUES

Expenditures
Dept 451 - NEW CONSTRUCTION

91.94 35,750.20 407,876.47 443,626.67 168,802.78 TRANSFER TO MAJOR STREET406-451-995.202
71.41 166,396.20 415,603.80 582,000.00 259,926.81 TRANSFER TO LOCAL STREET406-451-995.203
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Fund 406 - STREET MILLAGE FUNDS III
Expenditures

80.29 202,146.40 823,480.27 1,025,626.67 428,729.59 Total Dept 451 - NEW CONSTRUCTION

80.29 202,146.40 823,480.27 1,025,626.67 428,729.59 TOTAL EXPENDITURES

227.67 (90,520.57)62,894.85 (27,625.72)417,643.88 NET OF REVENUES & EXPENDITURES

80.29 202,146.40 823,480.27 1,025,626.67 428,729.59 TOTAL EXPENDITURES
88.82 111,625.83 886,375.12 998,000.95 846,373.47 TOTAL REVENUES

Fund 406 - STREET MILLAGE FUNDS III:

Fund 515 - GARBAGE FUND
Revenues
Dept 000 - REVENUE

96.91 9,769.33 306,206.67 315,976.00 183,709.58 CURRENT PROPERTY TAX515-000-404.000
100.00 (5,623.64)5,623.64 0.00 3,496.89 DELINQUENT PROPERTY TAX515-000-405.000
210.08 (1,100.79)2,100.79 1,000.00 1,904.70 INTEREST-PENALTY/DELINQ TAX515-000-445.000
268.15 (7,566.83)12,066.83 4,500.00 9,088.18 Local Community Stabilization Share Appr515-000-573.000
98.40 9,396.58 578,883.42 588,280.00 562,747.99 WASTE SERVICES FEE515-000-635.001
100.00 (12,036.59)12,036.59 0.00 12,377.01 WASTE SERVICES PENALTY515-000-635.002
100.00 (1,892.95)1,892.95 0.00 1,392.39 INTEREST EARNED/INVESTMENTS515-000-665.000
100.00 (2,135.57)2,135.57 0.00 2,136.46 INSURANCE REIMBURSEMENT515-000-676.002
100.00 (3,400.00)3,400.00 0.00 0.00 MISCELLANEOUS REVENUE515-000-677.000

0.00 27,531.74 0.00 27,531.74 0.00 USE OF FUND BALANCE515-000-699.034

98.62 12,941.28 924,346.46 937,287.74 776,853.20 Total Dept 000 - REVENUE

98.62 12,941.28 924,346.46 937,287.74 776,853.20 TOTAL REVENUES

Expenditures
Dept 528 - SANITATION ACTIVITIES

97.30 2,176.91 78,460.09 80,637.00 80,053.71 SALARIES AND WAGES515-528-702.000
74.05 4,252.59 12,136.26 16,388.85 12,598.53 FRINGE BENEFITS515-528-712.000
94.72 263.72 4,735.28 4,999.00 4,828.56 EMPLOYER SOCIAL SECURITY515-528-713.001
94.73 61.58 1,107.42 1,169.00 1,129.26 MEDICARE/EMPLOYER PORTION515-528-713.002
77.15 4,925.74 16,632.90 21,558.64 20,248.32 PENSION -DEFINED BENEFIT515-528-714.002
93.07 523.73 7,034.27 7,558.00 7,050.33 PENSION-DEFINED CONTRIBUTION515-528-714.003
100.00 0.00 63,711.00 63,711.00 62,162.00 ADMINISTRATION CHARGES515-528-804.000
100.00 0.00 1,006.68 1,006.68 0.00 CONTRACTUAL SERVICES515-528-818.000
77.56 100,067.68 345,870.56 445,938.24 343,351.66 GARBAGE CONTRACT515-528-818.023
0.00 54,834.69 0.00 54,834.69 49,849.72 SPRING CLEAN UP515-528-818.024

59.25 13,231.72 19,238.28 32,470.00 18,765.00 MISCELLANEOUS515-528-818.027
29.50 15,510.00 6,490.00 22,000.00 10,000.00 COMPOST SCREENING515-528-818.059
100.00 (929.20)929.20 0.00 1,161.50 MOBILE EQUIPMENT RENTAL515-528-943.000

0.00 1,500.00 0.00 1,500.00 0.00 MISCELLANEOUS515-528-977.001
23.85 7,614.52 2,385.48 10,000.00 4,733.50 COMPOST SITE IMPROVE/RENTAL515-528-995.515
39.09 120,588.31 77,398.33 197,986.64 153,441.66 TRANSFER TO MOBILE515-528-995.661

66.25 324,621.99 637,135.75 961,757.74 769,373.75 Total Dept 528 - SANITATION ACTIVITIES
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Fund 515 - GARBAGE FUND
Expenditures

66.25 324,621.99 637,135.75 961,757.74 769,373.75 TOTAL EXPENDITURES

1,173.73 (311,680.71)287,210.71 (24,470.00)7,479.45 NET OF REVENUES & EXPENDITURES

66.25 324,621.99 637,135.75 961,757.74 769,373.75 TOTAL EXPENDITURES
98.62 12,941.28 924,346.46 937,287.74 776,853.20 TOTAL REVENUES

Fund 515 - GARBAGE FUND:

Fund 592 - WATER AND WASTEWATER FUND
Revenues
Dept 000 - REVENUE

100.00 (23,888.75)23,888.75 0.00 0.00 STATE GRANTS592-000-540.000
182.40 (247.19)547.19 300.00 720.00 NSF FEE592-000-607.004

0.00 0.00 0.00 0.00 23,895.00 DELINQUENT WATER SEWER FEES592-000-613.000
410.00 (3,100.00)4,100.00 1,000.00 5,525.00 WATER/CAPITAL FEE592-000-633.000
454.50 (35,450.00)45,450.00 10,000.00 53,025.00 SEWER/CAPITAL FEE592-000-633.001
137.50 (750.00)2,750.00 2,000.00 2,675.00 FINAL/TURN ON-OFF592-000-633.002
189.72 (4,485.76)9,485.76 5,000.00 15,749.56 SUPPLY SALES592-000-642.000
89.33 359,576.70 3,009,197.30 3,368,774.00 3,096,299.95 CITY WATER CHARGES592-000-643.000
100.00 (11,210.78)11,210.78 0.00 2,366.23 TOWNSHIP WATER CHARGES592-000-643.001
164.14 (64.14)164.14 100.00 (2,215.38)TWNSHIP WATER PENALTY592-000-643.002
237.57 (27,514.51)47,514.51 20,000.00 66,070.24 CITY WATER CHG PENALTY592-000-643.100
93.40 202,831.66 2,870,437.34 3,073,269.00 2,686,878.93 CITY SEWER CHARGES592-000-644.000
100.00 (11,453.85)11,453.85 0.00 34,492.59 TOWNSHIP SEWER CHARGES592-000-644.001
100.00 (40,434.77)40,434.77 0.00 38,273.87 CITY SEWER CHG PENALTY592-000-644.100
213.72 (568.62)1,068.62 500.00 650.27 TWNSHIP SEWER PENALTY592-000-644.200
225.54 (25,107.08)45,107.08 20,000.00 0.00 LAB REVENUE592-000-653.012
138.15 (9,538.61)34,538.61 25,000.00 33,773.62 INTEREST EARNED/INVESTMENTS592-000-665.000
100.00 (34,530.00)34,530.00 0.00 0.00 SALE OF FIXED ASSETS592-000-673.000
100.00 (30,496.00)30,496.00 0.00 8,298.75 REIMBURSEMENTS592-000-676.000
155.25 (8,287.85)23,287.85 15,000.00 21,985.69 INSURANCE REIMBURSEMENT592-000-676.002
86.63 1,337.46 8,662.54 10,000.00 28,079.46 MISCELLANEOUS REVENUE592-000-677.000

95.47 296,617.91 6,254,325.09 6,550,943.00 6,116,543.78 Total Dept 000 - REVENUE

95.47 296,617.91 6,254,325.09 6,550,943.00 6,116,543.78 TOTAL REVENUES

Expenditures
Dept 536 - WATER AND SEWER REVENUE BONDS

0.00 0.00 0.00 0.00 18,650.00 AMORTIZE DEFERRED OUTFLOW592-536-968.003
100.00 0.00 32,130.00 32,130.00 38,823.50 BOND INTEREST/2013 ISSUE592-536-993.011
100.00 0.00 125,610.00 125,610.00 131,605.75 BOND INTEREST/2016 ISSUE592-536-993.012
100.00 0.00 87,970.50 87,970.50 91,233.75 BOND INTEREST/2019 ISSUE592-536-993.013
100.00 0.00 7,717.63 7,717.63 7,908.77 INTEREST PAYMENT592-536-993.014

0.00 0.00 0.00 0.00 27,042.90 TRANS TO 2007 CAP IMP BOND592-536-995.349

100.00 0.00 253,428.13 253,428.13 315,264.67 Total Dept 536 - WATER AND SEWER REVENUE BONDS

Dept 540 - WATER PRODUCTION
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Fund 592 - WATER AND WASTEWATER FUND
Expenditures

108.86 (21,060.14)258,638.14 237,578.00 238,286.28 SALARIES AND WAGES592-540-702.000
47.79 38,565.15 35,297.26 73,862.41 52,515.27 FRINGE BENEFITS592-540-712.000
105.95 (917.75)16,339.75 15,422.00 15,467.95 EMPLOYER SOCIAL SECURITY592-540-713.001
105.94 (214.43)3,821.43 3,607.00 3,617.45 MEDICARE/EMPLOYER PORTION592-540-713.002
91.53 11,216.12 121,205.04 132,421.16 65,803.60 PENSION -DEFINED BENEFIT592-540-714.002
328.36 (9,180.03)13,200.03 4,020.00 9,085.97 PENSION-DEFINED CONTRIBUTION592-540-714.003
68.37 3,531.93 7,635.07 11,167.00 14,584.06 SICK LEAVE592-540-722.000
58.74 16,502.25 23,497.75 40,000.00 25,286.95 MATERIALS/SUPPLIES/WTR PROD592-540-746.000
64.38 19,591.25 35,408.75 55,000.00 47,542.50 CHLORINE592-540-746.002
36.71 632.92 367.08 1,000.00 264.66 CLEANING SUPPLIES592-540-746.006
82.80 1,376.08 6,623.92 8,000.00 (9,902.20)LAB SUPPLIES592-540-746.008
32.24 27,105.00 12,895.00 40,000.00 23,492.50 PHOSPHATE592-540-746.011
34.94 2,602.35 1,397.65 4,000.00 0.00 LUBRICANTS AND FUEL592-540-748.010
112.27 (674.82)6,174.82 5,500.00 6,935.58 UNIFORM-SERVICE592-540-768.008
57.29 3,844.00 5,156.00 9,000.00 6,036.91 CONTRACTUAL SERVICES592-540-818.000
9.25 4,991.39 508.61 5,500.00 657.00 LAB SERVICES592-540-818.026

56.81 1,727.50 2,272.50 4,000.00 1,797.96 OUTSIDE SERVICES592-540-818.028
100.00 0.00 88,270.00 88,270.00 88,270.00 WELL MAINTENANCE592-540-818.031
86.87 985.07 6,514.93 7,500.00 3,817.88 LAB CERTIFICATION FEES592-540-818.047
28.50 1,787.61 712.39 2,500.00 116.93 MILEAGE592-540-870.000
10.78 2,230.46 269.54 2,500.00 219.43 PRINT AND PUBLISHING592-540-900.000
249.87 (10,490.70)17,490.70 7,000.00 4,393.57 NATURAL GAS592-540-920.001
81.72 1,343.48 6,006.52 7,350.00 5,957.30 TELEPHONE592-540-920.003
22.74 4,635.51 1,364.49 6,000.00 1,719.13 WATER/SEWER CHARGE592-540-920.006
97.14 3,999.46 136,000.54 140,000.00 153,940.55 ELECTRIC - WELLS592-540-920.010
91.53 228.58 2,471.42 2,700.00 2,677.23 ELECTRIC - WATER TANK592-540-920.011
33.10 6,689.56 3,310.44 10,000.00 2,900.39 BUILDING MAINTENANCE592-540-931.000
68.48 3,782.13 8,217.87 12,000.00 3,933.99 EQUIPMENT MAINTENANCE592-540-933.000
89.51 472.13 4,027.87 4,500.00 221.67 WELL MAINTENANCE592-540-933.009
0.31 7,476.64 23.36 7,500.00 1,230.80 GENERAL PLANT MAINTENANCE592-540-933.010

20.92 3,953.90 1,046.10 5,000.00 553.33 WELL HOUSE MAINTENANCE592-540-933.012
35.93 4,805.00 2,695.00 7,500.00 1,908.77 CONTROL PANEL MAINT592-540-933.013
0.00 15,000.00 0.00 15,000.00 0.00 MOBILE EQUIPMENT RENTAL592-540-943.000

35.98 3,200.76 1,799.24 5,000.00 2,700.48 MISCELLANEOUS592-540-956.000
85.84 566.32 3,433.68 4,000.00 2,324.75 EDUCATION AND TRAINING592-540-960.000
0.95 1,981.00 19.00 2,000.00 824.00 AMERICAN WATER WORKS ASSOC592-540-960.001
0.00 0.00 0.00 0.00 1,209,708.64 DEPRECIATION EXPENSE592-540-968.000
0.00 0.00 0.00 0.00 21.99 MISCELLANEOUS592-540-977.001

100.00 0.00 18,406.92 18,406.92 18,406.92 WATER GROUND STORAGE MAINT592-540-977.007
87.68 548.09 3,901.91 4,450.00 1,278.25 COMPUTER EQUIPMENT592-540-977.011
29.78 2,808.87 1,191.13 4,000.00 450.00 GENERATOR MAINTENANCE592-540-977.061

84.64 155,642.64 857,611.85 1,013,254.49 2,009,048.44 Total Dept 540 - WATER PRODUCTION

Dept 541 - WATER DISTRIBUTION
70.13 70,458.27 165,422.73 235,881.00 132,612.91 SALARIES AND WAGES592-541-702.000
57.35 24,020.43 32,295.80 56,316.23 26,097.00 FRINGE BENEFITS592-541-712.000
67.67 4,728.45 9,896.55 14,625.00 7,950.84 EMPLOYER SOCIAL SECURITY592-541-713.001
67.68 1,105.50 2,314.50 3,420.00 1,859.41 MEDICARE/EMPLOYER PORTION592-541-713.002
87.09 12,086.95 81,547.39 93,634.34 46,497.52 PENSION -DEFINED BENEFIT592-541-714.002
87.67 1,632.76 11,604.24 13,237.00 8,694.98 PENSION-DEFINED CONTRIBUTION592-541-714.003
64.96 15,768.96 29,231.04 45,000.00 26,628.11 MATERIALS/SUPPLIES/WTR DIST592-541-747.000
4.27 5,265.36 234.64 5,500.00 519.74 METER REPAIR PARTS592-541-747.011
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77.10 4,122.29 13,877.71 18,000.00 6,366.20 GRAVEL AND SAND592-541-747.015
92.12 1,300.00 15,200.00 16,500.00 13,450.00 CONCRETE592-541-747.016
33.29 4,002.34 1,997.66 6,000.00 3,077.73 SMALL TOOLS592-541-747.019
53.52 20,918.00 24,082.00 45,000.00 32,696.15 OUTSIDE SERVICES592-541-818.028
50.92 1,963.14 2,036.86 4,000.00 1,942.40 MISS DIGG592-541-818.029
100.00 0.00 33,447.67 33,447.67 33,447.67 ELEVATED WATER TOWE MAINTENANC592-541-818.037
14.12 4,294.14 705.86 5,000.00 2,466.90 EQUIPMENT MAINTENANCE592-541-933.000
6.20 14,069.87 930.13 15,000.00 464.60 MOBILE EQUIPMENT RENTAL592-541-943.000

48.61 28,434.25 26,898.23 55,332.48 25,882.27 METER SYSTEM IMPROVEMENT592-541-972.008
0.00 4,000.00 0.00 4,000.00 0.00 TRENCH REPAIR/RECAP592-541-972.009

73.63 2,637.17 7,362.83 10,000.00 8,631.44 EQUIPMENT PURCHASE592-541-977.000
51.52 2,666.22 2,833.78 5,500.00 2,008.79 SAFETY EQUIPMENT592-541-977.046

67.39 223,474.10 461,919.62 685,393.72 381,294.66 Total Dept 541 - WATER DISTRIBUTION

Dept 550 - WASTEWATER TREATMENT PLANT
96.74 13,228.54 392,859.46 406,088.00 363,603.29 SALARIES AND WAGES592-550-702.000
50.01 87,287.99 87,335.73 174,623.72 101,626.30 FRINGE BENEFITS592-550-712.000
92.51 1,960.46 24,224.54 26,185.00 22,254.73 EMPLOYER SOCIAL SECURITY592-550-713.001
92.51 458.52 5,665.48 6,124.00 5,204.73 MEDICARE/EMPLOYER PORTION592-550-713.002
103.86 (4,553.24)122,453.80 117,900.56 58,540.80 PENSION -DEFINED BENEFIT592-550-714.002
101.24 (253.27)20,684.27 20,431.00 18,568.58 PENSION-DEFINED CONTRIBUTION592-550-714.003
68.06 5,193.13 11,064.87 16,258.00 10,175.79 SICK LEAVE592-550-722.000
48.96 4,083.10 3,916.90 8,000.00 8,254.69 CHLORINE592-550-748.001
85.87 3,957.80 24,042.20 28,000.00 23,423.42 COAGULANT592-550-748.002
100.00 0.00 8,400.00 8,400.00 8,374.30 POLYELECTROLITE592-550-748.003
93.31 334.67 4,665.33 5,000.00 1,021.43 LAB EQUIPMENT592-550-748.006
104.64 (463.68)10,463.68 10,000.00 14,377.73 LAB SUPPLIES592-550-748.008
127.88 (69.70)319.70 250.00 864.08 JANITORIAL SUPPLIES592-550-748.009
99.82 7.20 3,992.80 4,000.00 3,377.48 LUBRICANTS AND FUEL592-550-748.010
104.39 (219.30)5,219.30 5,000.00 4,045.33 TOOLS AND SUPPLIES592-550-748.011
58.68 2,065.93 2,934.07 5,000.00 2,722.35 SAFETY EQUIPMENT592-550-748.012
100.99 (9.87)1,009.87 1,000.00 4,896.13 OFFICE AND COMPUTER SUPPLIES592-550-748.013
58.50 1,660.00 2,340.00 4,000.00 3,595.63 SULFUR DIOXIDE592-550-748.015
91.82 531.95 5,968.05 6,500.00 7,291.85 UNIFORM-SERVICE592-550-768.008
75.41 11,801.65 36,198.35 48,000.00 18,245.83 CONTRACTUAL SERVICES592-550-818.000
103.04 (243.35)8,243.35 8,000.00 10,911.11 LABORATORY SERVICES592-550-818.007
64.98 2,608.90 4,841.10 7,450.00 17,415.22 CONTRACTUAL MAINTENANCE592-550-818.020
43.30 50,079.66 38,238.09 88,317.75 25,000.00 COLLECTION SYS MAINTENANCE592-550-818.028
0.00 600.00 0.00 600.00 430.00 MISS DIGG592-550-818.029

99.99 3.56 42,046.44 42,050.00 36,970.52 SLUDGE PROGRAM592-550-818.030
0.00 0.00 0.00 0.00 55.00 ALARM MONITORING SERVICE592-550-818.054

64.83 8,440.17 15,559.83 24,000.00 21,909.73 NATURAL GAS592-550-920.001
69.64 1,366.29 3,133.71 4,500.00 4,025.11 TELEPHONE592-550-920.003
101.71 (308.59)18,308.59 18,000.00 18,310.04 WATER/SEWER CHARGE592-550-920.006
76.68 3,497.76 11,502.24 15,000.00 10,440.25 ELECTRIC / LIFT STATION592-550-920.012
87.85 16,397.00 118,603.00 135,000.00 138,986.34 ELECTRIC / PLANT592-550-920.013
102.98 (178.68)6,178.68 6,000.00 11,469.84 BUILDING MAINTENANCE592-550-931.000
88.00 179.96 1,320.04 1,500.00 1,517.43 EQUIPMENT MAINTENANCE592-550-933.000
89.11 9,633.70 78,834.47 88,468.17 34,422.34 PLANT EQUIPMENT592-550-933.014
99.98 0.84 4,999.16 5,000.00 5,585.12 BOILER AND SPECIAL EQUIPMENT592-550-933.015
100.97 (96.60)10,096.60 10,000.00 4,989.74 LIFT STATION592-550-933.017
107.88 (315.34)4,315.34 4,000.00 2,228.31 ELECTRICAL MAINT592-550-933.021
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Fund 592 - WATER AND WASTEWATER FUND
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0.00 500.00 0.00 500.00 369.54 MOBILE EQUIPMENT RENTAL592-550-943.000
81.54 1,107.77 4,892.23 6,000.00 5,802.86 MISC COLL SYS PURCHASES592-550-956.000
95.49 260.00 5,500.00 5,760.00 5,760.00 FEES592-550-956.014
68.70 1,251.90 2,748.10 4,000.00 5,176.40 EDUCATION AND TRAINING592-550-960.000
97.50 10.00 390.00 400.00 475.00 PROFESSIONAL MEMBERSHIPS592-550-960.021
99.42 204.64 34,795.36 35,000.00 29,000.00 METER SYSTEM IMPROVEMENT592-550-972.008
102.11 (42.13)2,042.13 2,000.00 2,229.39 MISC PLANT PURCHASES592-550-977.001
65.15 348.48 651.52 1,000.00 534.75 COMPUTER EQUIPMENT592-550-977.011
100.00 0.00 6,850.00 6,850.00 2,500.00 GENERATOR MAINTENANCE592-550-977.061

84.35 222,307.82 1,197,848.38 1,420,156.20 1,076,978.51 Total Dept 550 - WASTEWATER TREATMENT PLANT

Dept 560 - CAPITAL IMPROVEMENTS
40.05 1,011,089.24 675,490.37 1,686,579.61 81,062.50 CONTRACTUAL SERVICES-WATER592-560-818.000
71.79 247,130.45 629,010.58 876,141.03 89,699.31 CONTRACTUAL SERVICES-WASTEWATER592-560-818.077
82.92 11,959.00 58,041.00 70,000.00 0.00 CONTRACTUAL SERVICES - ANNUAL ST PROJECT592-560-818.203
67.78 60,020.00 126,254.00 186,274.00 37,568.63 CONTRACTUAL SERVICES-ASSET MGMT PLANNING592-560-818.206
34.23 40,122.51 20,877.49 61,000.00 2,788.80 WATER PROD/DIST IMPROVEMENT592-560-972.000
100.00 0.00 7,604.89 7,604.89 0.00 COMPUTER SOFTWARE592-560-977.015

52.54 1,370,321.20 1,517,278.33 2,887,599.53 211,119.24 Total Dept 560 - CAPITAL IMPROVEMENTS

Dept 561 - ADMINISTRATION
100.00 0.00 378,951.00 378,951.00 272,960.00 WATER CONTRIBUTION/ADM EXP592-561-804.002
100.00 0.00 291,478.00 291,478.00 293,946.00 SEWER CONTRIBUTION/ADM EXP592-561-804.003
97.22 133.39 4,666.61 4,800.00 4,245.06 POSTAGE592-561-804.004
88.57 685.62 5,314.38 6,000.00 13,258.87 CONTRACTUAL SERVICES592-561-818.000
1.54 11,815.00 185.00 12,000.00 6,407.05 ENGINEERING592-561-818.013
0.00 0.00 0.00 0.00 9,440.00 H20 MORTON ST - GIBBS TO VAUCONSANT PLAN592-561-818.080
0.00 0.00 0.00 0.00 1,115.22 UNCOLLECTABLE ACCOUNTS EXPENSE592-561-881.000

236.70 (1,366.97)2,366.97 1,000.00 648.80 MISCELLANEOUS592-561-956.000
100.00 (120.00)120.00 0.00 0.00 FEES592-561-956.014

98.39 11,147.04 683,081.96 694,229.00 602,021.00 Total Dept 561 - ADMINISTRATION

71.49 1,982,892.80 4,971,168.27 6,954,061.07 4,595,726.52 TOTAL EXPENDITURES

318.31 (1,686,274.89)1,283,156.82 (403,118.07)1,520,817.26 NET OF REVENUES & EXPENDITURES

71.49 1,982,892.80 4,971,168.27 6,954,061.07 4,595,726.52 TOTAL EXPENDITURES
95.47 296,617.91 6,254,325.09 6,550,943.00 6,116,543.78 TOTAL REVENUES

Fund 592 - WATER AND WASTEWATER FUND:

Fund 661 - MOTOR POOL FUND
Revenues
Dept 000 - REVENUE

0.00 0.00 0.00 0.00 151.20 INTEREST EARNED/INVESTMENTS661-000-665.000
0.00 0.00 0.00 0.00 31,093.82 SALE OF FIXED ASSETS661-000-673.000
0.00 0.00 0.00 0.00 4,000.00 SALE OF GFA661-000-673.002



*NOTE: Available Balance / Pct Budget Used does not reflect amounts encumbered.
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2024-25
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END BALANCE
06/30/2024DESCRIPTIONGL NUMBER

Fund 661 - MOTOR POOL FUND
Revenues

100.00 (2,291.81)2,291.81 0.00 3,110.68 RENTAL REIMBURSEMENT661-000-676.001
0.00 0.00 0.00 0.00 9.42 INSURANCE REIMBURSEMENT661-000-676.002
0.00 215,902.00 0.00 215,902.00 0.00 USE OF FUND BALANCE661-000-699.034

104.54 (31,833.19)733,499.85 701,666.66 89,595.44 TRANS FM GENERAL FUND DEPTS661-000-699.039
42.40 312,951.06 230,377.66 543,328.72 473,706.33 TRANSFERS FROM OTHER DEPTS661-000-699.040
100.00 0.00 31,833.19 31,833.19 0.00 TRANSFER FROM FIRE661-000-699.136

66.86 494,728.06 998,002.51 1,492,730.57 601,666.89 Total Dept 000 - REVENUE

66.86 494,728.06 998,002.51 1,492,730.57 601,666.89 TOTAL REVENUES

Expenditures
Dept 271 - MOBILE EQUIPMENT EXPENDITURES

99.72 188.19 66,203.81 66,392.00 64,598.78 SALARIES AND WAGES661-271-702.000
15.12 5,686.77 1,013.33 6,700.10 1,408.17 FRINGE BENEFITS661-271-712.000
98.61 59.08 4,192.92 4,252.00 4,046.53 EMPLOYER SOCIAL SECURITY661-271-713.001
98.65 13.40 980.60 994.00 946.37 MEDICARE/EMPLOYER PORTION661-271-713.002
77.15 4,267.14 14,409.09 18,676.23 17,541.12 PENSION -DEFINED BENEFIT661-271-714.002
103.90 (259.34)6,912.34 6,653.00 6,448.42 PENSION-DEFINED CONTRIBUTION661-271-714.003
65.29 757.06 1,423.94 2,181.00 892.11 SICK LEAVE661-271-722.000
123.98 (2,157.78)11,157.78 9,000.00 19,138.10 OPERATING SUPPLIES661-271-750.000
100.00 (672.56)672.56 0.00 636.35 MISCELLANEOUS661-271-750.001
88.17 3,548.10 26,451.90 30,000.00 28,546.67 GASOLINE661-271-750.002
73.88 7,052.60 19,947.40 27,000.00 22,247.58 DIESEL FUEL661-271-750.003
98.01 139.37 6,860.63 7,000.00 7,254.59 TIRES661-271-750.011
100.00 0.00 78,780.00 78,780.00 67,523.00 ADMINISTRATION CHARGES661-271-804.000

7.93 1,381.00 119.00 1,500.00 259.00 TRAINING661-271-814.008
0.00 0.00 0.00 0.00 20,664.07 LEASE PAYMENTS661-271-818.001

20.75 7,925.38 2,074.62 10,000.00 6,362.50 CDL TESTING661-271-818.066
91.31 1,824.00 19,176.00 21,000.00 20,594.72 FLEET AND LIABILITY INSURANC661-271-819.000
100.00 (1,843.10)1,843.10 0.00 0.00 NATURAL GAS661-271-920.001
100.00 (1,400.16)1,400.16 0.00 0.00 ELECTRIC661-271-920.002
39.00 1,220.00 780.00 2,000.00 735.00 HOIST INSPECTION661-271-930.004
100.00 (1,203.55)1,203.55 0.00 649.19 EQUIPMENT MAINTENANCE661-271-933.000
125.24 (12,620.66)62,620.66 50,000.00 53,343.95 IN-HOUSE EQUIPMENT MAINT661-271-933.018
90.29 3,010.46 27,989.54 31,000.00 17,658.77 OUTSIDE SERVICE661-271-933.019
100.00 (190.00)190.00 0.00 95.00 MISCELLANEOUS661-271-956.000

0.00 0.00 0.00 0.00 168,308.99 DEPRECIATION EXPENSE661-271-968.000
100.00 (33,904.87)33,904.87 0.00 0.00 EQUIPMENT PURCHASE661-271-977.000
52.39 18,569.00 20,431.00 39,000.00 0.00 FRONT-END LOADER661-271-977.002
100.00 0.00 6,216.40 6,216.40 6,859.55 FIRE TRUCK661-271-977.003

0.00 0.00 0.00 0.00 (628.00)SWEEPER661-271-977.009
0.00 17,000.00 0.00 17,000.00 0.00 FRONT PLOW661-271-977.024

21.71 1,331.01 368.99 1,700.00 1,268.44 MISCELLANEOUS EQUIPMENT661-271-977.029
62.24 92,370.62 152,265.38 244,636.00 1,151.93 DUMP TRUCK661-271-977.034
91.30 174.01 1,825.99 2,000.00 2,517.18 RADIO EQUIPMENT661-271-977.037
100.00 0.00 300.00 300.00 300.00 TOOL ALLOWANCE661-271-977.042
133.64 (1,009.16)4,009.16 3,000.00 9,000.00 TOOLS661-271-977.045
100.00 (5,059.90)5,059.90 0.00 7,396.62 INTEREST PAYMENT661-271-993.014

84.54 106,196.11 580,784.62 686,980.73 557,764.70 Total Dept 271 - MOBILE EQUIPMENT EXPENDITURES
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Fund 661 - MOTOR POOL FUND
Expenditures

84.54 106,196.11 580,784.62 686,980.73 557,764.70 TOTAL EXPENDITURES

51.78 388,531.95 417,217.89 805,749.84 43,902.19 NET OF REVENUES & EXPENDITURES

84.54 106,196.11 580,784.62 686,980.73 557,764.70 TOTAL EXPENDITURES
66.86 494,728.06 998,002.51 1,492,730.57 601,666.89 TOTAL REVENUES

Fund 661 - MOTOR POOL FUND:

Fund 805 - SPECIAL ASSESSMENT CAPITAL PROJECT FUND
Revenues
Dept 000 - REVENUE

100.00 (2,158.00)2,158.00 0.00 2,252.00 SPECIAL ASSESSMENTS805-000-451.000
0.00 0.00 0.00 0.00 43.72 INTEREST EARNED/INVESTMENTS805-000-665.000

100.00 (2,158.00)2,158.00 0.00 2,295.72 Total Dept 000 - REVENUE

100.00 (2,158.00)2,158.00 0.00 2,295.72 TOTAL REVENUES

100.00 (2,158.00)2,158.00 0.00 2,295.72 NET OF REVENUES & EXPENDITURES

0.00 0.00 0.00 0.00 0.00 TOTAL EXPENDITURES
100.00 (2,158.00)2,158.00 0.00 2,295.72 TOTAL REVENUES

Fund 805 - SPECIAL ASSESSMENT CAPITAL PROJECT FUND:

201.63 (1,413,855.87)945,115.97 (468,739.90)4,977,084.30 NET OF REVENUES & EXPENDITURES

77.87 4,892,578.43 17,220,541.12 22,113,119.55 15,193,033.61 TOTAL EXPENDITURES - ALL FUNDS
83.93 3,478,722.56 18,165,657.09 21,644,379.65 20,170,117.91 TOTAL REVENUES - ALL FUNDS
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QTR 4
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QTR 1
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GENERAL FUND101Fund 

95.64 2,525,268 2,640,326 0 0 0 0 2,640,326 CURRENT PROPERTY TAX101-000-404.000
96.86 48,431 50,000 0 0 0 0 50,000 ACT 359101-000-404.001
0.00 50,012 0 0 0 0 0 0 DELINQUENT PROPERTY TAX101-000-405.000
0.00 889 0 0 0 0 0 0 DELQ ACT 359101-000-405.001

53.30 267 500 0 0 0 0 500 TRAILER PARK TAX101-000-434.000
83.87 20,966 25,000 0 0 0 0 25,000 INTEREST-PENALTY/DELINQ TAX101-000-445.000
119.05 130,950 110,000 0 0 0 0 110,000 COLLECTION FEE101-000-448.000
48.98 41,629 85,000 0 0 0 0 85,000 FRANCHISE FEE                101-000-477.000
113.50 13,620 12,000 0 0 0 0 12,000 CITY LICENSES AND PERMITS101-000-478.000
57.54 8,631 15,000 0 0 0 0 15,000 PARKING PERMITS              101-000-494.000
188.07 41,376 22,000 0 0 0 22,000 0 STATE GRANTS                 101-000-540.000
106.53 7,244 6,800 0 0 0 0 6,800 MID-STATE HEALTH NTWK GRANT101-000-555.000
82.30 1,564 1,900 0 0 0 0 1,900 ACT 302 FUNDS-STATE OF MICH101-000-569.000
100.61 155,939 155,000 40,000 0 0 0 115,000 Local Community Stabilization Share Appr101-000-573.000
295.18 7,415 2,512 0 0 0 0 2,512 STATE REVENUE SHAR SALES TAX101-000-574.000
65.55 553,428 844,263 0 0 0 0 844,263 CONSTITUTIONAL101-000-574.001
62.90 85,336 135,660 0 0 0 0 135,660 STATUTORY101-000-574.002
107.19 6,431 6,000 0 0 0 0 6,000 STATE REVENUE SHAR LIQ LIC101-000-574.003
104.17 37,503 36,000 0 0 0 0 36,000 METRO ACT REVENUE101-000-574.004
100.00 670,429 670,429 0 0 0 0 670,429 ADM CHARGES/WATER-SEWER FUND101-000-626.002
100.00 78,780 78,780 0 0 0 0 78,780 ADMIN CHARGES-MOBILE EQUIP101-000-626.005
100.00 63,711 63,711 0 0 0 0 63,711 ADMIN CHARGES-GARBAGE101-000-626.006
100.00 2,099 2,099 0 0 0 0 2,099 ADMIN CHARGES-LDFA101-000-626.007
100.00 6,600 6,600 0 0 0 0 6,600 ADMIN CHARGES - PSD101-000-626.008
100.00 93,165 93,165 0 0 0 0 93,165 ADMIN CHARGES-MAJOR STREET101-000-626.009
100.00 49,067 49,067 0 0 0 0 49,067 ADMIN CHARGES-LOCAL STREET101-000-626.010
100.00 7,310 7,310 0 0 0 0 7,310 ADMIN CHARGES-DDA101-000-626.011
84.51 47,771 56,525 0 0 0 0 56,525 RENTAL INSPECTION FEES101-000-627.000
0.00 (1,415)0 0 0 0 0 0 CITY FIRE SERVICE101-000-632.001

103.58 46,609 45,000 0 0 0 0 45,000 RECREATION RECEIPTS101-000-653.000
62.85 2,514 4,000 0 0 0 0 4,000 PARKING VIOLATIONS101-000-656.000
18.00 450 2,500 0 0 0 0 2,500 CIVIL INFRACTION FINES101-000-657.000
235.74 47,148 20,000 0 0 0 0 20,000 INTEREST EARNED/INVESTMENTS101-000-665.000
82.64 3,620 4,381 0 0 0 0 4,381 FELL FARM LAND RENT101-000-667.006
98.13 15,700 16,000 0 0 0 0 16,000 FACILITIES RENTAL101-000-667.008
0.00 383 0 0 0 0 0 0 SALE OF GFA101-000-673.002

130.72 654 500 0 0 0 0 500 CONTRIBUTIONS REVENUE-POLICE101-000-674.000
338.46 13,200 3,900 0 0 0 0 3,900 DESIGNATED CONTRIBUTIONS - POLICE101-000-674.008

0.00 0 3,000 0 0 0 0 3,000 CONTRIBUTIONS REVENUE-FIRE101-000-674.009
144.07 37,602 26,100 26,100 0 0 0 0 REIMBURSEMENTS101-000-676.000
52.72 37,509 71,147 0 15,602 546 0 55,000 INSURANCE REIMBURSEMENT101-000-676.002
170.27 17,027 10,000 0 0 0 0 10,000 MISCELLANEOUS REVENUE101-000-677.000

0.00 150 0 0 0 0 0 0 MISC REVENUE-RECREATION101-000-678.000
0.00 5,001 0 0 0 0 0 0 MISC REVENUE-RECREATION-SCHOOL PROG101-000-678.002

93.50 2,805 3,000 0 0 0 0 3,000 RECREATION GIFT CERTIFICATES101-000-678.003
237.96 19,037 8,000 0 0 0 0 8,000 DISTRICT COURT REFUNDS101-000-687.000

0.00 0 4,000 0 0 0 0 4,000 TRANSFER FROM MAJOR STREET101-000-699.008
100.00 4,000 4,000 0 0 0 0 4,000 Transfer from LDFA101-000-699.026

0.00 0 576,962 0 0 0 0 576,962 USE OF FUND BALANCE101-000-699.034

83.77 5,007,825 5,978,137 66,100 15,602 546 22,000 5,873,890 TOTAL Revenues

98.20 116,463 118,599 0 0 0 0 118,599 SALARIES AND WAGES101-101-702.000
101.08 14,050 13,900 0 0 0 0 13,900 CITY COMMISSION101-101-702.089
95.98 21,270 22,162 0 0 0 0 22,162 FRINGE BENEFITS101-101-712.000
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96.20 8,168 8,490 0 0 0 0 8,490 EMPLOYER SOCIAL SECURITY101-101-713.001
96.18 1,910 1,986 0 0 0 0 1,986 MEDICARE/EMPLOYER PORTION101-101-713.002
116.63 78,729 67,502 0 0 0 0 67,502 PENSION -DEFINED BENEFIT101-101-714.002

0.00 370 0 0 0 0 0 0 PENSION-DEFINED CONTRIBUTION101-101-714.003
100.01 4,438 4,438 0 0 0 0 4,438 SICK LEAVE101-101-722.000
373.50 28,012 7,500 0 0 0 0 7,500 TAX APPEALS101-101-806.000
73.68 58,941 80,000 0 0 0 0 80,000 CONTRACTUAL SERVICES101-101-818.000
100.00 29,500 29,500 0 0 0 0 29,500 AUDIT FEES101-101-826.086
101.94 86,649 85,000 0 0 0 0 85,000 ATTORNEY FEES101-101-826.087
145.31 145 100 0 0 0 0 100 CITY CLERK101-101-870.091
16.56 99 600 0 0 0 0 600 COMMISSION PROCEEDINGS101-101-900.001
55.75 558 1,000 0 0 0 0 1,000 NOTICE OF HEARINGS101-101-900.002
116.25 2,906 2,500 0 0 0 0 2,500 ORDINANCE PRINTING101-101-900.003
559.80 280 50 0 0 0 0 50 OTHER101-101-900.004
66.06 2,973 4,500 0 0 0 0 4,500 CODIFICATION/CITY ORDINANCE101-101-900.006
180.15 1,802 1,000 0 0 0 0 1,000 PRINT AND PUBLISHING101-101-901.000
117.50 8,812 7,500 0 0 0 0 7,500 MISCELLANEOUS101-101-956.000
223.75 4,475 2,000 0 0 0 0 2,000 CHAMBER OF COMMERCE DUES101-101-956.001
99.37 5,018 5,050 0 0 0 250 4,800 MUNICIPAL LEAGUE DUES101-101-956.002
114.55 315 275 0 0 0 0 275 CLERK/BLDG INSPECTOR DUES101-101-956.005

0.00 0 3,000 0 0 0 0 3,000 PA 425/TAX ALLOCATION TO TWP101-101-956.007
339.60 3,396 1,000 0 0 0 0 1,000 RECORDS MANAGEMENT101-101-956.015
32.54 1,952 6,000 0 0 0 0 6,000 EDUCATION AND TRAINING101-101-960.000
96.67 290 300 0 0 0 0 300 OTHER ASSOCIATION DUES/MAPS101-101-961.003
67.65 84,567 125,000 0 0 0 0 125,000 COMMUNITY DEVELOPMENT101-101-962.000
253.75 508 200 0 0 0 0 200 ZONING APPEALS BOARD101-101-963.000
112.86 22,573 20,000 0 0 0 0 20,000 ELECTIONS                    101-101-963.001
192.55 1,589 825 0 0 0 0 825 BOARD OF REVIEW101-101-963.002
88.04 5,283 6,000 0 0 0 0 6,000 VOTING MACHINES AND SUPPLIES101-101-987.000
98.86 547,119 553,408 0 0 0 0 553,408 SALARIES AND WAGES101-172-702.000
93.65 93,267 99,586 0 0 0 0 99,586 FRINGE BENEFITS101-172-712.000
96.79 33,858 34,980 0 0 0 0 34,980 EMPLOYER SOCIAL SECURITY101-172-713.001
96.79 7,918 8,181 0 0 0 0 8,181 MEDICARE/EMPLOYER PORTION101-172-713.002
78.60 113,060 143,850 0 0 0 0 143,850 PENSION -DEFINED BENEFIT101-172-714.002
94.37 52,092 55,200 0 0 0 0 55,200 PENSION-DEFINED CONTRIBUTION101-172-714.003
77.30 9,063 11,724 0 0 0 0 11,724 PENSION DEFINED BENEFIT-CM101-172-714.004
95.15 106,565 112,000 0 0 0 0 112,000 INSURANCE PACKAGE101-172-715.003
0.00 277 0 0 0 0 0 0 UNEMPLOYMENT COMP INSURANCE101-172-716.000

99.56 10,736 10,783 0 0 0 0 10,783 SICK LEAVE101-172-722.000
128.77 12,877 10,000 0 0 0 0 10,000 POSTAGE101-172-729.000
96.62 7,915 8,192 0 (808)0 0 9,000 OFFICE SUPPLIES/ADM101-172-730.000
0.00 0 500 0 0 0 0 500 UNIFORMS101-172-768.000
0.00 0 3,350 0 0 0 0 3,350 WEBSITE101-172-814.002

102.01 36,723 36,000 0 0 0 0 36,000 HARDWARE MAINTENANCE101-172-814.003
72.64 24,132 33,221 0 0 0 0 33,221 SOFTWARE MAINTENANCE101-172-814.004
100.91 2,523 2,500 0 0 0 0 2,500 COMPUTER SUPPLIES101-172-814.005
78.45 2,354 3,000 0 0 0 0 3,000 CONTRACTUAL SERVICES101-172-818.000
76.24 8,387 11,000 0 0 0 0 11,000 MONTHLY & LONG DISTANCE SERV101-172-853.004
9.00 189 2,100 0 0 0 0 2,100 MILEAGE101-172-870.000

32.00 1,600 5,000 0 0 0 0 5,000 ASSESSOR / MILEAGE101-172-870.092
138.69 2,080 1,500 0 0 0 0 1,500 COPY MACHINE MAINTENANCE101-172-934.001
121.35 910 750 0 0 0 0 750 POSTAGE METER101-172-940.001
100.57 352 350 0 0 0 0 350 POST OFFICE BOX101-172-940.003
95.85 1,917 2,000 0 0 0 0 2,000 MISCELLANEOUS101-172-956.000
42.58 43 100 0 0 0 0 100 BOOKS/PERIODICALS/RENTAL/ETC101-172-957.000
64.97 1,770 2,724 0 0 0 (576)3,300 EDUCATION AND TRAINING101-172-960.000
130.60 1,959 1,500 0 0 0 0 1,500 PROFESSIONAL DUES101-172-961.000
122.22 330 270 0 0 0 0 270 ASSESSOR CERT AND DUES101-172-961.092
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119.26 31,694 26,576 0 0 0 576 26,000 COMPUTER EQUIPMENT101-172-977.011
53.99 3,887 7,200 0 0 0 0 7,200 COMPUTER SOFTWARE101-172-977.015
102.78 9,978 9,708 0 808 6,400 0 2,500 OFFICE EQUIPMENT/FURNITURE101-172-980.000
95.08 85,571 90,000 0 0 0 0 90,000 COUNTY CONTRACT101-265-931.004
0.00 55,126 0 0 0 0 0 0 HEALTH INSURANCE101-272-715.001
0.00 7,036 0 0 0 0 0 0 LIFE INSURANCE101-272-715.004
0.00 8,402 0 0 0 0 0 0 DENTAL101-272-715.007
0.00 893 0 0 0 0 0 0 VISION101-272-715.008

93.55 854,613 913,561 0 0 0 0 913,561 SALARIES AND WAGES101-301-702.000
99.20 5,580 5,625 0 0 0 0 5,625 Crossing Guard Wages101-301-702.011
68.10 95,379 140,049 0 0 0 0 140,049 FRINGE BENEFITS101-301-712.000
91.10 54,724 60,070 0 0 0 0 60,070 EMPLOYER SOCIAL SECURITY101-301-713.001
91.10 12,798 14,049 0 0 0 0 14,049 MEDICARE/EMPLOYER PORTION101-301-713.002
84.15 280,074 332,831 0 0 0 0 332,831 PENSION -DEFINED BENEFIT101-301-714.002
99.81 97,512 97,700 0 0 0 0 97,700 PENSION-DEFINED CONTRIBUTION101-301-714.003
67.93 12,691 18,683 0 0 0 0 18,683 SICK LEAVE101-301-722.000
110.19 34,163 31,003 0 0 0 0 31,003 HOLIDAY PAY / POLICE101-301-723.000
72.26 4,191 5,800 0 0 0 0 5,800 OPERATING SUPPLIES/POLICE101-301-732.000
0.87 26 3,000 (500)0 0 0 3,500 AMMUNITION101-301-732.008

79.40 476 600 0 0 0 0 600 CUSTODIAL SUPPLIES101-301-732.009
99.55 2,987 3,000 0 0 0 0 3,000 OFFICE SUPPLIES101-301-732.014
71.30 17,825 25,000 0 0 0 0 25,000 GASOLINE101-301-750.002
84.29 7,333 8,700 0 0 0 0 8,700 UNIFORM101-301-768.001
28.58 1,686 5,900 0 0 0 0 5,900 VEST101-301-768.010
78.41 54,887 70,000 0 0 0 0 70,000 LEGAL/AUDIT101-301-804.086
0.00 1,040 0 0 0 0 0 0 LEGAL - PERSONNEL101-301-804.087
0.00 0 500 0 0 0 0 500 SPECIAL OPERATIONS TEAM101-301-805.000

104.09 14,572 14,000 0 0 0 0 14,000 RADIO CONTRACT/COMPUTER ACCESS101-301-818.004
50.75 406 800 0 0 0 0 800 CLEANING / UNIFORMS101-301-818.005
0.00 0 750 0 0 0 0 750 SEAL LOGOS101-301-818.035

51.00 510 1,000 0 0 0 0 1,000 INVESTIGATIVE SERVICES101-301-818.052
69.22 5,191 7,500 0 0 0 0 7,500 JANITORIAL SERVICES101-301-818.071
72.92 4,302 5,900 0 0 0 0 5,900 FLEET AND LIABILITY INSURANC101-301-819.000
222.51 668 300 0 0 0 0 300 MILEAGE101-301-870.000
91.31 4,565 5,000 0 0 0 0 5,000 COMMUNITY PROMOTION101-301-880.000
100.00 25,587 25,587 0 0 0 25,587 0 GRANT-RELATED EXPENSES101-301-880.001
96.78 2,903 3,000 0 0 0 0 3,000 DESIGNATED EXPENDITURES - POLICE101-301-880.004
147.73 739 500 0 0 0 0 500 PRINT AND PUBLISHING101-301-900.000
155.04 6,202 4,000 0 0 0 0 4,000 NATURAL GAS101-301-920.001
21.85 1,497 6,850 0 0 0 0 6,850 ELECTRIC101-301-920.002
96.92 7,948 8,200 0 0 0 0 8,200 TELEPHONE101-301-920.003
74.92 749 1,000 0 0 0 0 1,000 WATER/SEWER CHARGE101-301-920.006
66.03 9,905 15,000 0 0 0 0 15,000 BUILDING MAINTENANCE101-301-931.000
120.20 25,267 21,022 0 16,022 0 0 5,000 EQUIPMENT MAINTENANCE101-301-933.000
41.50 1,089 2,625 0 0 0 0 2,625 COPIER MAINTENANCE CONTRACT101-301-933.004
100.00 250 250 0 0 0 0 250 PARKING LOT LEASE101-301-956.003

0.00 359 0 0 0 0 0 0 EDUCATION AND TRAINING101-301-960.000
28.26 565 2,000 0 0 0 0 2,000 MICH ASSOC CHIEF/POLICE MTGS101-301-960.009
75.40 4,524 6,000 0 0 0 0 6,000 TRAINING101-301-960.010
90.00 675 750 0 0 0 0 750 OTHER DUES101-301-960.012
65.00 845 1,300 0 0 0 0 1,300 TRAINING / ACT 302 FUNDS101-301-960.016
0.00 2,700 0 0 0 0 0 0 CONTINUING PROFESSIONAL EDUCATION101-301-960.019

99.29 993 1,000 0 0 0 0 1,000 MISCELLANEOUS101-301-977.001
75.10 4,356 5,800 500 0 0 0 5,300 HAND GUNS & ACCESSORIES101-301-977.005
69.78 1,744 2,500 0 0 0 0 2,500 COMPUTER EQUIPMENT101-301-977.011
16.06 1,843 11,475 0 0 0 0 11,475 COMPUTER SOFTWARE101-301-977.015
11.48 207 1,800 0 0 0 0 1,800 RADIO EQUIPMENT101-301-977.037
100.00 1,000 1,000 0 0 0 0 1,000 OFFICE EQUIPMENT/FURNITURE101-301-980.000
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0.00 0 0 (1,104)0 0 1,104 0 OUTSIDE SERVICES101-336-818.028
0.00 0 0 (1,999)0 0 1,999 0 EQUIPMENT MAINTENANCE101-336-933.000

101.23 163,152 161,162 0 0 0 0 161,162 SALARIES AND WAGES101-441-702.000
60.00 29,259 48,766 0 0 0 0 48,766 FRINGE BENEFITS101-441-712.000
103.14 10,785 10,456 0 0 0 0 10,456 EMPLOYER SOCIAL SECURITY101-441-713.001
103.16 2,522 2,445 0 0 0 0 2,445 MEDICARE/EMPLOYER PORTION101-441-713.002
90.75 26,196 28,866 0 0 0 0 28,866 PENSION -DEFINED BENEFIT101-441-714.002
81.51 12,913 15,843 0 0 0 0 15,843 PENSION-DEFINED CONTRIBUTION101-441-714.003
67.00 5,011 7,479 0 0 0 0 7,479 SICK LEAVE101-441-722.000
93.59 14,039 15,000 0 0 0 0 15,000 OPERATING SUPPLIES/DPW101-441-734.000
79.00 7,900 10,000 0 0 0 0 10,000 UNIFORM-SERVICE101-441-768.008
0.00 1,998 0 0 0 0 0 0 CONTRACTUAL SERVICES101-441-818.000

105.82 2,116 2,000 0 0 0 0 2,000 ELECTRIC101-441-818.034
161.54 1,131 700 0 0 0 0 700 ALARM MONITORING SERVICE101-441-818.054
53.87 2,424 4,500 0 0 0 0 4,500 MONTHLY & LONG DISTANCE SERV101-441-853.004
91.16 4,102 4,500 0 0 0 0 4,500 NATURAL GAS101-441-920.001
195.64 9,782 5,000 0 0 0 0 5,000 BUILDING AND YARD LIGHT101-441-920.004
118.36 104,154 88,000 0 0 0 0 88,000 STREET LIGHTS101-441-920.005
101.59 1,829 1,800 0 0 0 0 1,800 WATER/SEWER CHARGE101-441-920.006
53.84 3,230 6,000 0 0 0 0 6,000 DOWNTOWN LIGHTS101-441-920.009
99.43 13,423 13,500 0 0 0 0 13,500 DEPOT BUILDING MAINTENANCE101-441-931.003
0.00 563 0 0 0 0 0 0 EQUIPMENT MAINTENANCE101-441-933.000
0.00 154 0 0 0 0 0 0 MOBILE EQUIPMENT RENTAL101-441-943.000

29.61 740 2,500 0 0 0 0 2,500 MISCELLANEOUS101-441-956.000
66.25 1,325 2,000 0 0 0 0 2,000 CODE ENFORCEMENT MOWING101-441-956.006
42.60 1,065 2,500 0 0 0 0 2,500 EDUCATION AND TRAINING101-441-960.000
67.60 41,719 61,719 0 0 0 41,719 20,000 STREET LIGHT INSTALLATION101-441-974.015
10.59 1,059 10,000 0 0 0 0 10,000 STORM DRAINS101-441-974.018
0.00 0 10,000 0 0 0 0 10,000 PARKING LOT REPAIRS101-441-974.019
0.00 0 1,000 0 0 0 0 1,000 BUILDING IMPROVEMENT101-441-975.000

141.05 19,747 14,000 0 11,000 0 0 3,000 EQUIPMENT PURCHASE101-441-977.000
30.25 605 2,000 0 0 0 0 2,000 SAFETY BOOT ALLOWANCE101-441-977.046
84.48 64,814 76,723 0 0 0 0 76,723 SALARIES AND WAGES101-751-702.000
94.22 12,626 13,400 0 0 0 0 13,400 POOL WAGES101-751-702.004
89.12 16,202 18,181 0 0 0 0 18,181 FRINGE BENEFITS101-751-712.000
76.99 4,432 5,757 0 0 0 0 5,757 EMPLOYER SOCIAL SECURITY101-751-713.001
77.01 1,037 1,346 0 0 0 0 1,346 MEDICARE/EMPLOYER PORTION101-751-713.002
121.68 13,625 11,197 0 0 0 0 11,197 PENSION -DEFINED BENEFIT101-751-714.002
49.04 1,338 2,728 0 0 0 0 2,728 SICK LEAVE101-751-722.000
0.00 0 300 0 0 0 0 300 CUSTODIAL SUPPLIES101-751-732.009

10.11 81 800 0 0 0 0 800 PLAYGROUND SUPPLIES/REC DEPT101-751-736.000
129.47 647 500 0 0 0 0 500 GASOLINE101-751-750.002

0.00 0 3,500 0 0 0 0 3,500 CHEMICAL/CLEANING SUPPLIES101-751-754.000
90.65 272 300 (200)0 0 0 500 OPERATING SUPPLIES101-751-755.000
0.00 0 1,200 0 0 0 0 1,200 PROCESSING FEE101-751-810.000

37.78 189 500 0 0 500 0 0 MILEAGE101-751-870.000
28.09 421 1,500 0 0 0 0 1,500 SOFTBALL101-751-886.001
0.00 35 0 0 0 0 0 0 VOLLEYBALL101-751-886.003
0.00 0 8,000 0 0 0 0 8,000 CONCERTS101-751-886.005

248.40 4,968 2,000 0 0 0 0 2,000 FLAG FOOTBALL101-751-886.015
79.29 1,824 2,300 0 0 0 0 2,300 BASKETBALL PROGRAMS101-751-886.016
113.05 15,600 13,800 800 0 0 0 13,000 COMMUNITY ED PROGRAMS101-751-886.017
338.97 13,559 4,000 0 0 0 0 4,000 WATER/SEWER CHARGE101-751-920.006
351.71 2,110 600 0 0 0 0 600 HEAT/ SPRAY PARK101-751-920.007
27.42 823 3,000 0 0 0 0 3,000 ELECTRIC/SPRAY PARK101-751-920.008
123.26 555 450 0 0 0 0 450 SPRAY PARK MAINTENANCE/SUPPLIES101-751-929.001
23.71 213 900 (600)0 0 0 1,500 MISCELLANEOUS101-751-956.000
63.06 820 1,300 0 0 0 0 1,300 EDUCATION AND TRAINING101-751-960.000
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11.70 468 4,000 0 0 0 0 4,000 COMPUTER SOFTWARE101-751-977.015
82.32 78,888 95,825 0 0 0 0 95,825 SALARIES AND WAGES101-752-702.000
139.85 7,666 5,482 0 0 0 0 5,482 FRINGE BENEFITS101-752-712.000
80.93 4,808 5,941 0 0 0 0 5,941 EMPLOYER SOCIAL SECURITY101-752-713.001
80.96 1,124 1,389 0 0 0 0 1,389 MEDICARE/EMPLOYER PORTION101-752-713.002
111.51 8,909 7,989 0 0 0 0 7,989 PENSION -DEFINED BENEFIT101-752-714.002
23.16 259 1,120 0 0 0 0 1,120 PENSION-DEFINED CONTRIBUTION101-752-714.003
132.87 7,308 5,500 0 0 0 0 5,500 OPERATING SUPP/PARKS DEPT101-752-735.000
46.92 3,049 6,500 0 0 0 0 6,500 COMPUTER & PHONE SERVICE101-752-814.000
0.00 0 2,500 0 0 0 0 2,500 BAND SHELL101-752-818.044

38.55 1,234 3,200 0 0 0 0 3,200 NATURAL GAS101-752-920.001
89.60 7,616 8,500 0 0 0 0 8,500 ELECTRIC101-752-920.002
83.72 1,189 1,420 0 0 0 0 1,420 TELEPHONE101-752-920.003
86.07 6,886 8,000 0 0 0 0 8,000 WATER/SEWER CHARGE101-752-920.006
94.41 8,540 9,046 0 0 546 0 8,500 PARK MAINTENANCE101-752-936.000
109.44 1,094 1,000 0 0 0 0 1,000 MISCELLANEOUS101-752-956.000

0.00 0 500 0 0 0 0 500 BALL DIAMOND REPAIRS101-752-974.008
67.20 8,517 12,675 0 0 0 4,675 8,000 PARK IMPROVEMENT101-752-977.021
151.00 3,020 2,000 0 0 0 0 2,000 HAND MOWER & LEAF101-752-977.022

0.00 0 1,500 0 0 0 0 1,500 PARK IMPROVEMENT - PARK HOUSE101-752-977.026
25.60 16,802 65,640 0 0 0 65,640 0 CONTRACTUAL SERVICES - ARPA101-901-818.300
2.00 4,101 205,024 0 0 0 0 205,024 CAPITAL OUTLAY - GENERAL GOVERNMENT101-901-970.001

100.55 4,585 4,560 0 0 0 4,560 0 CAPITAL OUTLAY - FIRE101-901-970.002
12.20 5,000 41,000 0 0 0 10,000 31,000 CAPITAL OUTLAY - PUBLIC WORKS101-901-970.003
49.03 65,534 133,662 0 0 29,532 5,000 99,130 CAPITAL OUTLAY - RECREATION & CULTURE101-901-970.004
64.97 35,081 54,000 0 0 0 0 54,000 CAPITAL OUTLAY - POLICE101-901-970.005
34.20 11,892 34,772 0 0 0 34,772 0 CAPITAL OUTLAY - WILSON CENTER101-901-970.006
99.87 16,978 17,000 0 17,000 0 0 0 CAPITAL IMPROVE/CITY DRAINS101-901-989.004
100.00 115,470 115,470 0 0 0 0 115,470 AMBULANCE/CITY SHARE101-901-989.023

0.00 0 0 0 0 0 (57,043)57,043 GENERAL LONG TERM DEBT PRIN101-901-991.001
0.00 0 0 0 0 0 (23,377)23,377 GENERAL LONG TERM DEBT INT101-901-993.015

80.83 94,846 117,342 26,000 0 0 0 91,342 TRANSFER TO WILSON CENTER101-901-995.125
99.59 952,877 956,784 540,500 0 0 80,420 335,864 TRANSFER TO FIRE DEPARTMENT101-901-995.136
100.00 235,000 235,000 0 0 0 0 235,000 TRANSFER TO FANTASY FOREST101-901-995.401
104.54 733,500 701,667 701,667 (31,833)0 0 31,833 TRANSFER TO MOTOR POOL101-901-995.661

89.86 6,630,165 7,378,236 1,265,064 12,189 36,978 195,306 5,868,699 TOTAL Expenditures

0.00 (1,622,339)(1,400,097)(1,198,964)3,413 (36,432)(173,306)5,191 NET OF REVENUES vs. EXPENDITURES

0.00 6,630,164 7,378,234 1,265,064 12,188 36,977 195,306 5,868,699 EXPENDITURES
0.00 5,007,825 5,978,137 66,100 15,602 546 22,000 5,873,890 REVENUES:

TOTAL FOR FUND 101
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WILSON CENTER125Fund 

80.83 94,846 117,342 26,000 0 0 0 91,342 TRANSFER FROM GENERAL FUND125-000-699.101

80.83 94,846 117,342 26,000 0 0 0 91,342 TOTAL Revenues

66.67 5,000 7,500 0 0 0 0 7,500 SALARIES AND WAGES125-751-702.000
0.00 0 465 0 0 0 0 465 EMPLOYER SOCIAL SECURITY125-751-713.001
0.00 0 109 0 0 0 0 109 MEDICARE/EMPLOYER PORTION125-751-713.002
0.00 15,000 0 0 0 0 0 0 CONTRACTUAL SERVICES125-751-818.000

113.91 94,846 83,268 0 0 0 0 83,268 GENERAL OBLIGATION BONDS - INTEREST125-901-993.015

125.73 114,846 91,342 0 0 0 0 91,342 TOTAL Expenditures

0.00 (20,000)26,000 26,000 0 0 0 0 NET OF REVENUES vs. EXPENDITURES

0.00 114,846 91,342 0 0 0 0 91,342 EXPENDITURES
0.00 94,846 117,342 26,000 0 0 0 91,342 REVENUES:

TOTAL FOR FUND 125
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FIRE DEPARTMENT136Fund 

0.00 0 4,955 0 0 0 4,955 0 STATE GRANTS136-000-540.000
109.00 124,704 114,406 0 0 0 0 114,406 RURAL FIRE SERVICE136-000-632.000
62.22 8,400 13,500 0 0 0 0 13,500 CITY FIRE SERVICE136-000-632.001
0.00 19,274 0 0 0 0 0 0 INTEREST EARNED/INVESTMENTS136-000-665.000

107.33 2,587 2,410 2,410 0 0 0 0 INSURANCE REIMBURSEMENT136-000-676.002
91.19 872,457 956,784 540,500 0 0 80,420 335,864 TRANSFER FROM GENERAL136-000-699.035

94.08 1,027,422 1,092,055 542,910 0 0 85,375 463,770 TOTAL Revenues

97.31 126,841 130,349 (500)(11,000)0 0 141,849 SALARIES AND WAGES136-336-702.000
104.98 12,968 12,353 0 0 0 0 12,353 ADMINISTRATIVE ASST.136-336-702.032
74.80 3,100 4,144 2,500 0 0 0 1,644 FRINGE BENEFITS136-336-712.000
90.49 8,651 9,560 0 0 0 0 9,560 EMPLOYER SOCIAL SECURITY136-336-713.001
90.48 2,023 2,236 0 0 0 0 2,236 MEDICARE/EMPLOYER PORTION136-336-713.002
321.85 6,144 1,909 0 0 0 0 1,909 PENSION -DEFINED BENEFIT136-336-714.002

0.00 2,319 0 0 0 0 0 0 PENSION-DEFINED CONTRIBUTION136-336-714.003
0.00 0 0 (1,500)0 0 0 1,500 FIRE DEPARTMENT / ACCIDENT136-336-715.002

109.85 7 6 (494)0 0 0 500 BATTERIES136-336-732.011
91.51 8,272 9,039 539 3,000 0 0 5,500 OPERATING SUPPLIES/FIRE DEPT136-336-733.000
104.35 4,174 4,000 0 0 0 0 4,000 GASOLINE136-336-750.002
97.49 2,340 2,400 0 0 0 0 2,400 UNIFORMS136-336-768.000
94.64 13,250 14,000 0 5,000 0 0 9,000 TURNOUT GEAR136-336-786.011
71.86 9,273 12,904 1,904 0 0 0 11,000 OUTSIDE SERVICES136-336-818.028
118.10 3,543 3,000 0 (2,000)0 0 5,000 JANITORIAL SERVICES136-336-818.071
142.03 9,232 6,500 0 0 0 0 6,500 FLEET AND LIABILITY INSURANC136-336-819.000
94.29 2,923 3,100 0 0 0 0 3,100 COMMUNITY PROMOTION136-336-880.000
100.00 18,705 18,705 8,795 0 0 4,911 4,999 GRANT-RELATED EXPENSES136-336-880.001
127.83 4,474 3,500 0 0 0 0 3,500 NATURAL GAS136-336-920.001
128.53 5,141 4,000 0 0 0 0 4,000 ELECTRIC136-336-920.002
157.45 4,724 3,000 0 0 0 0 3,000 TELEPHONE136-336-920.003
96.22 3,849 4,000 0 0 0 0 4,000 WATER/SEWER136-336-920.006
90.69 30,653 33,799 4,409 15,390 0 0 14,000 EQUIPMENT MAINTENANCE136-336-933.000
79.54 3,579 4,500 (1,000)(1,500)0 0 7,000 FIRE HALL MAINTENANCE136-336-935.001
96.82 1,162 1,200 0 0 0 0 1,200 MISCELLANEOUS136-336-956.000
97.13 2,137 2,200 0 0 0 0 2,200 EDUCATION AND TRAINING136-336-960.000
100.00 175 175 (345)0 0 0 520 PROFESSIONAL DUES136-336-961.000
84.82 1,747 2,060 0 (1,440)0 0 3,500 COMMUNICATIONS136-336-977.037
100.00 800 800 0 0 0 0 800 GENERATOR MAINTENANCE136-336-977.061
100.00 189,550 189,550 0 (7,450)0 0 197,000 CAPITAL OUTLAY - FIRE136-901-970.002
100.00 57,043 57,043 0 0 0 57,043 0 GENERAL OBLIGATION BONDS - PRINCIPAL136-901-991.001
100.00 23,377 23,377 0 0 0 23,377 0 GENERAL OBLIGATION BONDS - INTEREST136-901-993.015
100.00 31,833 31,833 0 31,833 0 0 0 TRANSFER TO MOTOR POOL136-901-995.661

99.79 594,009 595,242 14,308 31,833 0 85,331 463,770 TOTAL Expenditures

0.00 433,413 496,813 528,602 (31,833)0 44 0 NET OF REVENUES vs. EXPENDITURES

0.00 594,009 595,243 14,308 31,833 0 85,331 463,770 EXPENDITURES
0.00 1,027,422 1,092,055 542,910 0 0 85,375 463,770 REVENUES:

TOTAL FOR FUND 136
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MAJOR STREET FUND202Fund 

66.19 567,170 856,889 0 0 0 0 856,889 GAS TAX REFUND (ACT 51)202-000-546.000
56.85 8,828 15,529 0 0 0 0 15,529 BUILD MICHIGAN (ACT 51)202-000-546.001
0.00 0 100 0 0 0 0 100 INTEREST EARNED/INVESTMENTS202-000-665.000

304.51 2,436 800 0 0 0 0 800 INSURANCE REIMBURSEMENT202-000-676.002
91.94 407,876 443,627 0 27,627 0 0 416,000 TRANSFER FROM STREET MILLAGE202-000-699.007
0.00 0 0 (55,000)0 0 0 55,000 Transfer from LDFA202-000-699.026
0.00 0 112,000 0 0 0 0 112,000 USE OF FUND BALANCE202-000-699.034

69.02 986,310 1,428,945 (55,000)27,627 0 0 1,456,318 TOTAL Revenues

0.00 0 4,000 0 0 0 0 4,000 APPROPRIATION TRANSFER OUT202-451-995.100
0.00 0 33,000 0 0 0 0 33,000 TRANSFER TO LOCAL STREET202-451-995.203

44.30 152,979 345,342 0 0 0 0 345,342 TRANSFER TO MOTOR POOL202-451-995.661
76.24 44,249 58,037 0 0 0 0 58,037 SALARIES AND WAGES202-463-702.000
106.45 10,319 9,694 0 0 0 0 9,694 FRINGE BENEFITS202-463-712.000
73.22 2,634 3,598 0 0 0 0 3,598 EMPLOYER SOCIAL SECURITY202-463-713.001
73.18 616 842 0 0 0 0 842 MEDICARE/EMPLOYER PORTION202-463-713.002
77.15 8,092 10,489 0 0 0 0 10,489 PENSION -DEFINED BENEFIT202-463-714.002
88.73 4,451 5,016 0 0 0 0 5,016 PENSION-DEFINED CONTRIBUTION202-463-714.003
0.00 0 1,000 0 0 0 0 1,000 SAND202-463-737.001

67.20 1,680 2,500 0 0 0 0 2,500 GRAVEL202-463-737.002
116.31 17,447 15,000 0 0 0 0 15,000 STORM SEWER MAINTENANCE202-463-737.003

0.00 0 7,000 0 0 0 0 7,000 CURB AND GUTTER MATERIAL202-463-737.004
90.04 4,502 5,000 0 0 0 0 5,000 COLD PATCH202-463-741.003
36.13 44,635 123,547 (55,000)0 0 0 178,547 CONTRACTUAL SERVICES202-463-818.000
80.86 20,216 25,000 0 0 0 0 25,000 TREE AND SHRUB MAINTENANCE202-463-818.019
23.91 1,674 7,000 0 0 0 0 7,000 CURB AND GUTTER REPAIR202-463-818.038
100.00 3,000 3,000 0 0 0 0 3,000 TREE PLANTING202-463-818.042

0.00 0 89,016 0 0 0 2,016 87,000 PREVENTATIVE MAINTENANCE202-463-818.050
100.44 445,582 443,627 0 27,627 0 0 416,000 CONTRACTUAL SERVICES - ANNUAL ST PROJECT202-463-818.203

0.00 470 0 0 0 0 0 0 CONTRACTUAL SERVICES - ARPA202-463-818.300
22.32 4,687 21,000 0 0 0 1,000 20,000 STREET CUT REPAIR202-463-931.002
0.00 0 18,600 0 0 0 3,600 15,000 STREET CUT REPAIR202-463-972.015

66.58 34,288 51,500 0 0 0 26,500 25,000 SIDEWALKS202-463-974.001
(46.00)(460)1,000 0 0 0 0 1,000 DRIVEWAY APPROACHES202-463-974.002
(10.40)(312)3,000 0 0 0 0 3,000 SIDEWALK REIMBURSEMENT PGM202-463-974.004
69.87 6,442 9,220 0 0 0 0 9,220 SALARIES AND WAGES202-475-702.000
204.68 1,334 652 0 0 0 0 652 FRINGE BENEFITS202-475-712.000
67.79 388 572 0 0 0 0 572 EMPLOYER SOCIAL SECURITY202-475-713.001
67.66 91 134 0 0 0 0 134 MEDICARE/EMPLOYER PORTION202-475-713.002
77.15 2,568 3,329 0 0 0 0 3,329 PENSION -DEFINED BENEFIT202-475-714.002
74.28 670 902 0 0 0 0 902 PENSION-DEFINED CONTRIBUTION202-475-714.003
10.09 766 7,600 0 0 0 0 7,600 SIGNS AND SIGNALS MATERIALS202-475-738.001
66.41 1,992 3,000 0 0 0 0 3,000 SAFETY BARRICADES202-475-738.003
35.04 8,325 23,757 0 0 0 8,757 15,000 LANE MARKING202-475-818.018
0.00 1,435 0 0 0 0 0 0 SIGNS & SIGNALS/CONTRACTUAL202-475-818.021

155.46 15,352 9,875 0 0 0 0 9,875 SALARIES AND WAGES202-479-702.000
165.57 2,636 1,592 0 0 0 0 1,592 FRINGE BENEFITS202-479-712.000
150.89 923 612 0 0 0 0 612 EMPLOYER SOCIAL SECURITY202-479-713.001
151.01 216 143 0 0 0 0 143 MEDICARE/EMPLOYER PORTION202-479-713.002
77.15 1,631 2,114 0 0 0 0 2,114 PENSION -DEFINED BENEFIT202-479-714.002
166.96 1,521 911 0 0 0 0 911 PENSION-DEFINED CONTRIBUTION202-479-714.003
55.08 11,017 20,000 0 0 0 0 20,000 SALT202-479-743.001
0.00 46 0 0 0 0 0 0 MOBILE EQUIPMENT RENTAL202-479-943.000

100.00 93,165 93,165 0 0 0 0 93,165 ADMINISTRATION CHARGES202-483-804.000
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MAJOR STREET FUND202Fund 

0.00 0 6,000 0 0 0 0 6,000 Asset Management202-483-818.062

64.70 951,267 1,470,386 (55,000)27,627 0 41,873 1,455,886 TOTAL Expenditures

0.00 35,042 (41,439)0 0 0 (41,873)434 NET OF REVENUES vs. EXPENDITURES

0.00 951,268 1,470,384 (55,000)27,627 0 41,873 1,455,884 EXPENDITURES
0.00 986,310 1,428,945 (55,000)27,627 0 0 1,456,318 REVENUES:

TOTAL FOR FUND 202
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QTR 4
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BUDGETDESCRIPTIONGL NUMBER

LOCAL STREET FUND203Fund 

68.79 206,065 299,560 0 0 0 0 299,560 GAS TAX REFUND (ACT 51)203-000-546.000
61.92 3,207 5,180 0 0 0 0 5,180 BUILD MICHIGAN (ACT 51)203-000-546.001
218.27 1,091 500 0 0 0 0 500 INSURANCE REIMBURSEMENT203-000-676.002

0.00 80 0 0 0 0 0 0 MISCELLANEOUS REVENUE203-000-677.000
71.41 415,604 582,000 0 0 0 0 582,000 TRANSFER FROM STREET MILLAGE203-000-699.007
0.00 0 33,000 0 0 0 0 33,000 TRANSFER FROM MAJOR STREET203-000-699.008

68.03 626,047 920,240 0 0 0 0 920,240 TOTAL Revenues

71.53 34,653 48,448 0 0 0 0 48,448 SALARIES AND WAGES203-463-702.000
45.53 4,855 10,663 0 0 0 0 10,663 FRINGE BENEFITS203-463-712.000
69.77 2,096 3,004 0 0 0 0 3,004 EMPLOYER SOCIAL SECURITY203-463-713.001
69.83 490 702 0 0 0 0 702 MEDICARE/EMPLOYER PORTION203-463-713.002
77.15 8,060 10,446 0 0 0 0 10,446 PENSION -DEFINED BENEFIT203-463-714.002
64.73 3,094 4,780 0 0 0 0 4,780 PENSION-DEFINED CONTRIBUTION203-463-714.003
53.33 1,600 3,000 0 0 0 0 3,000 CHLORIDE203-463-741.001
0.00 0 3,000 0 0 0 0 3,000 GRAVEL203-463-741.002
0.00 0 5,000 0 0 0 0 5,000 COLD PATCH203-463-741.003
0.00 0 2,000 0 0 0 0 2,000 SAND203-463-741.005

188.35 1,961 1,041 0 0 0 0 1,041 CONTRACTUAL SERVICES203-463-818.000
122.12 30,531 25,000 0 0 0 0 25,000 TREE AND SHRUB MAINTENANCE203-463-818.019
20.63 7,221 35,000 0 0 0 0 35,000 STORM DRAINS203-463-818.022
42.86 3,000 7,000 0 0 0 0 7,000 CURB AND GUTTER REPAIR203-463-818.038
100.00 3,000 3,000 0 0 0 0 3,000 TREE PLANTING203-463-818.042
97.66 9,766 10,000 0 0 0 0 10,000 PREVENTATIVE MAINTENANCE203-463-818.050
99.89 581,354 582,000 0 0 0 0 582,000 CONTRACTUAL SERVICES - ANNUAL ST PROJECT203-463-818.203
23.43 4,687 20,000 0 0 0 0 20,000 STREET CUT REPAIR203-463-972.015
78.04 34,336 44,000 0 0 0 19,000 25,000 SIDEWALKS203-463-974.001
42.63 853 2,000 0 0 0 0 2,000 DRIVEWAY APPROACHES203-463-974.002
33.33 1,000 3,000 0 0 0 0 3,000 SIDEWALK REIMBURSEMENT PGM203-463-974.004
67.40 3,241 4,809 0 0 0 0 4,809 SALARIES AND WAGES203-475-702.000
161.01 1,023 635 0 0 0 0 635 FRINGE BENEFITS203-475-712.000
65.20 194 298 0 0 0 0 298 EMPLOYER SOCIAL SECURITY203-475-713.001
64.90 45 70 0 0 0 0 70 MEDICARE/EMPLOYER PORTION203-475-713.002
77.15 2,735 3,546 0 0 0 0 3,546 PENSION -DEFINED BENEFIT203-475-714.002
81.31 399 491 0 0 0 0 491 PENSION-DEFINED CONTRIBUTION203-475-714.003
39.32 4,050 10,300 0 0 0 3,300 7,000 REPLACEMENT SIGNS203-475-742.003
60.77 8,087 13,307 0 0 0 3,307 10,000 LANE MARKING203-475-818.018
43.56 3,844 8,826 0 0 0 0 8,826 SALARIES AND WAGES203-479-702.000
41.76 548 1,313 0 0 0 0 1,313 FRINGE BENEFITS203-479-712.000
42.24 231 547 0 0 0 0 547 EMPLOYER SOCIAL SECURITY203-479-713.001
42.22 54 128 0 0 0 0 128 MEDICARE/EMPLOYER PORTION203-479-713.002
77.15 1,402 1,818 0 0 0 0 1,818 PENSION -DEFINED BENEFIT203-479-714.002
44.56 356 798 0 0 0 0 798 PENSION-DEFINED CONTRIBUTION203-479-714.003
55.08 11,017 20,000 0 0 0 0 20,000 SALT203-479-743.001
0.00 232 0 0 0 0 0 0 MOBILE EQUIPMENT RENTAL203-479-943.000

100.00 49,067 49,067 0 0 0 0 49,067 ADMINISTRATION CHARGES203-483-804.000
0.00 0 6,000 0 0 0 0 6,000 Asset Management203-483-818.062

86.67 819,082 945,037 0 0 0 25,607 919,430 TOTAL Expenditures

0.00 819,083 945,038 0 0 0 25,607 919,430 EXPENDITURES
0.00 626,047 920,240 0 0 0 0 920,240 REVENUES:

TOTAL FOR FUND 203
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LOCAL STREET FUND203Fund 

0.00 (193,036)(24,798)0 0 0 (25,607)810 NET OF REVENUES vs. EXPENDITURES



Year Ended 06/30/2025

06/17/2025 02:27 PM
User: KKINDE
DB: City Of St Johns

Page: 12/22QUARTERLY BUDGET AMENDMENT REPORT FOR CITY OF ST. JOHNS

PCT OF
BUDGET

USED
YTD

ACTUAL

FINAL
AMENDED
BUDGET

QTR 4
AMENDMENTS

QTR 3
AMENDMENTS

QTR 2
AMENDMENTS

QTR 1
AMENDMENTS

ADOPTED
BUDGETDESCRIPTIONGL NUMBER

DOWNTOWN DEVELOPMENT AUTHORITY248Fund 

93.31 42,579 45,630 0 0 0 0 45,630 CURRENT PROPERTY TAX248-000-404.000

93.31 42,579 45,630 0 0 0 0 45,630 TOTAL Revenues

0.00 732 0 0 0 0 0 0 EMPLOYER SOCIAL SECURITY248-451-713.001
0.00 171 0 0 0 0 0 0 MEDICARE/EMPLOYER PORTION248-451-713.002

100.00 7,310 7,310 0 0 0 0 7,310 ADMINISTRATION CHARGES248-451-804.000
129.03 16,128 12,500 0 0 0 0 12,500 CONTRACTUAL SERVICES248-451-818.000
103.11 26,705 25,900 0 0 0 0 25,900 DOWNTOWN IMPROVEMENT248-451-818.040
126.00 37,800 30,000 0 0 0 0 30,000 FACADE GRANTS248-451-880.007

117.35 88,846 75,710 0 0 0 0 75,710 TOTAL Expenditures

0.00 (46,267)(30,080)0 0 0 0 (30,080)NET OF REVENUES vs. EXPENDITURES

0.00 88,846 75,710 0 0 0 0 75,710 EXPENDITURES
0.00 42,579 45,630 0 0 0 0 45,630 REVENUES:

TOTAL FOR FUND 248
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LOCAL DEVELOPMENT FINANCE AUTHORITY FUND250Fund 

109.89 272,792 248,244 0 0 0 0 248,244 CURRENT PROPERTY TAX250-000-404.000
0.00 0 100 0 0 0 0 100 INTEREST EARNED/INVESTMENTS250-000-665.000

109.84 272,792 248,344 0 0 0 0 248,344 TOTAL Revenues

100.00 2,099 2,099 0 0 0 0 2,099 ADMINISTRATION CHARGES250-172-804.000
106.01 52,917 49,917 0 0 49,917 0 0 CONTRACTUAL SERVICES250-172-818.000
41.32 537 1,300 0 0 0 0 1,300 ELECTRIC250-172-920.002
0.00 0 3,000 0 0 0 0 3,000 MISCELLANEOUS250-172-956.000

100.00 4,000 4,000 0 0 0 0 4,000 TRANSFER TO GENERAL FUND250-172-995.101
0.00 0 55,000 0 0 0 0 55,000 TRANSFER TO MAJOR STREETS250-901-995.202

51.64 59,553 115,316 0 0 49,917 0 65,399 TOTAL Expenditures

0.00 213,239 133,028 0 0 (49,917)0 182,945 NET OF REVENUES vs. EXPENDITURES

0.00 59,553 115,316 0 0 49,917 0 65,399 EXPENDITURES
0.00 272,792 248,344 0 0 0 0 248,344 REVENUES:

TOTAL FOR FUND 250
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PRINCIPAL SHOPPING DISTRICT251Fund 

100.04 41,744 41,725 0 0 0 0 41,725 DOWNTOWN BUSINESS DISTRICT251-000-452.006
114.99 1,725 1,500 0 0 0 0 1,500 FARMERS' MARKET251-000-653.001
120.82 3,625 3,000 0 0 0 0 3,000 CAR SHOWS251-000-653.003
144.92 43,477 30,000 0 0 0 0 30,000 MINT FESTIVAL251-000-653.005

0.00 (9)0 0 0 0 0 0 SPRING FESTIVAL251-000-653.010
19.00 380 2,000 0 0 0 0 2,000 WINTER FESTIVAL251-000-653.013
0.00 69 0 0 0 0 0 0 INTEREST EARNED/INVESTMENTS251-000-665.000
0.00 1,000 0 0 0 0 0 0 CORPORATE SPONSORS251-000-674.005
0.00 220 0 0 0 0 0 0 MISCELLANEOUS REVENUE251-000-677.000

110.00 2,750 2,500 0 0 0 0 2,500 MARKETING CO-OP251-000-679.000

117.66 94,981 80,725 0 0 0 0 80,725 TOTAL Revenues

0.00 732 0 0 0 0 0 0 EMPLOYER SOCIAL SECURITY251-172-713.001
0.00 171 0 0 0 0 0 0 MEDICARE/EMPLOYER PORTION251-172-713.002
0.00 0 100 0 0 0 0 100 OFFICE SUPPLIES/ADM251-172-730.000

67.06 2,950 4,400 0 0 0 0 4,400 EVENT COLLABORATION251-172-751.000
92.77 928 1,000 0 0 0 0 1,000 FARMERS' MARKET251-172-751.001
0.00 0 3,000 0 0 0 0 3,000 CAR SHOWS251-172-751.002

154.56 30,912 20,000 0 0 0 0 20,000 MINT FESTIVAL251-172-751.003
0.00 1,956 0 0 0 0 0 0 WINTER FESTIVAL251-172-751.007

65.88 988 1,500 0 0 0 0 1,500 FALL FESTIVAL251-172-751.010
100.00 6,600 6,600 0 0 0 0 6,600 ADMINISTRATION CHARGES251-172-804.000
18.00 810 4,500 0 0 0 0 4,500 WEBSITE251-172-814.002
94.44 11,805 12,500 0 0 0 0 12,500 CONTRACTUAL SERVICES251-172-818.000
78.57 9,429 12,000 0 0 0 0 12,000 DOWNTOWN IMPROVEMENT251-172-818.040
0.00 0 500 0 0 0 0 500 AUDIT FEES251-172-826.086

102.21 511 500 0 0 0 0 500 MONTHLY & LONG DISTANCE SERV251-172-853.004
154.30 6,943 4,500 0 0 0 0 4,500 MARKETING251-172-880.008
266.67 8,000 3,000 0 0 0 0 3,000 MARKETING CO-OP251-172-882.000
86.12 431 500 0 0 0 0 500 MISCELLANEOUS251-172-956.000
30.00 150 500 0 0 0 0 500 EDUCATION AND TRAINING251-172-960.000
175.00 350 200 0 0 0 0 200 PROFESSIONAL DUES251-172-961.000

0.00 435 0 0 0 0 0 0 GRANTS251-172-969.000
84.89 849 1,000 0 0 0 0 1,000 MUSIC251-172-969.001

111.34 84,950 76,300 0 0 0 0 76,300 TOTAL Expenditures

0.00 10,030 4,425 0 0 0 0 4,425 NET OF REVENUES vs. EXPENDITURES

0.00 84,950 76,300 0 0 0 0 76,300 EXPENDITURES
0.00 94,980 80,725 0 0 0 0 80,725 REVENUES:

TOTAL FOR FUND 251
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FANTASY FOREST401Fund 

0.00 5,000 0 0 0 0 0 0 GRANT PROCEEDS401-000-510.000
0.00 0 694,000 0 0 0 0 694,000 OTHER FEDERAL GRANTS401-000-528.000
0.00 11,081 0 0 0 0 0 0 INTEREST EARNED/INVESTMENTS401-000-665.000

74.73 616,487 825,000 0 0 750,000 0 75,000 CONTRIBUTIONS/DONATIONS401-000-674.003
0.00 0 0 0 (235,000)0 0 235,000 TRANSFER FROM GENERAL401-000-699.035

100.00 235,000 235,000 0 235,000 0 0 0 TRANSFER FROM GENERAL FUND401-000-699.101

49.46 867,568 1,754,000 0 0 750,000 0 1,004,000 TOTAL Revenues

94.39 631,438 669,000 (100,000)0 0 0 769,000 BUILDING MATERIALS/SUPPLIES401-451-735.001
17.86 180,077 1,008,527 153,785 0 750,000 64,742 40,000 CONTRACTORS/OUTSIDE SERVICES401-451-818.069
0.00 7,380 0 0 0 0 0 0 PROMOTION/PRINTING401-451-880.003

48.82 818,895 1,677,527 53,785 0 750,000 64,742 809,000 TOTAL Expenditures

0.00 48,672 76,473 (53,785)0 0 (64,742)195,000 NET OF REVENUES vs. EXPENDITURES

0.00 818,895 1,677,527 53,785 0 750,000 64,742 809,000 EXPENDITURES
0.00 867,568 1,754,000 0 0 750,000 0 1,004,000 REVENUES:

TOTAL FOR FUND 401
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WILSON CENTER CAPITAL IMPROVEMENT402Fund 

0.00 79,980 0 0 0 0 0 0 INTEREST EARNED/INVESTMENTS402-000-665.000

100.00 79,980 0 0 0 0 0 0 TOTAL Revenues

73.63 18,406 25,000 25,000 0 0 0 0 CONTRACTUAL SERVICES402-451-818.069
93.17 27,950 30,000 30,000 0 0 0 0 Issuance Costs402-451-994.001

84.28 46,356 55,000 55,000 0 0 0 0 TOTAL Expenditures

0.00 33,624 (55,000)(55,000)0 0 0 0 NET OF REVENUES vs. EXPENDITURES

0.00 46,356 55,000 55,000 0 0 0 0 EXPENDITURES
0.00 79,980 0 0 0 0 0 0 REVENUES:

TOTAL FOR FUND 402
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STREET MILLAGE FUNDS III406Fund 

96.64 832,810 861,755 0 0 0 0 861,755 CURRENT PROPERTY TAX406-000-404.000
0.00 1,850 0 0 0 0 0 0 INTEREST-PENALTY/DELINQ TAX406-000-445.000

172.38 51,715 30,000 0 0 0 0 30,000 Local Community Stabilization Share Appr406-000-573.000
0.00 0 106,246 0 0 0 0 106,246 USE OF FUND BALANCE406-000-699.034

88.82 886,375 998,001 0 0 0 0 998,001 TOTAL Revenues

91.94 407,876 443,627 0 27,627 0 0 416,000 TRANSFER TO MAJOR STREET406-451-995.202
71.41 415,604 582,000 0 0 0 0 582,000 TRANSFER TO LOCAL STREET406-451-995.203

80.29 823,480 1,025,627 0 27,627 0 0 998,000 TOTAL Expenditures

0.00 62,895 (27,626)0 (27,627)0 0 1 NET OF REVENUES vs. EXPENDITURES

0.00 823,480 1,025,627 0 27,627 0 0 998,000 EXPENDITURES
0.00 886,375 998,001 0 0 0 0 998,001 REVENUES:

TOTAL FOR FUND 406
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GARBAGE FUND515Fund 

96.91 306,207 315,976 0 0 0 0 315,976 CURRENT PROPERTY TAX515-000-404.000
0.00 5,624 0 0 0 0 0 0 DELINQUENT PROPERTY TAX515-000-405.000

210.08 2,101 1,000 0 0 0 0 1,000 INTEREST-PENALTY/DELINQ TAX515-000-445.000
268.15 12,067 4,500 0 0 0 0 4,500 Local Community Stabilization Share Appr515-000-573.000
98.40 578,883 588,280 0 0 0 0 588,280 WASTE SERVICES FEE515-000-635.001
0.00 12,037 0 0 0 0 0 0 WASTE SERVICES PENALTY515-000-635.002
0.00 1,893 0 0 0 0 0 0 INTEREST EARNED/INVESTMENTS515-000-665.000
0.00 2,136 0 0 0 0 0 0 INSURANCE REIMBURSEMENT515-000-676.002
0.00 3,400 0 0 0 0 0 0 MISCELLANEOUS REVENUE515-000-677.000
0.00 0 27,532 0 0 0 0 27,532 USE OF FUND BALANCE515-000-699.034

98.62 924,348 937,288 0 0 0 0 937,288 TOTAL Revenues

97.30 78,460 80,637 0 0 0 0 80,637 SALARIES AND WAGES515-528-702.000
74.05 12,136 16,389 0 0 0 0 16,389 FRINGE BENEFITS515-528-712.000
94.72 4,735 4,999 0 0 0 0 4,999 EMPLOYER SOCIAL SECURITY515-528-713.001
94.73 1,107 1,169 0 0 0 0 1,169 MEDICARE/EMPLOYER PORTION515-528-713.002
77.15 16,633 21,559 0 0 0 0 21,559 PENSION -DEFINED BENEFIT515-528-714.002
93.07 7,034 7,558 0 0 0 0 7,558 PENSION-DEFINED CONTRIBUTION515-528-714.003
100.00 63,711 63,711 0 0 0 0 63,711 ADMINISTRATION CHARGES515-528-804.000
100.00 1,007 1,007 0 0 0 0 1,007 CONTRACTUAL SERVICES515-528-818.000
77.56 345,871 445,938 0 0 0 0 445,938 GARBAGE CONTRACT515-528-818.023
0.00 0 54,835 0 0 0 0 54,835 SPRING CLEAN UP515-528-818.024

59.25 19,238 32,470 0 0 0 17,470 15,000 MISCELLANEOUS515-528-818.027
29.50 6,490 22,000 0 0 0 7,000 15,000 COMPOST SCREENING515-528-818.059
0.00 929 0 0 0 0 0 0 MOBILE EQUIPMENT RENTAL515-528-943.000
0.00 0 1,500 0 0 0 0 1,500 MISCELLANEOUS515-528-977.001

23.85 2,385 10,000 0 0 0 0 10,000 COMPOST SITE IMPROVE/RENTAL515-528-995.515
39.09 77,398 197,987 0 0 0 0 197,987 TRANSFER TO MOBILE515-528-995.661

66.25 637,134 961,759 0 0 0 24,470 937,289 TOTAL Expenditures

0.00 287,211 (24,470)0 0 0 (24,470)0 NET OF REVENUES vs. EXPENDITURES

0.00 637,136 961,758 0 0 0 24,470 937,288 EXPENDITURES
0.00 924,346 937,288 0 0 0 0 937,288 REVENUES:

TOTAL FOR FUND 515
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WATER AND WASTEWATER FUND592Fund 

0.00 23,889 0 0 0 0 0 0 STATE GRANTS592-000-540.000
182.40 547 300 0 0 0 0 300 NSF FEE592-000-607.004
410.00 4,100 1,000 0 0 0 0 1,000 WATER/CAPITAL FEE592-000-633.000
454.50 45,450 10,000 0 0 0 0 10,000 SEWER/CAPITAL FEE592-000-633.001
137.50 2,750 2,000 0 0 0 0 2,000 FINAL/TURN ON-OFF592-000-633.002
189.72 9,486 5,000 0 0 0 0 5,000 SUPPLY SALES592-000-642.000
89.33 3,009,171 3,368,774 0 0 0 0 3,368,774 CITY WATER CHARGES592-000-643.000
0.00 11,211 0 0 0 0 0 0 TOWNSHIP WATER CHARGES592-000-643.001

164.14 164 100 0 0 0 0 100 TWNSHIP WATER PENALTY592-000-643.002
237.62 47,524 20,000 0 0 0 0 20,000 CITY WATER CHG PENALTY592-000-643.100
93.40 2,870,389 3,073,269 0 0 0 0 3,073,269 CITY SEWER CHARGES592-000-644.000
0.00 11,454 0 0 0 0 0 0 TOWNSHIP SEWER CHARGES592-000-644.001
0.00 40,591 0 0 0 0 0 0 CITY SEWER CHG PENALTY592-000-644.100

229.05 1,145 500 0 0 0 0 500 TWNSHIP SEWER PENALTY592-000-644.200
225.54 45,107 20,000 0 0 0 0 20,000 LAB REVENUE592-000-653.012
138.15 34,539 25,000 0 0 0 0 25,000 INTEREST EARNED/INVESTMENTS592-000-665.000

0.00 34,530 0 0 0 0 0 0 SALE OF FIXED ASSETS592-000-673.000
0.00 30,496 0 0 0 0 0 0 REIMBURSEMENTS592-000-676.000

155.25 23,288 15,000 0 0 0 0 15,000 INSURANCE REIMBURSEMENT592-000-676.002
86.63 8,663 10,000 0 0 0 0 10,000 MISCELLANEOUS REVENUE592-000-677.000

95.47 6,254,494 6,550,943 0 0 0 0 6,550,943 TOTAL Revenues

100.00 32,130 32,130 0 0 0 0 32,130 BOND INTEREST/2013 ISSUE592-536-993.011
100.00 125,610 125,610 0 0 0 0 125,610 BOND INTEREST/2016 ISSUE592-536-993.012
100.00 87,971 87,971 0 0 0 0 87,971 BOND INTEREST/2019 ISSUE592-536-993.013
100.00 7,718 7,718 0 0 0 0 7,718 INTEREST PAYMENT592-536-993.014
108.86 258,638 237,578 0 0 0 0 237,578 SALARIES AND WAGES592-540-702.000
47.79 35,297 73,862 0 0 0 0 73,862 FRINGE BENEFITS592-540-712.000
105.95 16,340 15,422 0 0 0 0 15,422 EMPLOYER SOCIAL SECURITY592-540-713.001
105.94 3,821 3,607 0 0 0 0 3,607 MEDICARE/EMPLOYER PORTION592-540-713.002
91.53 121,205 132,421 0 0 0 0 132,421 PENSION -DEFINED BENEFIT592-540-714.002
328.36 13,200 4,020 0 0 0 0 4,020 PENSION-DEFINED CONTRIBUTION592-540-714.003
68.37 7,635 11,167 0 0 0 0 11,167 SICK LEAVE592-540-722.000
58.74 23,498 40,000 0 0 0 0 40,000 MATERIALS/SUPPLIES/WTR PROD592-540-746.000
64.38 35,409 55,000 0 0 0 0 55,000 CHLORINE592-540-746.002
36.71 367 1,000 0 0 0 0 1,000 CLEANING SUPPLIES592-540-746.006
82.80 6,624 8,000 0 0 0 0 8,000 LAB SUPPLIES592-540-746.008
32.24 12,895 40,000 0 0 0 0 40,000 PHOSPHATE592-540-746.011
34.94 1,398 4,000 0 0 0 0 4,000 LUBRICANTS AND FUEL592-540-748.010
112.27 6,175 5,500 0 0 0 0 5,500 UNIFORM-SERVICE592-540-768.008
57.29 5,156 9,000 0 0 0 0 9,000 CONTRACTUAL SERVICES592-540-818.000
9.25 509 5,500 0 0 0 0 5,500 LAB SERVICES592-540-818.026

56.81 2,273 4,000 0 0 0 0 4,000 OUTSIDE SERVICES592-540-818.028
100.00 88,270 88,270 0 0 0 0 88,270 WELL MAINTENANCE592-540-818.031
86.87 6,515 7,500 0 0 0 0 7,500 LAB CERTIFICATION FEES592-540-818.047
28.50 712 2,500 0 0 0 0 2,500 MILEAGE592-540-870.000
10.78 270 2,500 0 0 0 0 2,500 PRINT AND PUBLISHING592-540-900.000
249.87 17,491 7,000 0 0 0 0 7,000 NATURAL GAS592-540-920.001
81.72 6,007 7,350 0 2,350 0 0 5,000 TELEPHONE592-540-920.003
22.74 1,364 6,000 0 0 0 0 6,000 WATER/SEWER CHARGE592-540-920.006
97.14 136,001 140,000 0 0 0 0 140,000 ELECTRIC - WELLS592-540-920.010
91.53 2,471 2,700 0 0 0 0 2,700 ELECTRIC - WATER TANK592-540-920.011
33.10 3,310 10,000 0 0 0 0 10,000 BUILDING MAINTENANCE592-540-931.000
68.48 8,218 12,000 0 0 0 0 12,000 EQUIPMENT MAINTENANCE592-540-933.000
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WATER AND WASTEWATER FUND592Fund 

89.51 4,028 4,500 0 0 0 0 4,500 WELL MAINTENANCE592-540-933.009
0.31 23 7,500 0 0 0 0 7,500 GENERAL PLANT MAINTENANCE592-540-933.010

20.92 1,046 5,000 0 0 0 0 5,000 WELL HOUSE MAINTENANCE592-540-933.012
35.93 2,695 7,500 0 0 0 0 7,500 CONTROL PANEL MAINT592-540-933.013
0.00 0 15,000 0 0 0 0 15,000 MOBILE EQUIPMENT RENTAL592-540-943.000

35.98 1,799 5,000 0 0 0 0 5,000 MISCELLANEOUS592-540-956.000
85.84 3,434 4,000 0 0 0 0 4,000 EDUCATION AND TRAINING592-540-960.000
0.95 19 2,000 0 0 0 0 2,000 AMERICAN WATER WORKS ASSOC592-540-960.001

100.00 18,407 18,407 0 0 0 0 18,407 WATER GROUND STORAGE MAINT592-540-977.007
87.68 3,902 4,450 0 (1,750)0 0 6,200 COMPUTER EQUIPMENT592-540-977.011
29.78 1,191 4,000 0 0 0 0 4,000 GENERATOR MAINTENANCE592-540-977.061
70.13 165,423 235,881 0 0 0 0 235,881 SALARIES AND WAGES592-541-702.000
57.35 32,296 56,316 0 0 0 0 56,316 FRINGE BENEFITS592-541-712.000
67.67 9,897 14,625 0 0 0 0 14,625 EMPLOYER SOCIAL SECURITY592-541-713.001
67.68 2,315 3,420 0 0 0 0 3,420 MEDICARE/EMPLOYER PORTION592-541-713.002
87.09 81,547 93,634 0 0 0 0 93,634 PENSION -DEFINED BENEFIT592-541-714.002
87.67 11,604 13,237 0 0 0 0 13,237 PENSION-DEFINED CONTRIBUTION592-541-714.003
64.96 29,231 45,000 0 0 0 0 45,000 MATERIALS/SUPPLIES/WTR DIST592-541-747.000
4.27 235 5,500 0 0 0 0 5,500 METER REPAIR PARTS592-541-747.011

77.10 13,878 18,000 0 0 0 0 18,000 GRAVEL AND SAND592-541-747.015
92.12 15,200 16,500 0 0 0 0 16,500 CONCRETE592-541-747.016
33.29 1,998 6,000 0 0 0 0 6,000 SMALL TOOLS592-541-747.019
53.52 24,082 45,000 0 0 0 0 45,000 OUTSIDE SERVICES592-541-818.028
50.92 2,037 4,000 0 0 0 0 4,000 MISS DIGG592-541-818.029
100.00 33,448 33,448 0 0 0 0 33,448 ELEVATED WATER TOWE MAINTENANC592-541-818.037
14.12 706 5,000 0 0 0 0 5,000 EQUIPMENT MAINTENANCE592-541-933.000
6.20 930 15,000 0 0 0 0 15,000 MOBILE EQUIPMENT RENTAL592-541-943.000

48.61 26,898 55,332 0 (600)0 10,932 45,000 METER SYSTEM IMPROVEMENT592-541-972.008
0.00 0 4,000 0 0 0 0 4,000 TRENCH REPAIR/RECAP592-541-972.009

73.63 7,363 10,000 0 0 0 0 10,000 EQUIPMENT PURCHASE592-541-977.000
51.52 2,834 5,500 0 0 0 0 5,500 SAFETY EQUIPMENT592-541-977.046
96.74 392,859 406,088 0 0 0 0 406,088 SALARIES AND WAGES592-550-702.000
50.01 87,336 174,624 0 0 0 0 174,624 FRINGE BENEFITS592-550-712.000
92.51 24,225 26,185 0 0 0 0 26,185 EMPLOYER SOCIAL SECURITY592-550-713.001
92.51 5,665 6,124 0 0 0 0 6,124 MEDICARE/EMPLOYER PORTION592-550-713.002
103.86 122,454 117,901 0 0 0 0 117,901 PENSION -DEFINED BENEFIT592-550-714.002
101.24 20,684 20,431 0 0 0 0 20,431 PENSION-DEFINED CONTRIBUTION592-550-714.003
68.06 11,065 16,258 0 0 0 0 16,258 SICK LEAVE592-550-722.000
48.96 3,917 8,000 0 0 0 0 8,000 CHLORINE592-550-748.001
85.87 24,042 28,000 0 0 0 0 28,000 COAGULANT592-550-748.002
100.00 8,400 8,400 0 0 0 0 8,400 POLYELECTROLITE592-550-748.003
93.31 4,665 5,000 0 0 0 0 5,000 LAB EQUIPMENT592-550-748.006
104.64 10,464 10,000 0 0 0 0 10,000 LAB SUPPLIES592-550-748.008
127.88 320 250 0 0 0 0 250 JANITORIAL SUPPLIES592-550-748.009
99.82 3,993 4,000 0 0 0 0 4,000 LUBRICANTS AND FUEL592-550-748.010
104.39 5,219 5,000 0 0 0 0 5,000 TOOLS AND SUPPLIES592-550-748.011
58.68 2,934 5,000 (8,000)0 0 0 13,000 SAFETY EQUIPMENT592-550-748.012
100.99 1,010 1,000 0 0 0 0 1,000 OFFICE AND COMPUTER SUPPLIES592-550-748.013
58.50 2,340 4,000 0 0 0 0 4,000 SULFUR DIOXIDE592-550-748.015
91.82 5,968 6,500 0 0 0 0 6,500 UNIFORM-SERVICE592-550-768.008
75.41 36,198 48,000 0 0 0 0 48,000 CONTRACTUAL SERVICES592-550-818.000
103.04 8,243 8,000 0 0 0 0 8,000 LABORATORY SERVICES592-550-818.007
64.98 4,841 7,450 0 (2,050)0 3,500 6,000 CONTRACTUAL MAINTENANCE592-550-818.020
43.30 38,238 88,318 0 3,318 0 0 85,000 COLLECTION SYS MAINTENANCE592-550-818.028
0.00 0 600 0 0 0 0 600 MISS DIGG592-550-818.029

99.99 42,046 42,050 0 2,050 0 0 40,000 SLUDGE PROGRAM592-550-818.030
0.00 0 0 (1,000)0 0 0 1,000 ALARM MONITORING SERVICE592-550-818.054
0.00 0 0 (1,200)0 0 0 1,200 MILEAGE592-550-870.000
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64.83 15,560 24,000 0 0 0 0 24,000 NATURAL GAS592-550-920.001
69.64 3,134 4,500 0 0 0 0 4,500 TELEPHONE592-550-920.003
101.71 18,309 18,000 0 0 0 0 18,000 WATER/SEWER CHARGE592-550-920.006
76.68 11,502 15,000 0 0 0 0 15,000 ELECTRIC / LIFT STATION592-550-920.012
87.85 118,603 135,000 0 0 0 0 135,000 ELECTRIC / PLANT592-550-920.013
102.98 6,179 6,000 0 0 0 0 6,000 BUILDING MAINTENANCE592-550-931.000
88.00 1,320 1,500 0 0 0 0 1,500 EQUIPMENT MAINTENANCE592-550-933.000
89.11 78,834 88,468 10,200 0 0 38,268 40,000 PLANT EQUIPMENT592-550-933.014
99.98 4,999 5,000 0 0 0 0 5,000 BOILER AND SPECIAL EQUIPMENT592-550-933.015
100.97 10,097 10,000 0 0 0 0 10,000 LIFT STATION592-550-933.017
107.88 4,315 4,000 0 0 0 0 4,000 ELECTRICAL MAINT592-550-933.021

0.00 0 500 0 0 0 0 500 MOBILE EQUIPMENT RENTAL592-550-943.000
81.54 4,892 6,000 0 0 0 0 6,000 MISC COLL SYS PURCHASES592-550-956.000
95.49 5,500 5,760 0 0 0 0 5,760 FEES592-550-956.014
68.70 2,748 4,000 0 0 0 0 4,000 EDUCATION AND TRAINING592-550-960.000
97.50 390 400 0 0 0 0 400 PROFESSIONAL MEMBERSHIPS592-550-960.021
99.42 34,795 35,000 0 0 0 0 35,000 METER SYSTEM IMPROVEMENT592-550-972.008
102.11 2,042 2,000 0 0 0 0 2,000 MISC PLANT PURCHASES592-550-977.001
65.15 652 1,000 0 0 0 0 1,000 COMPUTER EQUIPMENT592-550-977.011
100.00 6,850 6,850 0 0 0 0 6,850 GENERATOR MAINTENANCE592-550-977.061
40.05 675,490 1,686,580 0 0 0 351,580 1,335,000 CONTRACTUAL SERVICES-WATER592-560-818.000
71.79 629,011 876,141 0 (3,318)0 255,459 624,000 CONTRACTUAL SERVICES-WASTEWATER592-560-818.077
82.92 58,041 70,000 0 0 0 0 70,000 CONTRACTUAL SERVICES - ANNUAL ST PROJECT592-560-818.203
67.78 126,254 186,274 0 0 0 86,274 100,000 CONTRACTUAL SERVICES-ASSET MGMT PLANNING592-560-818.206
34.23 20,877 61,000 0 0 0 61,000 0 WATER PROD/DIST IMPROVEMENT592-560-972.000
100.00 7,605 7,605 0 0 0 0 7,605 COMPUTER SOFTWARE592-560-977.015
100.00 378,951 378,951 0 0 0 0 378,951 WATER CONTRIBUTION/ADM EXP592-561-804.002
100.00 291,478 291,478 0 0 0 0 291,478 SEWER CONTRIBUTION/ADM EXP592-561-804.003
97.22 4,667 4,800 0 0 0 0 4,800 POSTAGE592-561-804.004
88.57 5,314 6,000 0 0 0 0 6,000 CONTRACTUAL SERVICES592-561-818.000
1.54 185 12,000 0 0 0 0 12,000 ENGINEERING592-561-818.013

236.70 2,367 1,000 0 0 0 0 1,000 MISCELLANEOUS592-561-956.000
0.00 120 0 0 0 0 0 0 FEES592-561-956.014

71.49 4,971,171 6,954,062 0 0 0 807,013 6,147,049 TOTAL Expenditures

0.00 1,283,325 (403,118)0 0 0 (807,013)403,895 NET OF REVENUES vs. EXPENDITURES

0.00 4,971,168 6,954,061 0 0 0 807,013 6,147,048 EXPENDITURES
0.00 6,254,494 6,550,943 0 0 0 0 6,550,943 REVENUES:

TOTAL FOR FUND 592
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MOTOR POOL FUND661Fund 

0.00 2,292 0 0 0 0 0 0 RENTAL REIMBURSEMENT661-000-676.001
0.00 0 215,902 0 0 0 215,902 0 USE OF FUND BALANCE661-000-699.034

104.54 733,500 701,667 701,667 (31,833)0 0 31,833 TRANS FM GENERAL FUND DEPTS661-000-699.039
42.40 230,378 543,329 0 0 0 0 543,329 TRANSFERS FROM OTHER DEPTS661-000-699.040
100.00 31,833 31,833 0 31,833 0 0 0 TRANSFER FROM FIRE661-000-699.136

66.86 998,003 1,492,731 701,667 0 0 215,902 575,162 TOTAL Revenues

99.72 66,204 66,392 0 0 0 0 66,392 SALARIES AND WAGES661-271-702.000
15.12 1,013 6,700 0 0 0 0 6,700 FRINGE BENEFITS661-271-712.000
98.61 4,193 4,252 0 0 0 0 4,252 EMPLOYER SOCIAL SECURITY661-271-713.001
98.65 981 994 0 0 0 0 994 MEDICARE/EMPLOYER PORTION661-271-713.002
77.15 14,409 18,676 0 0 0 0 18,676 PENSION -DEFINED BENEFIT661-271-714.002
103.90 6,912 6,653 0 0 0 0 6,653 PENSION-DEFINED CONTRIBUTION661-271-714.003
65.29 1,424 2,181 0 0 0 0 2,181 SICK LEAVE661-271-722.000
123.98 11,158 9,000 0 0 0 0 9,000 OPERATING SUPPLIES661-271-750.000

0.00 673 0 0 0 0 0 0 MISCELLANEOUS661-271-750.001
88.17 26,452 30,000 0 0 0 0 30,000 GASOLINE661-271-750.002
73.88 19,947 27,000 0 0 0 0 27,000 DIESEL FUEL661-271-750.003
98.01 6,861 7,000 0 0 0 0 7,000 TIRES661-271-750.011
100.00 78,780 78,780 0 0 0 0 78,780 ADMINISTRATION CHARGES661-271-804.000

7.93 119 1,500 0 0 0 0 1,500 TRAINING661-271-814.008
20.75 2,075 10,000 0 0 0 0 10,000 CDL TESTING661-271-818.066
91.31 19,176 21,000 0 0 0 0 21,000 FLEET AND LIABILITY INSURANC661-271-819.000
0.00 1,843 0 0 0 0 0 0 NATURAL GAS661-271-920.001
0.00 1,400 0 0 0 0 0 0 ELECTRIC661-271-920.002

39.00 780 2,000 0 0 0 0 2,000 HOIST INSPECTION661-271-930.004
0.00 1,204 0 0 0 0 0 0 EQUIPMENT MAINTENANCE661-271-933.000

125.24 62,621 50,000 0 0 0 0 50,000 IN-HOUSE EQUIPMENT MAINT661-271-933.018
90.29 27,990 31,000 0 0 0 0 31,000 OUTSIDE SERVICE661-271-933.019
0.00 190 0 0 0 0 0 0 MISCELLANEOUS661-271-956.000
0.00 33,905 0 0 0 0 0 0 EQUIPMENT PURCHASE661-271-977.000

52.39 20,431 39,000 0 0 0 0 39,000 FRONT-END LOADER661-271-977.002
100.00 6,216 6,216 0 0 0 0 6,216 FIRE TRUCK661-271-977.003

0.00 0 17,000 0 0 0 0 17,000 FRONT PLOW661-271-977.024
21.71 369 1,700 0 0 0 0 1,700 MISCELLANEOUS EQUIPMENT661-271-977.029
62.24 152,265 244,636 0 0 0 244,636 0 DUMP TRUCK661-271-977.034
91.30 1,826 2,000 0 0 0 0 2,000 RADIO EQUIPMENT661-271-977.037
100.00 300 300 0 0 0 0 300 TOOL ALLOWANCE661-271-977.042
133.64 4,009 3,000 0 0 0 0 3,000 TOOLS661-271-977.045

0.00 5,060 0 0 0 0 0 0 INTEREST PAYMENT661-271-993.014

84.54 580,786 686,980 0 0 0 244,636 442,344 TOTAL Expenditures

0.00 417,218 805,750 701,667 0 0 (28,734)132,817 NET OF REVENUES vs. EXPENDITURES

0.00 580,785 686,981 0 0 0 244,636 442,345 EXPENDITURES
0.00 998,003 1,492,731 701,667 0 0 215,902 575,162 REVENUES:

TOTAL FOR FUND 661
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St. John's Fire 

Department Cadet 

Program: A Partnership 

for the Future



A Powerful Partnership

� St. Johns Fire Department has been approached by Clinton 

County RESA about being apart of an upcoming Firefighter 

1 and 2 class they are hosting. 

� St. Johns Fire Department would need create a Cadet 

Program to help with this



Benefits for Our Fire 
Department & City

� A Direct Recruitment 

Pipeline

� Increased Community 

Engagement

� A Legacy of Service



Benefits for Our 

Students

� Real-World Experience

� Mentorship and Guidance

� A Clear Career Pathway

� Life Skills and Character 

Development



A Low-Cost, High-Impact Initiative

� Now for the best part. Thanks to our partnership with 

Clinton County RESA, this program is incredibly cost-

effective. RESA will be covering all program costs, 

including curriculum development, instructor fees, and 

classroom materials.

� Our contribution is to sponsor the students so that they 

can take the State Certification Written and Practical 

Exam



Conclusion - Investing in Our Future

� The St. John's Fire Department Cadet Program is more 

than just a recruitment tool. It's an investment in our 

future. It's an investment in our fire department, our city, 

and our youth.

� By supporting this program, we are:

� Securing the future of our fire department

� Providing invaluable opportunities for our young people

� Building a stronger, safer, and more connected community





 

 

CITY OF ST. JOHNS, MICHIGAN 

REQUEST FOR COMMISSION ACTION  

June 23, 2025 

 

Department: City Commission Attachments: Submitted to 

CA for 

Review 

Subject: Request for Rezoning of the 

northern 700 and 800 Blocks of W. State St. 

and 110 Piston Ring Place – Final Approval 

[ X ]  Rezoning Review Letter [   ] 

[ X ]  Resolution to Adopt 

Ordinance #27-2025 
[ X ] 

[ X ]  Ordinance [ X ] 

  

  

  

Prepared by: Christopher Khorey, 

AICP, Vice President 

Approved by: Chad A. Gamble, P.E.,  

                         City Manager  

                          

 

 

SUMMARY/HIGHLIGHT: Attached is a draft review letter authored by Mcckenna regarding  

the proposed rezoning of nine parcels along W. State Rd. and Piston Ring Place being presented 

for consideration at the planning commission and last City Commission meeting. The document 

was drafted to analyze the effects of the proposed rezoning of the parcels to the MU- Mixed-Use 

District.  This meeting is the final reading and recommendation of adopting the resolution to rezone 

the parcels as noted in the memo.   

 

BACKGROUND/DISCUSSION: The existing residential uses along the north side of West State 

Street, from 802 W. State St. to 700 W. State St. are all currently zoned in the GC – General 

Commercial District and 110 Piston Ring Place is zoned I-2 – Industrial – Liberal Performance 

Standards. An applicant from one of the subject parcels wished to add a home occupation to the 

existing residential use, but home occupations are not permitted in the GC or I-2 Districts. The 

proposed rezoning is intended to bring the existing residential uses into compliance with the 

standards of the Zoning Ordinance, in addition to providing for a transition zone in the event that 

the parcel at 110 Piston Ring Place were to redevelop in the future. 

 

It was also discovered that due to the GC zoning for these residential parcels, the existing 

residential uses would be non-conforming to the standards of the Zoning Ordinance and would 

therefore not be rebuildable after a catastrophe under the current zoning. To correct these issues, 

the City shall consider a rezoning of the subject parcels to the MU – Mixed-Use District, as the 

proposed rezoning would bring the existing residential uses into compliance with the requirements 

of the Zoning Ordinance while also allowing some flexibility for future land uses for the parcels. 

The City Commission should consider whether the proposed rezoning to the MU District is 

appropriate under the guidance of the Master Plan and the land uses that would be allowed in the 

MU District. A full analysis of this is provided the Planning Commission staff report.  

 

The Resolution to Introduce this ordinance change was approved at the May 19, 2025 Commission 

meeting.  

 

STRATEGIC PLAN OBJECTIVE: The proposed rezoning advances the following goals of the 

Master Plan: Land Use Goals 1a, 4a, 4b, 4c, and 5a, and Neighborhoods Goals 1b, 1c, 1e, 2d, 2e, 

and 2g.  

 



 

 

 

 

FISCAL IMPACT: The rezoning of these parcels would likely not have any significant fiscal 

impact for the City, as the correction of zoning to reduce the non-conformity of the residential 

parcels would not incur any additional costs to the City. 

 

RECOMMENDATION: Staff recommends the City Commission review and grant final approval 

to the rezoning requests by adopting Resolution #27-2025. 



April 9, 2025 

Planning Commission 
City of St. Johns 
100 E. State Street, #1100 
St. Johns, MI 48879 

Subject: Proposed Rezoning of 700 and 800 Blocks of W. State Street and 110 Piston Ring Place 

Dear Commissioners, 

At the March 12, 2025, Planning Commission meeting, the Commission discussed a conflict between the 
existing zoning of properties on north side of the 700 and 800 block of W. State Street and the land use 
identified in the master plan for the same properties. The properties in question are as follows: 

Address Existing Zoning / Use Master Plan Land Use Designation 

700 W. State Street GG, General Commercial / Single 
Family Residential 

Traditional Walkable Residential 

702 W. State Street GG, General Commercial / Single 
Family Residential 

Traditional Walkable Residential 

706 W. State Street GG, General Commercial / Single 
Family Residential 

Traditional Walkable Residential 

708 W. State Street GG, General Commercial / Single 
Family Residential 

Traditional Walkable Residential 

710 W. State Street GG, General Commercial / Single 
Family Residential 

Traditional Walkable Residential 

712 W. State Street GG, General Commercial / Single 
Family Residential 

Traditional Walkable Residential 

800 W. State Street GG, General Commercial / Single 
Family Residential 

Traditional Walkable Residential 

802 W. State Street GG, General Commercial/ Single 
Family Residential 

Traditional Walkable Residential 

110 Piston Ring Place I-2, Industrial – Liberal Performance /
Telecommunications Tower

Industrial 

Direction was given to rezone those properties on W. State Street as well as 110 Piston Ring Place to M-U, Mixed 
Uses. The location of the properties on W. State Street, including proximity to downtown as well as the 
commercial uses on the south side of W. State Street, make the M-U district an appropriate land use for the 
properties.  



City of St. Johns – 700/800 Block of W. State St. & 110 Piston Ring Rd. Rezoning 
April 9, 2025 
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Below is the current zoning map of the area. The parcels included as part of this rezoning are as highlighted 
below.  

ZONING DISTRICT COMPARISON 
The chart below compares the existing GC (700/800 Block of W. State St.) and I (110 Piston Ring Pl.) Districts to 
the proposed MU District. When considering a rezoning, the Planning Commission must take into account all 
potential uses under the new zoning classification, not merely the current use of the property. The following table 
also provides a comparison the dimensional standards for the different zoning districts as well.  



City of St. Johns – 700/800 Block of W. State St. & 110 Piston Ring Rd. Rezoning 
April 9, 2025 

3 

Existing District 
GC General Commercial 

Existing District 
I-2 Industrial Liberal

Performance 
Proposed District 
MU Mixed Uses 

Permitted 
Uses 

 Generally recognized retail
business or service
establishments, such as the
following:
(1) Food stores including

supermarkets and all
types of specialty food
stores such as
bakeries, candy stores,
and similar uses.

(2) Drug stores, variety
stores.

(3) Hardware and related
stores, such as paint,
wallpaper, and similar
uses.

(4) Department stores.
(5) Apparel shops,

including specialty
shops of all sorts, shoe
stores, and similar
uses.

(6) Furniture and
appliances, including
rugs, floor coverings,
drapery, sewing
machine shops, used
furniture, office
supplies, and similar
uses.

(7) Gift shops, camera
shops, record shops,
and similar uses.

(8) Service shops such as
barber, beauty,
laundry, cleaner,
copying and similar
uses.

(9) Minor repair shops
such as shoe and
watch repair.

(10) Banks, loan offices,
stock exchange offices
and other financial
institutions.

(11) Hotels and motels.

 Production, processing,
cleaning, testing, repair,
storage, and distribution
of materials, goods,
foodstuffs, and products
on the lot, all of which
uses shall comply with
the requirements
specified in § 155.214.

 Accessory uses and
structures clearly
appurtenant to the main
use of the lot and
customary to and
commonly associated
with the main use, such
as: Incidental offices for
management and
materials control.

 Adult business.
 Bus terminals and

garages.
 Continuation of present

residential uses. 
 Contractor offices and

shops such as buildings,
concrete, electrical,
heating, air conditioning,
masonry, painting,
plumbing and roofing.

 Corporate headquarters
and offices.

 Essential services.
 Fences.
 Gas regulator stations,

utility dumping stations,
power substations, and
water towers; provided
these uses are necessary
for service to the
adjacent area. If these
uses are to service a
larger area, a special use
permit is required.

 High tech businesses.
 Office park.
 Offices for management

and material controls.

 Residence, one-family.
 Residences, two-family.
 Residence, townhouse.
 Accessory uses and

buildings.
 Adult foster care family

home or adult foster care
small group home (one
through six persons).

 Adult foster care small group
homes (seven through 12)
and large group homes.

 Essential services.
 Family day care or group

day care home.
 Fences.
 Gas regulator stations, utility

dumping stations, power
substations, and water
towers; provided these uses
are necessary for service to
the adjacent residential
area. If these uses are to
service a larger area, a
special use permit is
required.

 Golf course and country
club.

 Home occupations.
 The keeping of household

pets.
 Off-street parking and

loading.
 Rooming and boarding

houses.
 Signs.
 Swimming pools.
 Temporary buildings,

structures, or yards for
construction materials or a
temporary office for the sale
or rental of real property.
Such buildings shall be
incidental to construction
work.

https://codelibrary.amlegal.com/codes/stjohns/latest/stjohns_mi/0-0-0-12978#JD_155.214
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Existing District 
GC General Commercial 

Existing District 
I-2 Industrial Liberal

Performance 
Proposed District 
MU Mixed Uses 

(12) Travel agencies,
automobile club,
chamber of commerce.

(13) Eating and drinking
establishments without
drive-in or drive-thru
service.

(14) Professional and other
offices drawing a large
number of clients
and/or customers such
as:

(a) Doctors, dentists,
lawyers, architects;
offices and clinics;

(b) Insurance, realty,
union offices;

(c) Post office, public
utility office.

(15) Newspaper offices and
related printing
facilities.

(16) Miscellaneous
business services such
as consumer-credit
reporting agencies,
mailing list and
stenographic services
business and
management
consulting services.

 Accessory uses and
buildings.

 Adult businesses.
 Building materials sales,

feed store and fuel dealer
with outdoor display and
storage.

 Car wash.
 Child care facility.
 Christmas trees sales.
 Continuation of present

residential uses.
 Commercial recreation.
 Restaurants and bars

without drive-in or drive-thru
service.

 Essential services.

 Off-street parking and
loading.

 Public utility and public
service uses including:
(1) Bus terminals and

garages.
(2) Telephone

exchanges.
 Restaurant or cafeteria

facilities for employees.
 Retail sales of material

manufactured on the site.
 Signs, including

identification signs
referring to the principal
activities performed on
the premises or to the
person or firm performing
these activities.

 Swimming pools.
 Temporary building

structures or yards.
 Truck or rail freight

terminal.
 Warehouse.



City of St. Johns – 700/800 Block of W. State St. & 110 Piston Ring Rd. Rezoning 
April 9, 2025 

5 

Existing District 
GC General Commercial 

Existing District 
I-2 Industrial Liberal

Performance 
Proposed District 
MU Mixed Uses 

 Fences.
 Funeral homes and

mortuaries.
 Gas regulator stations, utility

pumping stations, power
substations and water
towers not necessary for
service to the adjacent
residential area.

 Motor vehicle, trailer, farm
implement and boat display,
sales and rental; provided
any repair or service shall
be carried on in a
completely enclosed
building. Outdoor space
used for display of motor
vehicles, trailers, or boats
shall be paved and
adequately maintained so
as to provide a durable,
smooth and dustless
surface; no such display
may take place in the
required front yard.

 Motor vehicle repairing and
car wash, when all storage
of vehicles, as well as, all
activities, are conducted
wholly within a permanent,
fully enclosed building.

 Newspaper offices and
related printing facilities.

 Off-street parking facilities.
 Office parks.
 Photographic studios.
 Post office, public utility

office.
 Religious institutions.
 Retail sales of building

materials, feed store, fuel
dealer with outdoor display
and storage.

 Signs.
 Swimming pools.
 Temporary buildings,

structures and yards.
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Existing District 
GC General Commercial 

Existing District 
I-2 Industrial Liberal

Performance 
Proposed District 
MU Mixed Uses 

 Theatres, auditoriums, and
other places of public
assembly where all activities
are conducted inside a
building.

 Veterinary hospital or kennel
when all activities are
carried on in completely
enclosed buildings.

 Video gaming
establishments.

 Video sales and rental
establishments.

 Warehouse.

Special 
Approval 

Uses 

 Auto repair shop.
 Auto service facility.
 Communication antenna

(not including towers).
 Drive-in and drive-thru

business where service may
be in automobiles or
outdoors, but all other
activities shall be carried on
within a building.

 Educational development
and professional training
services and related office
functions.

 Gas regulator stations, utility
pumping stations, power
substations and water
towers not necessary for
service to the adjacent
residential area.

 Gas station.
 Kennels, when all activities

are carried on in completely
enclosed buildings.

 Manufacturing and
processing establishments
selling their entire output at
retail on the premises.

 Sidewalk cafes.
 Storage facilities.

 Airports.
 Auto repair shop.
 Auto service facility.
 Communication antenna.
 Communication tower.
 Gas regulator stations,

utility pumping stations,
power substations and
water towers.

 Junk yards.
 Kennels.
 Open storage of

materials and goods and
outdoor production,
processing, cleaning,
testing and repair.

 Sand and gravel pits,
quarries, and other
extraction of materials
(except water) from the
earth.

 Storage facilities.
 Any use that stores,

manufactures or uses
hazardous material in the
Title III Threshold
Quantity.

 Bed and breakfast.
 Banks, loan offices, stock

exchange offices and other
financial institutions.

 Business offices of a public
utility, transportation,
advertising, real estate,
insurance, commercial or
industrial establishment.

 Child care facility.
 Cluster housing

developments.
 Communication antenna

(not including towers).
 Fraternal, armory and legion

halls.
 Gas regulator stations, utility

pumping stations, power
substations and water
towers not necessary for
service to the adjacent
residential area.

 Government offices.
 Infill PUD.
 Miscellaneous business

services such as consumer-
credit reporting agencies,
mailing list and stenographic
services business and
management consulting
services.
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Existing District 
GC General Commercial 

Existing District 
I-2 Industrial Liberal

Performance 
Proposed District 
MU Mixed Uses 

 Mortuaries, funeral homes,
and museums.

 Offices, such as
professional membership
organizations, labor unions,
civic, social, and fraternal
associations, political
organizations, and religious
organizations.

 Photo studios.
 Professional and other

offices drawing a large
number of clients and/or
customers such as:
(1) Doctors, dentists,

lawyers, architects;
offices and clinics;

(2) Insurance, realty, union
offices;

(3) Post office, public utility
office.

 Religious institutions.
 Residential cluster housing

development.
 Restaurants and bars

without drive-in service.
 Rooming and boarding

houses.
 Two-family dwellings

consequent to a conversion
of a single-family dwelling
existing on the effective date
of this chapter, provided
that:
(1) The floor area not be

increased thereby;
(2) All applicable

requirements for
usable open space and
off-street parking are
complied with;

(3) Two wholly separate
dwelling units be
created, with individual
entrances into the
building; and

(4) That all applicable
provisions of the
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Existing District 
GC General Commercial 

Existing District 
I-2 Industrial Liberal

Performance 
Proposed District 
MU Mixed Uses 

Building Code be 
complied with. 

Minimum 
Lot Size 

10,000 square feet None. 7,000 square feet; 4,000 square 
feet per dwelling unit for a 
multifamily development. 

Minimum 
Lot Width 

100 feet None. 75 feet; on curvilinear street 
where lots are irregularly 

shaped and have non-parallel 
sides, the lot width requirement 

is measured at the front 
setback.  

Minimum 
Setbacks 

Front: 25 feet 
Side: No side yard required, but 
if one is provided it shall not be 

less than 10 feet. If the lot is 
adjacent to a residential district 
then a side yard of at least ten 

feet is required. 
Rear: No rear yard is required 
unless the lot is adjacent to a 

residential district in which case 
the required rear yard setback 
is the setback required by the 

adjacent residential zoning 
district. 

Front: 35 feet 
Side: 20 feet; a setback of 50 

feet shall be required if 
adjacent to residential. 

Rear: 35 feet; a setback of 50 
feet shall be required if 
adjacent to residential 

Front: 10 feet 
Side: 10 feet 
Rear: 35 feet 

Maximum 
Lot 

Coverage 

60% 70% 70% 

Maximum 
Building 
Height 

35 feet 
2.5 stories 

No maximum. 30 feet 
2.5 stories 

Residential 
Density 

Not permitted; existing 
residential are nonconforming 

lots 

Not permitted. Maximum residential density for 
multifamily residential is 10.89 

unit per acre. 

The primary difference between the GC and the MU district is the allowance for residential in the MU district. The 
existing residential single-family houses on the 700 and 800 block of W. State Street are currently categorized as 
nonconforming lots. Rezoning to the MU district will allow the current use of those properties to be in compliance 
with their underlying zoning, removing them from being nonconforming and allowing those property owners the 
ability to utilize those properties for common purposes, such as home occupations. The rezoning of the I-2 
property would provide for flexibility of land uses on that parcel as a buffer to the residential properties adjacent to 
the east.  
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REVIEW CRITERIA FOR REZONINGS 
When reviewing a rezoning request, the Planning Commission should consider the following criteria. 

1. Consistency with the Master Plan.
In order to be approved, a rezoning should be consistent with the Future Land Use Map in the Master Plan.
As directed by the Planning Commission at the March 3, 2025, meeting a concurrent request is being brought
forward to amend the future land use plan for the properties involved in this rezoning request.

The Future Land Use map designates the lots on the north side of W. State Street as “Traditional Walkable
Residential” and the property on Piston Ring Pl. as “Industrial” as shown on the map below. Consideration by
the Commission is to modify the future land use designation of all parcels to “Downtown Edge / Mixed Use”.
The existing uses of all properties would be contemplated in the new land use designation and the location of
the properties are close to the central part of the city.

On Page 44, the Master Plan states that the appropriate land uses in the “Modern Spacious Residential”
category are “detached single family residential dwelling units, two-family attached residential dwelling units,
schools, parks, and other compatible municipal and civic uses.” The uses permitted in the R-2 District are
consistent with that list in that R-2 allows single-family dwellings as well as two-family housing.

2. The Site’s Physical Compatibility with the Uses Permitted in the Zoning District.  The Planning
Commission must consider whether the site can reasonably support the uses permitted in the proposed
Zoning District, from a physical perspective.

• Natural Features: There are no significant natural features on any of the lots that would be in
impediment to the uses contemplated in the MU district. In fact, the existing single family residential
lots on W. State Street would lose their nonconforming status and be allowed as a use by right in the
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MU district. Should the property at 110 Piston Ring Place be redeveloped in the future, the proposed 
MU district would allow for a transition of uses from the industrial uses to the north and west to the 
existing single family residential to the south and east. 

• Road Network: Access to the existing single family homes along W. State Street are generally taken
directly from State Street, with the only exceptions being the corner lots on the block. Any future
redevelopment that could happen at 110 Piston Ring Place would take access from Piston Ring Place
and might require internal access or roads depending on the type of development.

3. Compatibility with Surrounding Uses. The Planning Commission must consider whether all of the
permitted uses in the proposed MU District would be appropriate adjacent to the existing surroundings. The
table below summarizes the land use attributes of the site and the surrounding properties.

Current Zoning Existing Land Uses Future Land Use 
(Master Plan) 

Subject Parcels North side of the 700/800 
Block of W. State St. 

110 Piston Ring Pl. 

Existing single-family 
residential homes 

Telecommunications 
Tower 

Downtown Edge / Mixed 
Use 

North I-2 Contractor’s Yard Industrial 

East R-1 Existing single family 
detached residential 
homes 

Traditional Walkable 
Residential 

South GC Various commercial / light 
industrial uses on the 
south side of W. State St. 

Industrial 

West I-2 Industrial Industrial 

The proposed MU district zoning would provide a reasonable transition between the commercial and industrial 
uses to the west of the properties and the existing single family residential homes that exist to the east. The 
MU district allows for the existing single family homes in the 700/800 block of W. State Street to exist as they 
do currently as residential, but allow future flexibility in the event that these properties redevelop to 
incorporate commercial uses as well. Additionally, removing these properties from a nonconforming status 
would have the potential to increase their value. 

4. Most Appropriate Zoning District. With the parcel’s future land use designation as “Downtown Edge / Mixed
Use” the proposed MU District is the most appropriate zone district. It allows for the existing residential
properties in the 700/800 block of W. State Street to remove their nonconforming status and offers future
flexibility of use should any of them redevelop in the future.
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5. Infrastructure Capacity. We are not aware of any infrastructure capacity issues that would restrict the
allowable uses in the MU District. All properties have access to public water and sewer without needing any
extensions of that system.

RECOMMENDATION 
We recommend that the Planning Commission recommend the rezoning to the City Commission. 

Please do not hesitate to contact us with any questions. 

Respectfully submitted, 
McKENNA 

Christopher Khorey, AICP Eric Ensey, 
Vice President  Principal Planner 
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CITY OF ST. JOHNS 

RESOLUTION #27-2025 

 

RESOLUTION TO ADOPT AN ORDINANCE TO AMEND THE CITY’S ZONING 

ORDINANCE TO REZONE PROPERTIES 

 

 At a regular meeting of the City Commission of the City of St. Johns, Clinton County, 

Michigan, held at the City Hall, in said City on the 23rd day of June, 2025 at 6:00 p.m., Local Time. 

Present: __________________________________________________________________ 

  __________________________________________________________________ 

Absent: __________________________________________________________________ 

 The following resolution was offered by _____________________ and supported by 

________________________. 

 WHEREAS, pursuant to the Michigan Zoning Enabling Act, Act 110 of 2006, MCL 

125.3101 et seq., as amended (“MZEA”), the City has the authority to regulate the use of land 

within the City; and 

WHEREAS, the City desires to rezone and change the district symbols and indications 

showing on the zoning map for the following properties in the City of St. Johns as follows:  

Address Parcel No. Existing Zoning/Use Amended 

Zoning/Use 

700 W. State 

Street 

300-420-007-001-00 GG, General Commercial/ Single 

Family Residential 

MU- Mixed-Use 

District 

702 W. State 

Street 

300-420-007-003-00 GG, General Commercial/ Single 

Family Residential 

MU- Mixed-Use 

District 

706 W. State 

Street 

300-420-007-004-00 GG, General Commercial/ Single 

Family Residential 

MU- Mixed-Use 

District 

708 W. State 

Street 

300-008-400-055-00 GG, General Commercial/ Single 

Family Residential 

MU- Mixed-Use 

District 

710 W. State 

Street 

300-008-400-054-00 GG, General Commercial/ Single 

Family Residential 

MU- Mixed-Use 

District 

712 W. State 

Street 

300-008-400-053-00 GG, General Commercial/ Single 

Family Residential 

MU- Mixed-Use 

District 

800 W. State 

Street 

300-008-400-052-00 GG, General Commercial/ Single 

Family Residential 

MU- Mixed-Use 

District 

802 W. State 

Street 

300-008-400-051-50 GG, General Commercial/ Single 

Family Residential 

MU- Mixed-Use 

District 

110 Piston 

Ring Place 

300-900-001-030-10 I-2, Industrial -Liberal 

Performance/Telecommunications 

Tower 

MU- Mixed-Use 

District 

 



2 

 

(collectively, the “Properties”); and 

WHEREAS, the rezoning of the Properties is part of a larger effort to allow for residential 

use in the MU-Mixed-Use District as the residential single-family houses currently located on 

several of the Properties are categorized as nonconforming lots and would allow the current use of 

those Properties to be in compliance with their underlying zoning, removing them from being 

nonconforming, and allowing the owners to use the Properties for common purposes, such as home 

occupations; and 

 WHEREAS, the City Planning Commission voted to recommend that the City Commission 

approve the rezoning application, subject to any necessary conditions and agreements; and 

 WHEREAS, on March 19, 2025, the City voted to introduce the Ordinance; and  

WHEREAS, the City desires to adopt the amendment to the Zoning Ordinance.  

 NOW, THEREFORE, BE IT RESOLVED by the City Commission of the City of St. Johns 

as follows: 

1. The City adopts Ordinance No._______, An Ordinance to Amend the City’s 

Zoning Ordinance to Rezone the Properties. 

 

2. The City shall publish the Ordinance as required by law.  

 

3.  To the extent that any resolution or portion of resolution is inconsistent with this 

Resolution, such resolutions or portions of resolutions are hereby rescinded. 

ADOPTED: 

 YEAS:  ______________________ 

 NAYS:  ______________________ 

STATE OF MICHIGAN ) 

    ) 

COUNTY OF CLINTON ) 

 I, the undersigned, the duly qualified and acting Clerk of the City of St. Johns, Clinton 

County, Michigan, DO HEREBY CERTIFY that the foregoing is a true and complete copy of 

certain proceedings taken by the City Commission of said City at a regular meeting held on the 

23rd day of June, 2025 

______________________________ 

Mindy J. Seavey, City Clerk 

 



CITY OF ST. JOHNS 

 

ORDINANCE NO. __ 

AN ORDINANCE TO AMEND THE CITY’S ZONING ORDINANCE TO REZONE 

PROPERTIES 

 

THE CITY OF ST. JOHNS ORDAINS: 

 

Section 1. Amending Zoning District Map 

 

The zoning districts map adopted pursuant to Section 155.012 of the Zoning Chapter of the City 

of St. Johns, Michigan is hereby amended to change the district symbols and indications shown on 

the zoning district map for the following properties in the City of St. Johns as follows: 

 

Address Parcel No. Existing Zoning/Use Amended 

Zoning/Use 

700 W. State 

Street 

300-420-007-001-00 GG, General Commercial/ Single 

Family Residential 

MU- Mixed-Use 

District 

702 W. State 

Street 

300-420-007-003-00 GG, General Commercial/ Single 

Family Residential 

MU- Mixed-Use 

District 

706 W. State 

Street 

300-420-007-004-00 GG, General Commercial/ Single 

Family Residential 

MU- Mixed-Use 

District 

708 W. State 

Street 

300-008-400-055-00 GG, General Commercial/ Single 

Family Residential 

MU- Mixed-Use 

District 

710 W. State 

Street 

300-008-400-054-00 GG, General Commercial/ Single 

Family Residential 

MU- Mixed-Use 

District 

712 W. State 

Street 

300-008-400-053-00 GG, General Commercial/ Single 

Family Residential 

MU- Mixed-Use 

District 

800 W. State 

Street 

300-008-400-052-00 GG, General Commercial/ Single 

Family Residential 

MU- Mixed-Use 

District 

802 W. State 

Street 

300-008-400-051-50 GG, General Commercial/ Single 

Family Residential 

MU- Mixed-Use 

District 

110 Piston 

Ring Place 

300-900-001-030-10 I-2, Industrial -Liberal 

Performance/Telecommunications 

Tower 

MU- Mixed-Use 

District 

 

Section 2. Validity and Severability  

Should any portion of this Ordinance be found invalid for any reason, such holding shall not be 

construed as affecting the validity of the remaining portions of this Ordinance. 

 

Section 3. Repealer  

 

Any ordinances or parts of ordinances in conflict herewith are hereby repealed but only to the 

extent necessary to give this Ordinance full force and effect. 

 

Section 4. Effective Date 



 

This Ordinance shall become effective twenty (20) days after final approval.   

 

YEAS:  

NAYS:  

ABSTAIN:  

ABSENT: 

 

CERTIFICATION 

As the duly elected Mayor and Clerk of the City of St. Johns, Clinton County, Michigan, we certify 

that this is a true and complete copy of an ordinance adopted by the St. Johns City Commission at 

a regular meeting held on May 19, 2025.  

 

______________________________ 

Scott Dzurka, Mayor  

 

______________________________ 

Mindy J. Seavey, Clerk 
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CITY OF ST. JOHNS, MICHIGAN 

REQUEST FOR COMMISSION ACTION  

June 23, 2025 

 

Department: Administration Attachments: Submitted to CA for 

Review 

Subject: 2025-2026 Budget 

Resolution & L-4029 re-approval 
[ X ] FY 25/26 Budget 

Resolution 

[ X ] 

[ X ] L-4029    

[ X ] Fee & Rate 1st page  [ n/a ] 

  

Prepared by: Kristina Kinde 

   Deputy City Manager|Treasurer 

Approved by: Chad A. Gamble, P.E.  

                         City Manager 

                          

 

 

SUMMARY/HIGHLIGHT:  This agenda item is to re-approve the budget resolution, L-4029 
and fee and rate schedule due to a change in the L-4028 provided to the City by Clinton County 
that affected the City’s L-4029. A new L-4028, which is used to prepare the City’s L-4029, was 
provided by Clinton County Equalization department on May 21, 2025, following the initial 
approval of the budget at the May 19, 2025 Commission meeting.  
 
The City operating millage rate went from 9.7651 to 9.6918 (a reduction of approximately $22,000 
in revenue), the Streets/Sidewalk millage from 2.9862 to 2.9638 (a reduction of approximately 
$6,700 in revenue). The maximum allowable millage levy for solid waste went from 2.8331 to 
2.8119, however the City does not levy the full amount, therefore the amount approved in the 
budget remained unchanged. With minimal changes to the revenue and the surplus of revenue over 
expenditures in the general fund, the City will address the budget adjustments to revenue in January 
2026 as deemed necessary.  
 
BACKGROUND/DISCUSSION: The 2025-2026 budget, L-4029 and Fee and Rate were 
presented to the City Commission on May 19, 2025. There are no other changes other than the 
millage rates which affected the budget resolution, L-4029 and fee and rate schedule.  
 
STRATEGIC PLAN OBJECTIVE: Though no direct strategic plan objective, the budget as a 
whole takes into account various strategic planning objects from not only the master plan but from 
the annual strategic planning meetings.  
 

FISCAL IMPACT:  This is part of the process that reviews and approves the City’s fiscal year 
budget as proposed and summarized in the attached budget book and related documents. 
 
RECOMMENDATION: City Staff recommends the following motion be made to effectuate the 
approvals necessary for the FY 25/26 Budget;  

 

• Staff recommends the City Commission approve the resolution of adoption 2025-2026 
Fiscal Year Budget, that incorporates approval of the all-funds City Budget, updated fee 
and rates, and the City’s proposed millage rates via the L-4029.  

 
 



RESOLUTION OF ADOPTION 2025-2026 FISCAL YEAR BUDGET 
#28-2025 

 
 

 At a meeting of the City Commission of the City of St. Johns (“City”), Clinton County, 

Michigan, held at the City Hall in said City on June 23, 2025 at 6:00 p.m.  

PRESENT:    

ABSENT:  

 The following Resolution was offered by Commissioner _____ and seconded by 

Commissioner _____. 

WHEREAS, on May 19, 2025, the City Commission held a public hearing on the budget 

and approved the adoption of the 2025-2026 Fiscal Year Budget by resolution; and  

WHEREAS, after approval, the City received updated information from Clinton County 

that affected the previously approved millage rates; and 

WHEREAS, as a result the City Commission desires to approve a 2025-2026 fiscal year 

the updated millage rate numbers. 

NOW THEREFORE BE IT RESOLVED AS FOLLOWS: 

1. City Commission resolves to adopt the 2025-2026 fiscal year budget at the 
departmental level for the General and Water & Sewer Funds and at the total 
expenditure level for all other funds as presented by the City Manager.  Further, 
that the City levy 9.6918 mills for General Operations, 0.1669 mills for Act 359, 
1.1000 mills for Solid Waste, and 2.8199 mills for the dedicated street projects, for 
a total levy of 13.7786 mills. 

 
Further, that the City Commission authorize appropriations for the following expenditures: 
 

 General Fund 

 $    531,845.98 Legislative Department  
 $ 1,333,893.89 Administrative Department  
 $      97,500.00 Municipal Building Department  
 $ 1,941,338.15 Police Department  
 $    531,768.19 Department of Public Works  
 $    208,353.71 Recreation Department  



 $    119,185.43 Parks Department  
 $    827,105.10 Capital Improvement  
 $    264,089.37 Wilson Center  
 $    577,845.73 Fire Department  
 
 Special Revenue Funds 

 $ 1,657,939.00 Major Street  
 $ 1,070,874.50 Local Street  
 $    960,342.31 Garbage  
    
 Capital Project Funds   
 $    - Fantasy Forest  
 $ 2,100,000.00 

$    913,731.00 
$      15,000.00 

Wilson Center 
Street Millage Projects  
Park Improvements                                                                      

 

    
 Water & Sewer Fund   
 $ 1,051,077.53 Water Production  
 $    607,013.31 Water Distribution  
 $ 1,257,730.75 Wastewater Treatment  
 $ 3,088,800.00 Capital Improvements  
 $    907,732.67 Administration  
 $    230,512.14 Water & Sewer Bonds  
    
 Internal Service Fund 

 $     603,857.37 Motor Pool  
    
 Component Unit – Special 

Revenue Fund 

 $     194,913.47 LDFA  
 $       56.120.01 Downtown Development Authority  
 $       87,859.99 Principal Shopping District 

 
 

And further, that any amendments or alterations to total departmental expenditures for the 
General and Water & Sewer Funds, or to total fund expenditures for all other funds, must 
receive specific prior approval by the city commission. 
 
And further, that the fee and rate schedule be adopted as an appendix to the budget. 
 
2. All resolutions and parts of resolutions in conflict herewith, including Resolution 
#23-2025 approved on May 19, 2025, are repealed. 
 
 
YEAS:   
NAYS:  
ABSENT:  



 
Resolution declared adopted this 23rd day of June, A.D., 2025. 
 
 
     ______________________________ 
     SCOTT DZURKA, Mayor 
 
      

 
______________________________ 

     MINDY J. SEAVEY, City Clerk 
 
 
I hereby certify that the above resolution is an excerpt of the City Commission Meeting 
Minutes of June 23, A.D., 2025. 
 
 
     ______________________________ 
     MINDY J. SEAVEY, City Clerk 
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2025-2026 TAX LEVY 

 

Operating 9.69187651 Mill 

Act 359 0.1669 Mill 

Garbage Disposal 1.1000 Mill 

Dedicated Street Millage 2.96389862 Mill  
(through 2028 tax levy) 

  

Total Levied 13.922514.0182 Mill 

 

Spring Clean Up Non-Compliance Fee Cost plus 15% *90 

Industrial Facilities Exemption Fee $0.00 *08 

      
WATER AND WASTEWATER RATES 

CITY OF ST. JOHNS RATES 

 

(consumption of 399,999 gallons per quarter or less – Quarterly Billing) 
(consumption of 400,000 gallons per quarter or more – Monthly Billing) 

 
Late penalty to be added to account if not paid by due date       *2015  
 

WATER RATES - 07/01/2025 

Meter Size 

Inches 

Meter Ratios 

2020/21 

Meter 

Ratios 

 (Standard) 

Quarterly 

Ready-to-Serve 

Charge 

Monthly 

Ready-to-

Serve Charge 

Commodity 

Charge 

5/8 & ¾ 1.00 1.00 $50.61 $16.88 $5.58/1000 
gals+RTS 

1  2.24 2.50 $126.55 $42.19   

1 ½  4.31 5.00 $253.11 $84.37  

2  6.79 8.00 $404.97 $134.99   

3  13.41 16.00 $809.94  $269.98    

4  20.86 25.00 $1265.51 $421.84   

6  41.54 50.00 $2500.70 $815.56   

8 80.00 80.00 $4049.64 $1349.88   

Sprinkler meters-not billed the 1st quarter (Jan. Feb. Mar), but will be billed the remaining 3 quarters 

even if there is no usage.        
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EMPLOYMENT AGREEMENT 

BETWEEN CITY OF ST. JOHNS AND CHAD A. GAMBLE 

 
 THIS EMPLOYMENT AGREEMENT (“Agreement”) is made as of _______, 2025 (the 
“Effective Date”), between the City of St. Johns, a Michigan Municipal Corporation, with offices 
located at 100 E. State Street, Suite 1100, St. Johns MI 48879 (“City” or “Employer”), and Chad 
A. Gamble (“Employee”). 
 

Section 1: Term 

This Agreement is for two years and shall remain in full force in effect from July 10, 2025 until 
July 9, 2027 (collectively the “Initial Term”).  After the Initial Term, this Agreement shall 
automatically renew for successive one- year terms beginning on July 10 unless either party 
provides written notice a minimum of 60 days prior to the end of the current term.  If the 
City/Employer does not intend to extend or renew this employment agreement, Employee shall be 
entitled to a minimum of sixty (60) days’ notice regarding same.   
 
Section 2:  Duties and Authority 

Employer agrees to employ Chad A. Gamble as City Manager to perform the functions and duties 
specified in the Charter and Ordinances of the City of St. Johns, and to perform such other legally 
permissible and proper duties and functions as authorized and directed by St. Johns City 
Commission.  
 

Section 3: Compensation 

A. Base Salary: Employer agrees to pay Employee an annual base salary of one hundred forty- 
seven thousand and seven hundred seventy-four dollars ($147,774), payable in installments in 
accordance with the Employer’s usual payroll schedule. 
 
B. On an annual basis at least 60 days prior to the end of the current term, Employer shall consider 
an increase in Employee’s compensation and/or a bonus at the City’s sole discretion, subject to the 
review by the Employer’s Personnel Committee and approval of the City Commission.  In no event 
shall this annual increase be less than the cost of living adjustments as calculated by the City of 
St. Johns. 
 
C. Any compensation adjustments authorized by the St. Johns City Commission for Employee 
during the Term of this Agreement shall automatically be considered an amendment to this 
Agreement regarding such compensation.  
 
D.  With 10 days of the effective date of this agreement, the Employer agrees to pay the employee 
a payment of $4,327.00____________________.   
 
E.    As permitted by the Charter, the Employer may consider additional bonuses or increases to 
salary during the Term of this Agreement.   
    
Section 4:  Health, Disability and Life Insurance Benefits 

Commented [SA1]: Current salary of 145,590 with 1.5% raise 
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A. Except as expressly modified or supplemented by this Agreement, Employer agrees to provide 
Employee with health, disability, life insurance, and any other standard benefits available to non-
collective bargaining unit employees of the City existing on the Effective Date or that are 
subsequently made available to non-collective bargaining unit employees during the Term. 
 
B. If Employee elects not to receive the health insurance benefit, an opt-out payment is available 
at the current non-union rate offered to other employees of the Employer. 
 
C. Employer agrees to provide and to make the required premium payments for short-term and 
long-term disability coverage for Employee.  
 
D. Employer shall pay for the benefit of Employee the amount of the premium due for term life 
insurance in the amount of two hundred thousand dollars ($200,000.00).  Employee shall have the 
absolute right to name the beneficiary of the life insurance policy.   
 
Section 5:  Vacation, Sick Leave and Personal Time 

 

A. Upon the Effective Date, Employee shall receive five weeks (25 days) of vacation which will 
be banked in its entirety. Employee can carry over up to 400 hundred hours per year of accrued 
vacation.  Employee shall follow the City’s personnel policies regarding the accumulation and 
use of vacation, sick, and personal time. However, at no time shall Employee’s vacation balance 
exceed seven- and one-half weeks (35) days. If Employee’s total vacation, sick leave, and 
personal time balance would exceed 280 hours, all hours above 280 hours will be forfeited. 

B. Employee will also receive two weeks sick leave annually in the same manner as all full-time 
employees, accruing in accordance with other non-collective bargaining City employees.   
 
C. Personal leave will be granted for a period of up to three calendar days every one-year (pro-
rated in the first year of employment). 
 
D. Employee is automatically entitled to any other standard leave available to non-collective 
bargaining unit employees of the City existing on the Effective Date or that is subsequently made 
available to non-collective bargaining unit employees during the Term. 
 

Section 6:  Vehicle Reimbursement  

The Employer shall pay Employee the gross amount of two hundred fifty dollars ($250.00) per 
month as a reimbursement of expenses for use of his vehicle.  The monthly reimbursement amount 
shall be increased annually by $6025 per month unless the Agreement is terminated or not 
renewed.  Employee agrees Employee will be subject to regular taxes and withholdings.    
 
Section 7:  Retirement 

A. Employer agrees to execute all necessary agreements provided by the Municipal Employees 
Retirement System (MERS) to enroll Employee in the MERS Defined Contribution retirement 
program (MERS-DC) and make all the appropriate employer contributions on the Employee’s 
behalf.  Employer agrees to contribute annually the equivalent of 10% of Employee’s base salary 
to this retirement program. These contributions will be paid into said program in equal 
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proportionate installments on a monthly basis as a means of achieving the required 10% Employer 
contribution. 
 

Section 8:  Civic Organization Dues  

Employer acknowledges the value of having Employee participate and be directly involved in local 
civic clubs and organizations.  Accordingly, Employer agrees to pay for the reasonable 
membership fees and/or dues to enable the Employee to become an active member in one local 
civic club or organization (e.g., Rotary Club, Kiwanis Club).   
 

Section 9: Termination  

Employee is an at will employee “who shall hold office at the pleasure of the City Commission” 
as enunciated in Section 1, page 10 of the City Charter. Nothing in this Agreement shall prevent, 
limit, or otherwise interfere with the rights of the City Commission to terminate the employment 
of Employee at any time with or without cause, subject only to the provisions set forth in Section 
10 of this Agreement. 
 

 
Section 10:  Severance 

Severance shall be paid to Employee when employment is terminated as follows:  
 
A. Notice of Intent of Non-Renewal: If Employer does not intend to renew this Agreement at the 
conclusion of the Term, or at the conclusion of any extension of the Term, Employer shall provide 
severance payments equal to four (4) months of full salary at the current rate of pay. Severance 
shall be paid incrementally each pay period unless otherwise agreed to by Employer and 
Employee. No other severance payments or other compensation for any other benefits shall be due 
to Employee. However, payment of such severance under this paragraph is conditioned upon 
Employee’s timely execution, without the right of revocation being exercised, of a release and 
separation agreement, drafted and provided to Employee in a form deemed necessary and by the 
City. 
 

B. Without Cause or For Convenience: If the Employee is terminated at any time during the Term 
or during any extension thereof without cause or for Employer’s convenience, Employer shall 
provide a severance payment equal to either: a) if Employee is enrolled in an Employer sponsored 
healthcare plan; six (6) months of full salary at the current rate of pay. Employee (and dependents, 
if applicable) will also be afforded, at Employer’s expense, the same 
health/hospitalization/dental/vision insurance he elected during his employment, or b) if Employee 
is not enrolled in an Employer sponsored healthcare plan; an amount equal to the payment 
Employee would have received under the Employer’s policy for payments in lieu of receiving 
healthcare benefits for a period of 6 months from his termination.  Payment and benefits under this 
paragraph are limited to the extent permitted under the plan documents and applicable law.  
Employee will not be entitled to any  pay or benefit under the Agreement after the date of 
Employee’s termination except as set forth in this paragraph. This coverage will be in force only 
for the period during which Employer is required to pay severance payments.  Severance shall be 
paid incrementally each pay period unless otherwise agreed to by Employer and Employee.  
Employee shall also be compensated for accrued vacation, personal and sick leave.  During the 
time Employee is collecting severance payments under this Agreement, he shall have the 
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affirmative obligation to seek in good faith comparable employment.  Should he find comparable 
employment at any time during the six-month severance period, once said new employment 
commences severance payments shall be discontinued.  Employee shall be obliged to inform 
Employer of said comparable employment once secured, and the start date. However, payment of 
such severance and benefits under this paragraph is conditioned upon Employee’s timely 
execution, without the right of revocation being exercised, of a release and separation agreement, 
drafted and provided to Employee in a form deemed necessary and by the City.  The release shall 
be in a form as set forth as Attachment A or as reasonably modified in the City’s sole discretion to 
comply with applicable laws or any modifications to this Agreement. 
 
C. For Cause: If Employee is terminated for cause after written notice, an opportunity to be heard, 
and upon the affirmative vote of not less than a majority of the members of the City Commission, 
then Employer is not obligated to pay Employee any severance under this section. "CAUSE" shall 
mean (a) Employee’s willful and continued failure to substantially perform Employee’s duties for 
Employer (other than any such failure resulting from an incapacity due to physical or mental 
illness), (b) Employee’s willful and continued failure to substantially follow and comply with the 
specific and lawful directives of Employer, as reasonably determined by Employer (other than any 
such failure resulting from an incapacity due to physical or mental illness), (c) Employee’s willful 
commission of an act of fraud, dishonesty, or any other act of moral turpitude damaging the 
integrity or reputation of Employer, or (d) Employee’s willful engagement in illegal conduct or 
gross misconduct, that is materially and demonstrably injurious to Employer. Employee will not 
be entitled to any other pay or benefit under the Agreement after the date of Employee’s 
termination. 
 
D. Voluntary Resignation: If the Employee voluntarily resigns, he must give Employer a minimum 
of sixty (60) days’ written notice. Failure to provide the required notice to Employer shall result 
in a forfeiture of payments for any accrued vacation, sick leave or personal time. Employee will 
not be entitled to any pay or benefit under the Agreement after the date of Employee’s resignation.. 
 
E. Disability: To the fullest extent permitted by law, if the EMPLOYEE becomes disabled or is 
otherwise unable to perform his duties with reasonable accommodation because of sickness, 
accident, injury, mental incapacity or health for a period of four (4) successive weeks or for twenty 
(20) working days over a thirty (30) working day period, beyond any accrued sick leave, Employer 
shall have the option to terminate this Agreement and Employee’s employment. If Employee is 
terminated pursuant to this subsection, no severance payments or other compensation shall be due 
to Employee, except for payments under the short- or long- term disability policy paid by Employer 
pursuant to Section 4.C and any accrued vacation, sick leave, or personal leave paid out according 
to the then current Employer policies. Employee will not be entitled to any pay or benefit under 
the Agreement after the date of Employee’s termination except as set forth in this paragraph. 
 
Section 11:  Performance Evaluation 
Following the initial six (6) months of service, and annually thereafter, Employer shall endeavor 
to evaluate Employee. The evaluation process shall be aligned to the performance review schedule 
of all other staff members. Employer shall annually determine a clear set of goals and objectives. 
The annual Action Plan shall be the basis for evaluating Employee’s performance. Employer shall 
provide measurable objectives for Employee to ascertain his annual performance. The evaluation 
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process, at a minimum, shall include the opportunity for both parties to: (1) prepare a written 
evaluation, (2) meet and discuss the evaluation, and (3) present a written summary of the 
evaluation results.  The final written evaluation should be completed and delivered to Employee 
within 30 days of the evaluation meeting and shall be properly placed in Employee's personnel file 
 

Section 12:  Hours of Work 

It is expected that Employee will typically work during normal City Hall office hours. However, 
it is recognized that Employee will devote considerable time outside those normal office hours on 
business for Employer.  Accordingly, Employee may establish his own work schedule, subject to 
reasonable direction by Employer.  Employee shall follow the City’s personnel policies regarding 
the accumulation and use of  is not eligible for overtime or paid compensatory hours for executive 
staffin that he is a salaried Employee.  
 
Section 13:  Outside Activities 
The employment provided for by this Agreement shall be the Employee’s sole employment.  
Recognizing that certain outside consulting or teaching opportunities provide indirect benefits to 
Employer and the community, Employee may elect to accept limited teaching, consulting or other 
business opportunities as long as such arrangements do not interfere with or cause a conflict of 
interest with Employee’s responsibilities pursuant to this Agreement and are previously approved 
by formal action by the City Commission.  
 

Section 14:  Indemnification   

Employer shall defend, save harmless and indemnify Employee against any tort, professional 
liability claim or demand or other legal action, whether groundless or otherwise, arising out of an 
alleged act or omission occurring in the performance of and arising out of the course and scope of 
Employee’s duties as City Manager, or resulting from the exercise of judgment or discretion in 
connection with the performance of the duties or responsibilities of the City Manager, unless the 
act or omission involved willful or wanton conduct.  Legal representation, provided by Employer 
for Employee, shall extend until a final determination of the legal action including any appeals 
brought by either party.  Employer shall indemnify employee against any and all losses, damages, 
judgments, interest, settlements, fines, court costs and other reasonable costs and expenses of legal 
proceedings including attorney’s fees, and any other liabilities incurred by, imposed upon, or 
suffered by such Employee in connection with or resulting from any claim, action, suit, or 
proceeding, actual or threatened, arising out of or in connection with the performance of his duties 
and occurring within the course and scope of his employment.  Any settlement of any claim must 
be made with prior approval of the Employer in order for indemnification, as provided in this 
Section, to be available. Employer shall have no responsibility or obligation to defend or indemnify 
Employee for acts outside of the scope of his employment with Employer. 
 

Section 15:  Other Terms and Conditions of Employment 

Employer, upon agreement with Employee, may provide for such other terms and conditions of 
employment as it may determine from time to time relating to the performance and duties of the 
Employee, provided such terms and conditions are not inconsistent with or in conflict with the 
provisions of this Agreement, the Charter of the City of St. Johns, or applicable state/federal law.  
Unless otherwise provided in this Agreement, the Employee shall comply with all other City 
personnel policies. 
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Section 16:  Notices 

Notices pursuant to this Agreement shall be made by Personal Service, First Class U.S. Mail or by 
an email with the receiving party acknowledging receipt within 24 hours: 
 

 EMPLOYER:      EMPLOYEE:   
 City of St. Johns, Attn: Mayor  Chad A. Gamble 
 100 E. State St., Suite 1100   1314 S. Lansing St.6150 W. 

Michigan Ave., Apt Pl7  
 St. Johns MI 48879    St. JohnsLansing, MI 48879917 

 
Section 17:  General Provisions 

A. Integration.  This Agreement sets forth and establishes the entire understanding between 
Employer and the Employee relating to the employment of the Employee by the Employer.  Any 
prior discussions or representations by or between the parties are merged into and rendered null 
and void by this Agreement.  The parties by mutual written agreement may amend any provision 
of this Agreement during the Term of the Agreement. Such amendments shall be incorporated and 
made a part of this Agreement.  
 
B. Binding Effect. This Agreement shall be binding on Employer and Employee as well as their 
heirs, assigns, executors, personal representatives and successors in interest. 
 
C. Notwithstanding the Effective Date, all work, compensation and benefit provisions will be 
effective on the first day of the Term. 
 
C. Severability.  The invalidity of any portion of this Agreement will not affect the validity of any 
other provision.  If any provision of this Agreement is held to be invalid, the remaining provisions 
shall be deemed to be in full force and effect as if they have been executed by both parties 
subsequent to the expungement or judicial modification of the invalid provision. 
 
Adopted and approved by the St. Johns City Commission on this _____ day of _________, 2025. 
 
 
 
_________________________   _________________________ 
Scott Dzurka, Vice Mayor    Chad A. Gamble 
 
Date: ________________, 2025   Date: ________________, 2025 
 
 
_________________________ 
Mindy J. Seavey, City Clerk 
 
Date:  ________________, 2025 

88044:00001:7135748-2 
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CITY OF ST. JOHNS, MICHIGAN 

REQUEST FOR COMMISSION ACTION  

June 23rd, 2025 Commission Meeting 

 

Department: Fire Department Attachments: Submitted to 

CA for 

Review 

Subject: Ladder 350 Replacement Plan [   ]   [    ] 

[   ]   [    ] 

[   ]   [    ] 

  

  

  

Prepared by: Kevin Douglas, Fire Chief Approved by: Chad A. Gamble, P.E.,  

                         City Manager  

                          

 

 

SUMMARY AND HIGHLIGHTS: The Fire Department's primary aerial apparatus, Ladder 

350, has suffered a catastrophic mechanical failure, resulting in a seized motor. This event leaves 

the City of St. Johns and its contracted coverage areas without a critical aerial device, 

necessitating reliance on mutual aid for incidents requiring such equipment. The nearest mutual 

aid ladder truck is stationed in Dewitt Township, 13.5 miles away, with an estimated response 

time of 20-25 minutes to a scene in our city.  

To address this capability gap, the Fire Department proposes a two-part solution: 

Interim Solution: Immediately purchase a used ladder truck from the Delta Township Fire 

Department. This will ensure continued aerial service until a permanent replacement is in 

service. This apparatus would be resold after the new truck arrives.  

Permanent Solution: Develop an RFP to acquire a new ladder truck that would be supported 

budgetarily and align with anticipated life expectancy of the purchase and use of the used ladder 

truck.   

BACKGROUND AND DISCUSSION: Ladder 350 is a 41-year-old apparatus that the city 

acquired in 1996 after it was refurbished by the manufacturer. While it has served the community 

for nearly three decades, the vehicle has become increasingly unreliable and costly to maintain. 

Recently, it was out of service for eight months for a nozzle rebuild that cost approximately 

$6,700. Due to its age and reliability issues, its operational use has been limited. Furthermore, 

the city's infrastructure and life safety needs have grown significantly since the vehicle was 

originally purchased.  



The proposed replacement plan involves a strategic consolidation of the Fire Department's fleet. 

The new ladder truck requested in a future RFP will be equipped to also fulfill the duties of 

Rescue 32, a 2011 Ford F-550 with 6,200 miles that currently houses ice and grain bin rescue 

equipment. By replacing both Ladder 350 and Rescue 32 (originally scheduled for replacement 

in 2033), the city's next apparatus purchase would be deferred until 2037.  

STRATEGIC PLAN OBJECTIVES: This purchase aligns with and supports several key 

objectives outlined in the city's Strategic Plan:  

• Land Use Goal #1: Accommodate a diverse, strong commercial and office base that 

serves the needs of residents and businesses within the community.  

• Neighborhood Goal #1: Preserve, Protect, and Enhance the integrity, economic viability 

and livability of St. John’s neighborhoods.  

• Neighborhood Goal #4: Maintain and preserve historic properties within the city.  

• Public Facilities Goal #1: Continue to offer high quality services and facilities for 

residents.  

FISCAL IMPACT: Funds have been set aside for the replacement of Ladder 350 and Rescue 

32, in the amount of $272,500 (as of the end of FY 24/25) in account 101-901-995.136.  These 

funds will be used for the acquisition of any modifications necessary for the used ladder truck 

from Delta Township. Revenue generated from the sale of the existing Ladder 350 and Rescue 

32 will be reserved to offset financing and or downpayments of the eventual new ladder truck.  

The purchase of a new ladder truck will be accomplished through an RFP and be presented to the 

Commission at a future date. In the interim, the City will actively pursue additional funding 

sources, including a potential state appropriation grant, other grant opportunities, and support 

from local businesses.  

RECOMMENDATION: Staff respectfully recommends that the City Commission Authorize the 

City Manager to negotiate the purchase of the 2008 Spartan Smeal 75’ ladder truck from Delta 

Township for a price not to exceed $100,000.00.  

 



 

 

CITY OF ST. JOHNS, MICHIGAN 

REQUEST FOR COMMISSION ACTION  

June 23, 2025 

 

Department: Administration Attachments: Submitted to 

CA for 

Review 

Subject: PA 152 - Resolution to Exempt 

the City from Public Act 152 of 2011 
[ X ]  Resolution #29-2025 - 

Resolution to Exempt the City 

from Public Act 152 of 2011 

[ X ] 

[ X ]  MML Fact Sheet – PA 152-

Caps on Medical Benefit 

Contributions 

[ N/A ] 

[  ]   [  ] 

[  ]  [  ] 

  

  

Prepared by: Mindy J. Seavey, 

                        City Clerk 

Approved by: Chad A. Gamble, P.E.,  

                         City Manager  

                          

 

 

SUMMARY/HIGHLIGHT:  PA 152 limits public employer contributions to medical benefit 

plans.  Public employers can either fall under the hard cap set by the State, annually adopt a 

resolution that they have an 80% contribution cap or annually adopt a resolution to opt-out.  The 

City has been adopting a resolution to opt-out since 2015. 

 

BACKGROUND/DISCUSSION: All employees do contribute 20% of their medical insurance 

premium, the “total annual costs of the medical benefit plan” also includes “all employer 

reimbursement of co-pays, deductibles, and payments into health savings accounts, flexible 

spending accounts or related accounts”. 

 

If the Commission decides to opt-out of PA 152 the Commission must do it by a 2/3’s vote on a 

resolution before our medical plan begins (before 7/1/2025). By adopting the Resolution to Opt-

Out of PA 152, the City is in compliance with the Act. 

 

From the resolution samples that are on the MML website, it appears that Battle Creek, Bronson, 

Empire, Essexville and Saugatuck opt-out. 

 

STRATEGIC PLAN OBJECTIVE: N/A 

 

FISCAL IMPACT:  There is a fiscal impact if the city does not comply with the act. 

 

15.569 Noncompliance by public employer; penalty. 

Sec. 9. 

 

    If a public employer fails to comply with this act, the public employer shall permit the state 

treasurer to reduce by 10% each economic vitality incentive program payment received under 2011 

PA 63 and the department of education shall assess the public employer a penalty equal to 10% of 

each payment of any funds for which the public employer qualifies under the state school aid act 

of 1979, 1979 PA 94, MCL 388.1601 to 388.1772, during the period that the public employer fails 



 

 

 

 

to comply with this act. Any reduction setoff or penalty amounts recovered shall be returned to the 

fund from which the reduction is assessed or upon which the penalty is determined. The department 

of education may also refer the penalty collection to the department of treasury for collection 

consistent with section 13 of 1941 PA 122, MCL 205.13. 

 

RECOMMENDATION: Staff recommends that the City Commission adopt Resolution #29-

2025 Resolution to Exempt the City from Public Act 152 of 2011 and authorize the mayor and 

clerk to sign. 



CITY OF ST. JOHNS 

 

RESOLUTION #29-2025 

 

RESOLUTION TO EXEMPT THE CITY FROM PUBLIC ACT 152 OF 2011  

 

 At a meeting of the City Commission of the City of St. Johns (“City”), Clinton County, 

Michigan, held at the City Hall in said City on June 23, 2025 at 6:00 p.m.  

PRESENT:    

ABSENT:  

 The following Resolution was offered by Commissioner _____ and seconded by 

Commissioner _____. 

WHEREAS, on September 27, 2011, the Publicly Funded Health Insurance Contribution 

Act, Act No. 152 of the Public Acts of Michigan of 2011 (“Act 152”), became effective in the 

State of Michigan; and 

WHEREAS, Act 152 established standards and a process with respect to medical benefit 

plans offered by public employers; and 

WHEREAS, the City of St. Johns has historically recognized, in its role as steward for 

the public funds entrusted to it, that it must efficiently manage those limited resources; and 

WHEREAS, the City of St. Johns constantly engages in a review of expenditures in order 

to maximize the value it receives for goods and services; and 

WHEREAS, the City Commission of the City of St. Johns believes that, as the elected 

representatives for the City and answerable directly to the City’s voters, it is best positioned to 

determine what benefits, including medical benefits, ought to be offered in order to attract and 

retain the best qualified City employees at the lowest overall costs; and 



WHEREAS, the City Commission of the City of St. Johns further believes that 

compensation determinations for City employees are most properly the responsibility of the 

City’s elected representatives, and not the State of Michigan or its officials; and 

WHEREAS, by adopting this Resolution, the City Commission wishes to express its 

support for home rule government and to recognize that it is the City Commission’s duty to 

manage City affairs in order to be most responsive to City voters, taxpayers, and residents. 

NOW THEREFORE BE IT RESOLVED AS FOLLOWS: 

1. Pursuant to Section 8 of Act 152, the City of St. Johns hereby exempts itself from the 

requirements of Act 152 for the next succeeding year. 

2. All resolutions and parts of resolutions in conflict herewith are, to the extent of such 

conflict, repealed. 

ADOPTED: 

YEAS:   

 NAYS:  

 

STATE OF MICHIGAN   ) 

     ) ss. 

COUNTY OF CLINTON  )  

 

I, the undersigned, the duly qualified and acting City Clerk of the City of St. Johns, Clinton 

County, Michigan, DO HEREBY CERTIFY that the foregoing is a true and complete copy of 

certain proceedings taken by the City Commission of said City at a meeting held on June 23, 

2025. 

 

______________________________ 

Mindy J. Seavey, City Clerk 
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CITY OF ST. JOHNS, MICHIGAN 

REQUEST FOR COMMISSION ACTION  

June 23, 2025 

 

Department: Administration Attachments: Submitted to 

CA for 

Review 

Subject: Resolution #30-2025 - Resolution 

to Adopt an Ordinance to Adopt a 

Supplement to the Code of Ordinances 

[ X ]  Resolution #30-2025 to Adopt 

an Ordinance to Adopt a 

Supplement to the Code of 

Ordinances  

[ X ] 

[ X ]  Ordinance to adopt a 

supplement to the code of 

ordinances 

[ X ] 

[ X ]  Supplement #19 [ X ] 

  

  

Prepared by: Mindy J. Seavey, 

                        City Clerk 

Approved by: Chad A. Gamble, P.E.,  

                         City Manager  

                          

 

 

SUMMARY/HIGHLIGHT:  In order to codify ordinances that have been adopted since the last 
supplement into our Code of Ordinances, the City Commission needs to adopt an ordinance to 
adopt the supplement to the code of ordinances. 
 
BACKGROUND/DISCUSSION: Our last supplement to the Code of Ordinances was S-18, and 
since that time the City Commission has adopted many ordinances and it is time for our annual 
supplement to the Code of Ordinances. 
 
STRATEGIC PLAN OBJECTIVE: N/A 

 

FISCAL IMPACT:  Annually, the City budgets funds for re-codification. The cost for updating 
the code book is approximately $2,500.  Funds are budgeted in account number 101-101-900.006.   
 
RECOMMENDATION: Staff recommends the City Commission adopt Resolution #30-2025 – 

Resolution to Adopt an Ordinance to Adopt a Supplement to the Code of Ordinances. 



CITY OF ST. JOHNS 

 

RESOLUTION TO ADOPT AN ORDINANCE TO ADOPT A SUPPLEMENT TO THE 

CODE OF ORDINANCES  

#30-2025 

 

At a regular meeting of the City Commission of the City of St. Johns, Clinton County, 

Michigan, held at the City Hall, June 23, 2025 at 6:00 p.m. 

 

Present:  

Absent:  

 The following resolution was offered by Commissioner ___ and supported by 

Commissioner ___. 

WHEREAS, American Legal Publishing Corporation of Cincinnati, Ohio, has completed 

the 19th supplement to the Code of Ordinances of the City of St. Johns, which supplement 

contains all ordinances of a general and permanent nature enacted since the adoption of the 18th 

supplement to the Code of Ordinances of this Political Subdivision; and 

WHEREAS, American Legal Publishing Corporation has recommended the revision or 

addition of certain sections of the Code of Ordinances which are based on or make reference to 

sections of the Michigan code; and 

WHEREAS, it is the intent of the City Commission to accept these updated sections in 

accordance with the changes of the law of the State of Michigan; and 

WHEREAS, it is necessary to provide for the usual daily operation of the municipality 

and for the immediate preservation of the public peace, health, safety and general welfare of the 

municipality that this ordinance take effect at an early date. 

 



NOW, THEREFORE, BE IT RESOLVED AS FOLLOWS: 

1. The City adopt Ordinance No. ___, An Ordinance to Adopt a Supplement to the 

City Code of Ordinances. 

2. To the extent that any resolution or portion of resolution is inconsistent with this 

Resolution, such resolutions or portions of resolutions are hereby rescinded. 

 

ADOPTED: 

 YEAS:   

 NAYS:  

 

STATE OF MICHIGAN ) 

    )ss  

COUNTY OF CLINTON ) 

  

I, the undersigned, the duly qualified and acting Clerk of the City of St. Johns, Clinton 

County, Michigan, DO HEREBY CERTIFY that the foregoing is a true and complete copy of 

certain proceedings taken by the City Commission of said City at a regular meeting held on June 

23, 2025. 

      __________________________________________ 

      Mindy Seavey, City Clerk  

 

 

 

 

 

 

 

 

 



ORDINANCE NO. ___ 

 

AN ORDINANCE TO ADOPT A SUPPLEMENT TO THE CODE OF ORDINANCES 

 

THE CITY OF ST. JOHNS ORDAINS: 

 

Section 1. The 19th supplement to the Code of Ordinances of the Political Subdivision as 

submitted by American Legal Publishing Corporation of Cincinnati, Ohio, and as 

attached hereto, is hereby adopted by reference as if set out in its entirety. 

 

Section 2. Such supplement shall be deemed published as of the day of its adoption and 

approval by the City Commission and the Clerk of the City of St. Johns is hereby 

authorized and ordered to insert such supplement into the copy of the Code of 

Ordinances kept on file in the Office of the Clerk. 

 

Section 3. This ordinance is declared to be an emergency measure necessary for the 

immediate preservation of the peace, health, safety, and general welfare of the 

people of this municipality, and shall take effect at the earliest date provided by 

law. 

 

YEAS:   

NAYS:  

ABSTAIN:  

ABSENT:  

CERTIFICATION 

As the City Clerk of the City of St. Johns, Clinton County, Michigan, I certify that this is a true 

and complete copy of an ordinance adopted by the St. Johns City Commission at a regular 

meeting held on June 23, 2025. 

Scott Dzurka, Mayor  

  

Mindy J. Seavey, Clerk  

 

 



































































































































































































































 
 

CITY OF ST. JOHNS, MICHIGAN 

REQUEST FOR COMMISSION ACTION  

June 23, 2025 

 

Department: Administration Attachments: Submitted to 

CA for 

Review 

Subject: Request for Funding of 

Independence Day Fireworks Show from St. 

Johns’ Rotary 

[ X ] Independence Day Service 

Contract 

[ N/A   ] 

[   ]    

[   ]    

  

  

  

Prepared by: Kristina Kinde 

Treasurer|Deputy City Manager 

 

 

Approved by: Chad A. Gamble, P.E.,  

                         City Manager  

                          

 

 

SUMMARY/HIGHLIGHT:  The St. Johns Rotary has coordinated and fundraised for the St. 
Johns Independence Day Fireworks display for many years.  Rotary has reached out to the City 
for assistance in funding for this annual community event.  In order to properly contribute to this 
organization/event a simple contract has been drafted for consideration to ensure contributions 
meet the requirements of the law for specific services offered to the City and its residents by 
Rotary.   
 
BACKGROUND/DISCUSSION: The City contributed $1,400 to the July 4, 2024 fireworks.  
 
STRATEGIC PLAN OBJECTIVE: Funding of this event will work towards one of the main 
goals of the Master Plan of the City which is to “sustain and enhance St. Johns neighborhoods by 
providing for the safety and protection of all residents, visitors, and property, and enabling the 
development of strong, cohesive, and stable neighborhoods.” 

 

FISCAL IMPACT:  This expense was budgeted in the 2025/2026 budget for $1,500.      
 
RECOMMENDATION:  Staff recommends approval of the proposed contract with Rotary for 
the amount of $1,500 for the delivery of the services related to the Independence Day Fireworks.    
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INDEPENDENCE DAY SERVICE CONTRACT  

 
This Agreement is effective as of the 1st day of July 2025 (“Effective Date”), by the City of St. 
Johns, whose address is 100 East State Street, St. Johns, Michigan, 48879, Suite 1100 (“City”) and 
the St. Johns Rotary Club (“Rotary Club”), whose address is_____________, St. Johns, Michigan 
48879 (“County”). 
 
WHEREAS, the City is authorized by the Armistice, Independence, and Memorial Day Act, 1905 
PA 110 to appropriate money for the observance of Independence Day; and 
 
WHEREAS, the City has approved the Rotary Club’s request to conduct the fireworks display on 
July 4, 2025 for the enjoyment of the residents of St. Johns; and 
 
WHEREAS, the City desires to enter into an agreement with the Rotary Club for the Rotary Club to 
conduce a fireworks display on July 4, 2025. 

 

1.  Purpose.   The purpose of this Independence Day Service Contract (“Contract”) is to secure the 
provision of fireworks from the Rotary Club for the residents of the City to celebrate Independence 
Day (“Fireworks Display”). 
 

2.  Provision of Fireworks Display.  The Rotary Club agrees to conduct the Fireworks Display on 

July 4, 2025 to celebrate and observe Independence Day.  The Rotary Club shall obtain all 

necessary permits and approvals from the City for the Fireworks Display.  The Rotary Club shall 

solely be responsible for all aspects of the Fireworks Display, including following all safety 

measures and obtaining sufficient insurance to cover any potential liabilities. 

 

3.  Term; Termination.  The term of this Contract shall be one month, beginning July 1, 2025, and 

ending on July 31, 2025.  Sections 5 and 6 survive the expiration of the Contract. 

 

4.  Consideration.  The City agrees to provide pay the Rotary Club $ 1,500.00.  The City shall pay 

the Rotary Club within 60 days of the Effective Date. 

 

5.  Indemnification.  The Rotary Club indemnifies, saves, and holds harmless the City of St. Johns, 

its employees, commissioners, agents and assigns from any and all losses, claims, demands, causes 

of actions and proceedings of every kind and character which may be initiated by any other persons 

or organizations, and which arise directly or indirectly from the Fireworks Display. 

 

6.  Release of Liability.  The Rotary Club, including its board members, employees, agents and 

assigns, releases the City of St. Johns, its commissioners, employees, agents and assigns, from any 

liability, claims, losses, demands, and causes of action whatsoever arising or that could arise out of 

any damage, loss or injury resulting from the Fireworks Display.  This release includes all damages, 

costs, medical costs, expenses, attorneys’ fees and any other losses. 

 

7.  Amendment.   This Contract may be amended only by execution of a written amendment signed 
by duly authorized representatives of the parties.  
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8.  Severability.  If any part of this Contract is held to be invalid or unenforceable under the laws of 
any jurisdiction where this Contract is to be performed or sought to be enforced, the remaining 
provisions shall be enforceable to the maximum extent permitted by law; provided, however, that 
such remaining provisions effectuate fully the intent of the parties as manifested herein. 
 

9.  Entire Agreement.  This Contract contains the entire understanding between the parties hereto 
with respect to the services contemplated herein and supersedes all prior and contemporaneous 
agreements and understandings, oral or written, with regards to such services.   
 

10.  Counterparts.   This Contract may be executed in counterparts, each of which shall be deemed 
an original, but all of which shall constitute one and the same instrument. An electronic signature 
has the effect of an original signature. 
 

 

WHEREFORE, the parties having read and understood the foregoing provisions of this Contract 

acknowledge their intent to be bound by the terms as evidenced by the signatures of their respective 

representatives below. 

 

 

ST. JOHNS ROTARY CLUB    CITY OF ST. JOHNS 

 

_____________________________   _____________________________ 

 

_________________, President   _________________, City Manager    

 

Date: _________________________  Date: ________________________ 
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CITY OF ST. JOHNS, MICHIGAN 

REQUEST FOR COMMISSION ACTION  

Monday, June 23, 2025 

 

Department: Police Attachments: Cullen Harkness 

Proposal 

Submitted to 

CA for 

Review 

Subject: Proposed contract for City 

Attorney Prosecution Services 
[ X ] City of St. Johns Request 

for Proposal for City Attorney 

Services.  

[ N/A ] 

[ X  ]  Attorney Cullen Harkness 

Letter of Introduction. 

[ N/A] 

[ X]  Harkness Law Firm 

Proposal for City Attorney 

Services for the City of St. 

Johns. 

[X] St. Johns-City Attorney 

Contract 2025 

[X] Foster Swift Proposal for 

City Attorney Services 

[ N/A] 

 
 
 

[X] 

  

  

  

Prepared by: David Kirk,  

                       Chief of Police 

                        

Approved by: Chad A. Gamble, P.E.,  

                         City Manager  

                          

 

 

SUMMARY/HIGHLIGHT:  After the retirement of the in-house City Attorney in 2022, the city 
opted to contract out for services related to the prosecution of eligible misdemeanor offenses. The 
format of the initial replacement service and its hourly billing practices resulted in higher than 
expected fees and perpetual challenges of estimating expenses for those services. In an effort to 
mitigate those challenges, other options to the existing service were researched which has resulted 
in a potential alternative which is being successfully utilized by other police departments in our 
area.   
 
For the purposes of this undertaking,  the City issued Requests for Proposal and limiting submittals 
from firms that have reasonable geographic proximity to our location and those that have existing 
municipal prosecutorial experience. The firms included in the requests were the city’s current 
provider Foster and Swift, Nichols Law Firm and the Harkness Law Firm.  
 
As it relates to responses to the Request for Proposals in this matter, both Foster Swift as well as 
Nichols Law Firm opted to not submit proposals. The proposal submitted by the Harkness Law 
firm referred to later in this communication will be provided in its entirety as an attachment.  
 
As a point of reference related to current billing, in April of 2022 the proposal submitted by Foster 
Swift simply indicated under the “Pricing Component” section that Municipal Prosecution was 
billed at $200.00 with no summary of anticipated services provided nor any estimate of projected 
annual expense.  
 



 
 

 
 

BACKGROUND/DISCUSSION: As noted above, prior to contracting with Foster Swift for these 
services in 2022, the format for the City Attorney prosecutions was a flat annual rate with 
occasional additional charges for specialized legal services which fell outside the purview of 
prosecution related legal counsel. With that format, preparation of annual budget proposals were 
able to depend upon the annual fee for expense estimates with only minor departures for 
occasionally encountered special circumstances.  
 
Another challenge noted with the current billing format is the impact of additional billable time 
for ancillary topics related to the processing of cases. Such things as clarifying telephone 
communications, discussions related to case status and mileage charges for attorney’s traveling to 
and from court from the metropolitan Detroit area have resulted in a significant escalation of 
cumulative annual fees.  
 
With the alternative being proposed, billable services for city prosecutions will revert back to a 
flat rate format. As a result, expenses related to these services can be anticipated and available for 
entry into annual budget proposals. Additionally, we have been successful in having topic specific 
training for officers, routine travel to court, clarifying communications regarding active cases and 
several other case relevant ancillary services included in the annual fee. An inclusive list of these 
services can be found on pages 7 and 8 of the Proposal for City Attorney Services for the City of 
St. Johns submitted by the Harkness Law Firm under Section c. “Scope of Work”.  
 
Lastly, as part of the proposal assessment, efforts were made to verify performance as it relates to 
municipalities currently utilizing the services of this firm. As a result, positive performance 
reviews were provided by both the Meridian Township Police Department and the Eaton Rapids 
Police Department. Included in that information was that the Harkness law firm currently 
maintains an over 90% conviction rate across their municipal client’s presented cases. 
Additionally, both agencies contacted indicate that the Harkness firm is affirmatively responsive 
to requests including the provision of legal process clarifications 24 hours a day.  
 
STRATEGIC PLAN OBJECTIVE: Although not specifically listed, prudent and objective 
utilization of annual departmental budgets optimizes efficiency as well as freeing up previously 
dedicated funds to be utilized for other needed departmental enhancements.  
 

FISCAL IMPACT:  If adopted, this proposal has the potential of saving approximately 
$40,000.00 annually with no reductions in services provided. In fact, if executed,  this proposal 
will  provide enhancements not currently offered at a significant reduction in cost (The expense 
with the current provider is approximately $80,000.00 for the 2024-25 budget year).  
 
Funding for these services are available, planned annually and are budgeted within the Legal/Audit 
budgetary line item (101-301-804.086). The proposed budget for this item for the 2025-26 budget 
cycle is $50,000.00 which is sufficient for the proposal of $40,000.00 annually (To be paid in 
monthly installments of $3,333.33 per month) as well as providing some contingency funding for 
unanticipated special circumstances.  
 
RECOMMENDATION: Staff recommends the City Commission approve the Contract for City 
Attorney Services for the City of St. Johns **Prosecution Services Only** as submitted by the 
Harkness Law Firm, PLLC for an initial period of two years and authorize the Mayor to endorse 
the agreement codifying those services.  



Request for Proposal (RFP) for City Attorney Services 

 

Introduction: The City of St. Johns is seeking proposals from qualified attorneys or law firms to 

provide prosecution services for the city. The selected attorney will be responsible for various 

legal tasks as outlined in this RFP. The initial contract will be for a period of two years, with a 

request for the provision of an annual fixed rate for the services provided. 

 

Project Description: The City Attorney will provide prosecution services, including but not 

limited to reviewing reports, authorizing complaints and warrants, conducting pretrial 

conferences, hearings, trials, and providing legal updates and training to the police department. 

 

Scope of Services: The retainer will include the following services: 

1. Review of reports and authorization of complaints/warrants. 

2. Authorization of civil infractions when requested. 

3. Conduct pretrial conferences, formal hearings, evidentiary hearings, bench trials, and jury 

trials. 

4. Provide legal updates for the department via memos as new issues are identified. 

5. In-person training as requested by the department. 

6. Monthly reports on closed cases and resulting dispositions. 

7. Consultations and advice with police department members as needed for cases. 

8. Review and authorization of search warrants for ordinance cases as needed. 

9. Appeals to the circuit court, court of appeals, and Michigan Supreme Court. 

10. Drafting and/or revision of criminal ordinances for the city. 

11. Sending discovery to defense attorneys and correspondence/calls with defense counsel. 

 

Proposal Guidelines: Proposals should include the following: 

• A cover letter summarizing the attorney's qualifications and experience. 

• Detailed description of how the attorney will fulfill the scope of services. 

• Fee structure, including the fixed annual rate and any additional expenses. 

• References from previous clients or employers. 

• Any additional relevant information. 

 

Evaluation Criteria: Proposals will be evaluated based on the following criteria: 

• Relevant experience and qualifications. 

• Understanding of the scope of services. 

• Fee structure and cost-effectiveness. 

• References and past performance. 

• Geographic proximity to the city. 

 

Timeline: 

• RFP Issued: Tuesday, May 6, 2025 

• Proposal Submission Deadline: Monday, May 19, 2025 

• Evaluation Period: Tuesday, May 27 to Monday, June 2, 2025  

• Contract Award Date: Tentatively Monday, June 16, 2025 

• Contract Start Date: Tentatively Tuesday, July 1, 2025 

 



Contact Information: For any questions or clarifications, please contact: David Kirk, Chief of 

Police, Email: dkirk@sjpolice.org, Phone Number: 989-224-6721.  

 
 











































1 
 

CITY OF ST. JOHNS 
CITY ATTORNEY RETAINER AGREEMENT 

PROSECUTION SERVICES 
 

 This agreement made this June __, 2025, by and between the City of St. Johns, 
100 E. State St., St. Johns, MI 48879; herein referred to as “City” and The Harkness Law 
Firm, PLLC, 4121 Okemos Rd., Suite 17, Okemos, MI 48864, herein referred to as 
“Attorney”, delineates the terms, requirements and compensation for the provision of City 
Attorney services to the City. 
 

1. In accordance with the City Charter and ordinance 31.02(A), the Attorney is an 
administrative officer of the City who is appointed by and serves at the pleasure of 
the City Commission. Under the terms of this Agreement the City Commission 
retains the Attorney to act as counsel for the City to prosecute violations of Title 
VII and Title XIII of the City of St. Johns Code of Ordinances. In instances where 
the City Commission decides to retain outside special counsel, the Attorney agrees 
to cooperate with said counsel as necessary and appropriate. 
 

2. In matters where the Attorney has a conflict of interest, the Attorney shall obtain 
the services of an independent attorney firm (designated by City Commission to 
act as City Attorney) to handle such matters at the City’s expense. In all other 
cases where the Attorney wishes the City to retain outside counsel to assist in any 
City matter, he shall first obtain City Commission approval. 
 

3. The Attorney shall have full authority to prosecute violations of the City ordinances 
as set forth above, to countersign the certificates of witnesses, to authorize 
Complaints and Warrants for Arrest, and to perform such duties as are necessarily 
incidental to the prosecution of ordinance violations. The Attorney will comply with 
the Michigan Rules of Professional Conduct and all applicable laws. 

 
4. All case files, including letters, notes, pleadings, briefs, memoranda and other 

documents prepared by the Attorney and filed in particular cases, and all reports 
required to be prepared under this agreement shall become and shall remain City 
property.  Any and all articles, software programs, forms, procedures, systems, 
trade secrets or other forms of intellectual property created or assembled by the 
Attorney that do not pertain directly and exclusively to particular case files or to 
reports required to be prepared under this agreement shall remain the sole and 
exclusive property of the Attorney. 
 

5. It is expressly understood and agreed that the Attorney is retained by the City as 
an independent contractor for the performance of the services required by this 
agreement.  The Attorney shall in no way deemed to be and shall not hold himself 
out as an employee of the City and shall not be entitled to any benefits of the 
employees and officials of the City, such as, but not limited to, health, accident, 
and life insurance, paid sick or vacation leave, and pension.  The Attorney shall be 
responsible for payment of all applicable taxes including income and FICA and 
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FUTA to the proper federal, state and local governments, at no additional cost to 
the City. 
 

6. The Attorney shall not assign, subcontract or otherwise transfer his duties and/or 
obligations under this agreement, except to persons in his employ approved by the 
City. 

 
7. In the event that the Attorney uses employees, he shall be solely responsible for 

their supervision as well as for their acts, omissions or negligence.  The Attorney 
shall be solely responsible for payment of all compensation due to his employees 
for services rendered under this agreement and for payment of all applicable taxes 
including, but not limited to, income, FICA and FUTA taxes, to the proper federal, 
state and local governments, at no additional cost to the City. 

 
8. The Attorney shall comply with the Michigan Workers’ Disability Compensation Act 

(WDC Act).  If the Attorney acquires employees or he, himself, becomes an 
employee of a partnership or corporation within the meaning of the WDC Act, he 
shall provide the City with either proof that he has acquired Workers’ 
Compensation Insurance as required by the WDC Act, or that an exclusion form 
has been properly filed with the Bureau of Workers’ Disability Compensation. 

 
9. The City shall pay to the attorney an annual retainer (which shall be paid on a 

monthly basis, in advance) of forty thousand ($40,000.00) dollars. In exchange for 
the payment of the annual retainer, the Attorney shall perform the following 
services: 

 

a. Review of reports and authorization of Complaints/warrants; 

b. Authorization of civil infractions when requested; 

c. Conduct pretrial conferences, formal hearings, evidentiary hearings, bench 

trials, jury trials; 

d. Legal updates for the department City via memos provided by the office as 

new issues are identified; 

e. In-person training as requested by the departmentCity; 

f. Monthly reports on cases that have closed and the resulting dispositions. 

g. Consultations/advice with members of SJPD as needed for SJ cases; 
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h. Review and authorization of search warrants for ordinance cases as 

needed; 

i. Appeals to the circuit court, court of appeals, and Michigan Supreme Court; 

j. Drafting and/or revision of criminal ordinances for SJ; 

k. Sending discovery to defense attorneys and correspondence/calls with 

defense counsel; 

l. Any other services as mutually agreed to by the parties. 
 

10. As part of the annual retainer, the Attorney shall provide all the administrative 
services and support necessary to manage the workload in order to complete all 
assignments. This includes office facilities, support staff and supplies and 
equipment. 
 

11. The City shall provide all necessary reports, documents, and records to the 
Attorney in a timely manner. 
 

12. The City shall reimburse the Attorney on a monthly basis for any and all out of 
pocket expenses incurred in the representation of the City including, but not limited 
to: 

 
a. Filing Fees; 
b. Transcript Fees; 
c. Motion Fees; 
d. Service of Process Fees; 
e. Witness Fees/Witness Mileage; 
f. Expert Witness Fees (Subject to prior approval of SJPD) 

 
13. The Attorney shall maintain professional liability insurance of at least 

$1,000,000.00 per incident and $1,000,000.00 aggregate for the duration of this 
agreement and provide proof of said insurance to the City Clerk. 

 
14. The City may conduct an evaluations of the services performed by the Attorney.  

The Attorney shall provide the City with such reasonable reports, records, and 
other information relating to the services performed under this agreement as the 
City may require from time to time and/or to conduct its review or to verify that the 
services have been properly performed.  The Attorney shall attend such meetings 
and answer such questions as the City Commission or Mayor or City Manager or 
City Police Chief may reasonably require regarding the services performed, 
without additional compensation. 
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15. This Agreement shall be effective July 1, 2025 and shall continue until June 30, 
2027, or until terminated by either party with ninety (90) days prior written 
notification. Upon termination, the annual retainer will be prorated for any partial 
year. This agreement may otherwise be amended or renewed upon the mutual 
agreement of both parties. 
 

16. The Attorney shall not discriminate against any qualified employee or qualified 
applicant for employment on the basis of actual or perceived age, color, disability, 
education, familial status, gender expression, gender identity, height, marital 
status, national origin, race, religion, sex, sexual orientation, or weight and shall 
require and shall include an identical provision in any subcontracts for City Attorney 
Services. 
 

17. This agreement shall be interpreted under the laws of the State of Michigan. 
 

18. This agreement may not be modified except in writing and signed by both parties 
herein. 

 
19. Should any part of this agreement be deemed unenforceable by a court of 

competent jurisdiction, the remainder of the agreement shall remain in full force 
and effect. 

 
IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the 

date stated above. 
 
City of St. Johns     The Harkness Law Firm, PLLC 
 
 
___________________________  ___________________________ 
Scott Dzurka, Mayor    Cullen C. Harkness, Managing Member 
 
 
___________________________  ___________________________ 
Mindy Seavey, Clerk    Date 
 
 
___________________________ 
Date 
 
 
99999::201568361-1 
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CITY OF ST. JOHNS 
CITY ATTORNEY RETAINER AGREEMENT 

PROSECUTION SERVICES 
 

 This agreement made this June __, 2025, by and between the City of St. Johns, 
100 E. State St., St. Johns, MI 48879; herein referred to as “City” and The Harkness Law 
Firm, PLLC, 4121 Okemos Rd., Suite 17, Okemos, MI 48864, herein referred to as 
“Attorney”, delineates the terms, requirements and compensation for the provision of City 
Attorney services to the City. 
 

1. In accordance with the City Charter and ordinance 31.02(A), the Attorney is an 
administrative officer of the City who is appointed by and serves at the pleasure of 
the City Commission. Under the terms of this Agreement the City Commission 
retains the Attorney to act as counsel for the City to prosecute violations of Title 
VII and Title XIII of the City of St. Johns Code of Ordinances. In instances where 
the City Commission decides to retain outside special counsel, the Attorney agrees 
to cooperate with said counsel as necessary and appropriate. 
 

2. In matters where the Attorney has a conflict of interest, the Attorney shall obtain 
the services of an independent attorney firm (designated by City Commission to 
act as City Attorney) to handle such matters at the City’s expense. In all other 
cases where the Attorney wishes the City to retain outside counsel to assist in any 
City matter, he shall first obtain City Commission approval. 
 

3. The Attorney shall have full authority to prosecute violations of the City ordinances 
as set forth above, to countersign the certificates of witnesses, to authorize 
Complaints and Warrants for Arrest, and to perform such duties as are necessarily 
incidental to the prosecution of ordinance violations. The Attorney will Michigan 
Rules of Professional Conduct and all applicable laws. 

 
4. All case files, including letters, notes, pleadings, briefs, memoranda and other 

documents prepared by the Attorney and filed in particular cases, and all reports 
required to be prepared under this agreement shall become and shall remain City 
property.  Any and all articles, software programs, forms, procedures, systems, 
trade secrets or other forms of intellectual property created or assembled by the 
Attorney that do not pertain directly and exclusively to particular case files or to 
reports required to be prepared under this agreement shall remain the sole and 
exclusive property of the Attorney. 
 

5. It is expressly understood and agreed that the Attorney is retained by the City as 
an independent contractor for the performance of the services required by this 
agreement.  The Attorney shall in no way deemed to be and shall not hold himself 
out as an employee of the City and shall not be entitled to any benefits of the 
employees and officials of the City, such as, but not limited to, health, accident, 
and life insurance, paid sick or vacation leave, and pension.  The Attorney shall be 
responsible for payment of all applicable taxes including income and FICA and 
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FUTA to the proper federal, state and local governments, at no additional cost to 
the City. 
 

6. The Attorney shall not assign, subcontract or otherwise transfer his duties and/or 
obligations under this agreement, except to persons in his employ approved by the 
City. 

 
7. In the event that the Attorney uses employees, he shall be solely responsible for 

their supervision as well as for their acts, omissions or negligence.  The Attorney 
shall be solely responsible for payment of all compensation due to his employees 
for services rendered under this agreement and for payment of all applicable taxes 
including, but not limited to, income, FICA and FUTA taxes, to the proper federal, 
state and local governments, at no additional cost to the City. 

 
8. The Attorney shall comply with the Michigan Workers’ Disability Compensation Act 

(WDC Act).  If the Attorney acquires employees or he, himself, becomes an 
employee of a partnership or corporation within the meaning of the WDC Act, he 
shall provide the City with either proof that he has acquired Workers’ 
Compensation Insurance as required by the WDC Act, or that an exclusion form 
has been properly filed with the Bureau of Workers’ Disability Compensation. 

 
9. The City shall pay to the attorney an annual retainer (which shall be paid on a 

monthly basis, in advance) of forty thousand ($40,000.00) dollars. In exchange for 
the payment of the annual retainer, the Attorney shall perform the following 
services: 

 

a. Review of reports and authorization of Complaints/warrants; 

b. Authorization of civil infractions when requested; 

c. Conduct pretrial conferences, formal hearings, evidentiary hearings, bench 

trials, jury trials; 

d. Legal updates for the City via memos as new issues are identified; 

e. In-person training as requested by the City; 

f. Monthly reports on cases that have closed and the resulting dispositions. 

g. Consultations/advice with members of SJPD as needed for SJ cases; 

h. Review and authorization of search warrants for ordinance cases as 

needed; 
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i. Appeals to the circuit court, court of appeals, and Michigan Supreme Court; 

j. Drafting and/or revision of criminal ordinances for SJ; 

k. Sending discovery to defense attorneys and correspondence/calls with 

defense counsel; 

l. Any other services as mutually agreed to by the parties. 
 

10. As part of the annual retainer, the Attorney shall provide all the administrative 
services and support necessary to manage the workload in order to complete all 
assignments. This includes office facilities, support staff and supplies and 
equipment. 
 

11. The City shall provide all necessary reports, documents, and records to the 
Attorney in a timely manner. 
 

12. The City shall reimburse the Attorney on a monthly basis for any and all out of 
pocket expenses incurred in the representation of the City including, but not limited 
to: 

 
a. Filing Fees; 
b. Transcript Fees; 
c. Motion Fees; 
d. Service of Process Fees; 
e. Witness Fees/Witness Mileage; 
f. Expert Witness Fees (Subject to prior approval of SJPD) 

 
13. The Attorney shall maintain professional liability insurance of at least 

$1,000,000.00 per incident and $1,000,000.00 aggregate for the duration of this 
agreement and provide proof of said insurance to the City Clerk. 

 
14. The City may conduct evaluations of the services performed by the Attorney.  The 

Attorney shall provide the City with such reasonable reports, records, and other 
information relating to the services performed under this agreement as the City 
may require from time to time and/or to conduct its review or to verify that the 
services have been properly performed.  The Attorney shall attend such meetings 
and answer such questions as the City Commission or Mayor or City Manager or 
City Police Chief may reasonably require regarding the services performed, 
without additional compensation. 

 
15. This Agreement shall be effective July 1, 2025 and shall continue until June 30, 

2027, or until terminated by either party with ninety (90) days prior written 
notification. Upon termination, the annual retainer will be prorated for any partial 
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year. This agreement may otherwise be amended or renewed upon the mutual 
agreement of both parties. 
 

16. The Attorney shall not discriminate against any qualified employee or qualified 
applicant for employment on the basis of actual or perceived age, color, disability, 
education, familial status, gender expression, gender identity, height, marital 
status, national origin, race, religion, sex, sexual orientation, or weight and shall 
require and shall include an identical provision in any subcontracts for City Attorney 
Services. 
 

17. This agreement shall be interpreted under the laws of the State of Michigan. 
 

18. This agreement may not be modified except in writing and signed by both parties 
herein. 

 
19. Should any part of this agreement be deemed unenforceable by a court of 

competent jurisdiction, the remainder of the agreement shall remain in full force 
and effect. 

 
IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the 

date stated above. 
 
City of St. Johns     The Harkness Law Firm, PLLC 
 
 
___________________________  ___________________________ 
Scott Dzurka, Mayor    Cullen C. Harkness, Managing Member 
 
 
___________________________  ___________________________ 
Mindy Seavey, Clerk    Date 
 
 
___________________________ 
Date 
 
 
99999::201568335-1 



 
 

CITY OF ST. JOHNS, MICHIGAN 

REQUEST FOR COMMISSION ACTION  

June 23, 2025 

 

Department: Administration Attachments: Submitted to 

CA for 

Review 

Subject: 2025 Wage Study RFP [ X ]  Draft Wage Study RFP [ N/A   ] 

  

  

  

Prepared by: Chad A. Gamble, P.E.  

                        City Manager 

Approved by: Chad A. Gamble, P.E.,  

                         City Manager                    

 

 

SUMMARY/HIGHLIGHT:  As requested by the City Commission, staff have prepared a draft 
Request for Proposals (RFP) to conduct a comprehensive Wage Compensation Study. The goal is 
to ensure our pay structure remains fair, competitive with peer municipalities, and sustainable. 
This study will help us attract and retain qualified personnel, maintain internal equity, and align 
with evolving market conditions. 
 
BACKGROUND/DISCUSSION: The City of St. Johns is a full-service municipality operating 
in a competitive labor market. At the request of the City Commission, and to more fully assess 
rising recruitment challenges, and retention pressures, have prompted a need to reassess our current 
wage and salary structure. A third-party study will offer data-driven insights into how our 
compensation compares to similar public-sector organizations, while addressing wage 
compression and equity among positions. 
 
STRATEGIC PLAN OBJECTIVE: This initiative aligns with the City's Strategic Plan by 
supporting: 
 
Organizational Excellence: Maintaining a high-performing workforce through competitive 
compensation. 
 
Financial Stewardship: Making informed, sustainable compensation decisions. 
 
Operational Efficiency: Addressing internal equity and reducing staff turnover risk. 
 

FISCAL IMPACT:  The final cost will depend on responses to the RFP; however, the proposal 
requires a fixed fee structure and cost breakdown by task. The FY 25/26 has $20,000 budgeted for 
this RFP.   
 
RECOMMENDATION:  Staff recommend the City Commission suggest any changes to the 
RFP and authorize issuance of the amended RFP for a professional Wage Compensation Study. 
Following the selection process, a final proposal will be presented for Commission approval. 
 



Issue Date: [Insert Date] 

RFP Due Date: [Insert Date & Time] 

Contact: [Insert Name], [Insert Title] 

Email: [Insert Email] 

Phone: [Insert Number] 

Mailing Address: 

City of St. Johns 

[Insert Department] 

[Insert Address] 

 

I. INTRODUCTION & OBJECTIVE 

The City of St. Johns is soliciting proposals from qualified firms to conduct a 

comprehensive Wage Compensation Study. The purpose of this study is to ensure the 

City maintains a fair, equitable, and competitive compensation system that is internally 

consistent and externally aligned with comparable public-sector organizations. 

 

II. BACKGROUND 

The City of St. Johns, located in Clinton County, Michigan, is a full-service municipality. 

With evolving demands and increasing labor market pressures, the City seeks to evaluate 

its compensation practices to attract and retain high-quality personnel while maintaining 

internal equity and fiscal responsibility. 

 

III. SCOPE OF WORK 

The selected consultant will: 

1. Conduct a Market Compensation Survey 

o Perform a wage survey of public-sector organizations comparable in size, 

scope, and geography (as determined in coordination with City sta0). 

o Survey must include wage ranges and base salaries for all City positions 

included in the study. 



o Benefits such as paid time o0 and insurance o0erings may also be 

considered for comparison. 

2. Analyze Compensation Data 

o Compare the City’s existing pay ranges and actual salaries to market data. 

o Identify compensation gaps, areas of compression, and outliers in 

competitiveness. 

o Provide recommendations to align the City’s wages with identified market 

benchmarks (e.g., median or 75th percentile). 

3. Provide Compensation Structure Recommendations 

o Recommend updated pay ranges for each position or pay grade. 

o Provide cost estimates for implementing changes, including options for 

phased implementation. 

o Recommend placement strategy of current employees within revised ranges. 

4. Present Findings and Recommendations 

o Deliver a draft and final report summarizing methodology, findings, and 

recommendations. 

o Present the final report to City leadership and the City Council, as needed. 

 

IV. DELIVERABLES 

• Defined list of peer communities used for market comparison 

• Summary tables showing market compensation comparison 

• Recommended revised wage structure 

• Cost analysis and implementation scenarios 

• Draft and final written reports 

• Executive summary for stakeholders 

• Presentation of findings (virtual or in-person) 

 



V. PROPOSAL CONTENT REQUIREMENTS 

Proposals should include the following sections: 

1. Cover Letter 

o Briefly introduce your firm and state your interest. 

2. Firm Profile & Experience 

o Provide the firm’s name, address, year established, primary services, and 

number of employees. 

o Highlight experience with municipal wage studies in Michigan or comparable 

regions. 

3. Project Team 

o Identify the project manager and key sta0 who will be assigned to this study, 

along with their relevant experience. 

4. Work Plan & Timeline 

o Outline proposed methods for data collection, analysis, and deliverables. 

o Include an estimated timeline for project completion. 

5. References 

o List at least three municipal clients for whom similar compensation studies 

have been conducted in the past five years. 

6. Cost Proposal 

o Provide a fixed fee for completing the study, broken down by major project 

tasks. 

o Include hourly rates for any additional services if needed. 

7. Insurance 

o Provide proof of professional liability insurance with a minimum coverage of 

$1,000,000 per claim and $2,000,000 aggregate. 

8. Conflict of Interest Disclosure 

o Disclose any actual or potential conflicts related to City personnel or 

operations. 



 

VI. SELECTION CRITERIA 

Proposals will be evaluated based on: 

• Experience with comparable municipal compensation studies (30%) 

• Quality and clarity of proposed methodology (25%) 

• Qualifications of assigned personnel (15%) 

• Cost proposal and value (20%) 

• References and prior performance (10%) 

Finalists may be invited for a virtual or in-person interview. 

 

VII. SUBMISSION INSTRUCTIONS 

Submit proposals electronically (PDF format) to: 

[Insert Email] 

Subject Line: “RFP – Compensation Study Proposal” 

Or submit two (2) hard copies to: 

City of St. Johns 

[Insert Department/Address] 

Deadline: [Insert Date & Time] 

 

VIII. GENERAL CONDITIONS 

• The City reserves the right to accept or reject any or all proposals. 

• Late submissions may not be considered. 

• All proposals become public records upon receipt. 

• Final award is subject to approval by the City Council. 
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